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Presentation Overview

• Scope

• Schedule

• Engagement

• Draft Vision and Guiding Principles



“Mobility is the movement of people and 

goods through, and beyond, the city from 

one location to another in a safe, accessible, 

convenient, and affordable manner”

-The London Plan (2016)



Scope Considerations

• Moving people

• Multi-modal level of service

• Climate lens

• Equity and inclusion

• Land use

• Reducing auto-dependency

• Public health
• Operations & winter maintenance

Cars

Transit

Cycling

Walking



Schedule

Phase 2: 

Explore solutions &

make connections

Summer 2022 – Winter 2023

• Identify opportunities 

and challenges

• Link feedback to 

existing policies, plans and 

programs and identify gaps

• Collect people-trip information

• Develop options for 

future mobility networks

• Identify opportunities 

for community empowerment

Phase 3:

Confirm & refine path forward

Spring 2023 – Winter 2024

• Begin drafting Mobility 

Master Plan

• Forecast budgets needed to 

carry out the plan

• Revisit recommendations 

with most impacted groups

• Present & publish final plan

Phase 1:

Establish shared vision & 

understand needs

Fall 2021 – Spring 2022

• Establish community 

connections

• Provide education 

opportunities

• Consult on vision 

and guiding principles

• Learn about 

mobility experiences, goals, 

and barriers



Engagement Framework

• Follow equitable engagement best practices

• Use IAP2 Spectrum of Public Participation

• Leverage existing networks (e.g., Advisory Committees)

• Form a Community Engagement Panel

• Recruit Community Connectors

• Complete a demographics data analysis

• Ensure representation from Indigenous people, 

Black people, people of colour and other equity-deserving groups

• Identify and address engagement barriers

• Establish clear feedback loops



Pilot Project: Community Engagement Panel 

• Identify key issues that are important to equity-deserving groups

• Identify engagement barriers facing equity-deserving groups and 

propose solutions

• Review and provide input on engagement plans and MMP 

deliverables from each members’ unique lived experiences

• Assist in evaluating and coordinating and/or conducting outreach 

and engagement activities

• Consult with staff on how to analyse, understand and respond to 

community’s needs and concerns

• Identify additional feedback loops necessary to keep equity-

deserving groups informed/engaged



“In 2050, Londoners of all identities, abilities 

and means will have viable mobility options 

to allow them to move throughout the city 

safely and efficiently. The movement of 

people and goods will be environmentally 

sustainable, affordable, and supportive of 

economic growth and development.”

Draft Vision Statement

Feedback invited!



Feedback invited!



Staying Connected

For project information:

• Subscribe to email list

• Visit web page:
getinvolved.london.ca/mobility-master-plan

To contact the team:

• mmp@london.ca

• 519-661-4580

mailto:mmp@london.com



