Bill No. 345
2021

By-law No. CPOL.-139(_)

A by-law to amend By-law No. CPOL.-139-391,
as amended, being “Gender Equity in Recreation
Services”, to modernize language in three
definitions (2.2 to 2.4), and to add a section 4.iii
under Policy to address removing barriers.

WHEREAS section 5(3) of the Municipal Act, 2001, S.O. 2001, C.25, as
amended, provides that a municipal power shall be exercised by by-law;

AND WHEREAS section 9 of the Municipal Act, 2001, S.0O. 2001, C.25, as
amended, provides a municipality with the capacity, rights, powers and privileges of a
natural person for the purpose of exercising its authority;

AND WHEREAS the Municipal Council of The Corporation of the City of
London wishes to amend By-law No. CPOL.-139-391, as amended, being “Gender
Equity in Recreation Services”, to modernize language in three definitions (2.2 to 2.4),
and to add a section 4.iii under Policy to address removing barriers;

NOW THEREFORE the Municipal Council of The Corporation of the City
of London enacts as follows:

1. By-law No. CPOL.-139-391, as amended, being “Gender Equity in
Recreation Services”, is hereby amended by deleting Schedule “A” to the By-law in its
entirety and by replacing it with the attached new Schedule “A”.

2. This by-law shall come into force and effect on the date it is passed.

PASSED in Open Council on August 10, 2021.

Ed Holder
Mayor

Catharine Saunders
City Clerk

First Reading — August 10, 2021
Second Reading — August 10, 2021
Third Reading — August 10, 2021



Schedule “A”

Gender Equity in Recreation Services

Policy Name: Gender Equity in Recreation Services

Legislative History: Enacted September 19, 2017 (By-law No. CPOL.-139-391);
Amended June 26, 2018 (By-law No. CPOL.-284-275); Amended August 10, 2021 (By-
law No. CPOL.- )

Last Review Date: August 10, 2021

Service Area Lead: Deputy City Manager, Neighbourhood and Community-Wide
Services

1. Policy Statement

This policy addresses The Corporation of the City of London’s commitment to providing
welcoming and equitable recreation opportunities for everyone, regardless of gender,
gender expression, or gender identity.

2. Definitions

2.1. Equity - The rights of the individual to an equitable share of the goods and
services in society. However, equality of treatment will not guarantee equal
results. Creating equal results sometimes requires treating people differently
from each other. Focusing on the results instead of the treatment is the concept
of equity.

2.2. Gender - Whereas sex is a person’s physical characteristics, gender can refer to
the individual and/or social experience of being a man, a woman, or neither.
Social norms, expectations, and roles related to gender vary across time, space,
culture, and individuals.

2.3. Gender Expression - How a person publicly presents or expresses their gender.
This can include behaviour and outward appearance, such as dress, hair, make-
up, body language, and voice. A person’s chosen name and pronoun are also
common ways people express their gender. All people, regardless of their
gender identity, have a gender expression and they may express it in any
number of ways.

2.4. Gender Identity - Each person’s internal and individual experience of gender. It
is a person’s sense of being a woman, a man, both, neither, or anywhere along
the gender spectrum. A person’s gender identity may be the same as or different
from their birth-assigned sex.

3. Applicability

This policy applies to all City of London recreation programs, parks, facilities, and
services. Accordingly, it applies to all recreation employees, volunteers, users, and
individuals or businesses contracted by the Corporation to provide or support recreation
programs, parks, facilities, and services.

4. The Policy

Gender equity in recreation will be provided within the community, regardless of gender
identity and gender expression. Recognizing the many personal, social, economic and
environmental benefits to health and quality of life that are derived by participating in



physical activity and through positive leisure lifestyle development, the City of London is
therefore committed to:

i)

ensuring that a full range and variety of gender equitable recreation
opportunities are available in all areas of the community and are
accessible in safe and welcoming environments for all Londoners,
regardless of gender identity and gender expression;

working with the community to provide gender equitable recreation
opportunities, projects, programs, services, staffing and facilities which are
consistent with this policy;

removing gender-related barriers that may prevent Londoners from
participating in recreation; and

allocating appropriate resources to accomplish this above noted
commitment.
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