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Our Direction

Council’s 2015-2019 Council’s 2019-2023
Strategic Plan Strategic Plan

Identified a need to develop a Community The Community Diversity and Inclusion
Diversity & Inclusion Strategy (CDIS) as a way Strategy is aligned with the Strategic Plan

: . ) . . under the Strengthening our Community
to build a “diverse, inclusive and welcoming Strategic Area of Focus and supports the

community” by “supporting all Londoners to following outcome: Londoners are engaged

feel engaged and involved in our community.” and have a sense of belonging in their
neighbourhood and community.
Based on Council direction and stakeholder

input, the CDIS will be a document which
articulates:

o AVision
o A Statement of Commitment
o Alist of Strategies
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Vision

London is a diverse and
Inclusive community that
honours, welcomes, and
accepts all people; where
people have the power to

eliminate systemic
oppressions.



Statement of
Commitment

The City of London commits to:

B» Mandating equity and exemplifying our vision of London as a diverse and
inclusive community.

B®» | earning and honouring the unique histories and lived experiences of all
peoples in our community.

B» Removing systemic barriers to accessibility as experienced by our community
by listening and responding to the voices of those who are marginalized.

As Londoners, we commit to:

B» \Working together with the City of London towards our vision of a diverse and
inclusive community.

B Modelling the community we aspire to be: respecting others, learning,
acknowledging our biases, and celebrating the diversity and history of our
community.

B» Being passionate allies with our neighbours and fellow Londoners, and
standing up for one another to ensure we live in a city where everyone
belongs.



Priorities
1. Take concrete steps towards healing

and reconciliation.

2. Have zero tolerance for oppression,
discrimination and ignorance.

3. Connect and engage Londoners.

4. Remove accessibility barriers to
services, information and spaces.

5. Remove barriers to employment.






The following gefinitions 3¢ P ded to assist users with the generd! sta ,fdﬂu%sﬁ
nderstan g of 185U related t0 divers! manageme i, The definitions Ja u:'ds ,or"f M W 20
corne from yanous 5 Jrces, Whieh are ofé 4 following © 1 explanation :;1 o,,’,’;, 1,29 275%"9 t? s 05 na
Language related 10 diversity managemen\ is compler and freauently Bet gy, Nt ap, n rgy iy o g, n S W
undergoes @ <formation i new words: phrases: 1€ _concep!s: an Jung 4" bu,-,dfbo,, m,ﬂlronzapy Wi [th
nderstandings: et from: alifax regiona! enool Board Diversity A , 2005 9S: St Tiang e D]
o 1 . (Opype 1l S, sg, g, Sa
Daﬁn\t\onsj itapy, o 8! i i N "
. an o e i a
These {Rrms were dsv'\wd int m\\amrs\'\qn petwesn commun'\t'g rgpf; Wb,,.,ég"ed © A A " Righ, 'Z:ses ”’T"S, ac;" or bg?sﬂs bl
i-oppression educators: & , and CIY 's Diversity inclusion Rig,,,:en@ﬁ ;’. racig J0res Ct[O o ;f‘qoum'"ﬂu:f fy
Jnd Ant-OPPresS i mitiee noting {nat many erms were Compy, ™ em d pas e hi ion) %ffons
adopted fro™ DIARC'S DF ity Definitions’ rasource 0ot We acknowiedo® A 5/, P/Oy,,,e:,‘ons }’;:f% S into
mission of DIAAC to <@ the oot Ac gy ® ox dy,
Madian n an o highienceg 5 12t
. Of g “q by ey
fri a » itoas g ni
\eism can o 20l o Menggprotlo
Plag; Gin g0 theyy
patitudes 10 society devalu® and fimit the potential of persen® cu/Z'f'"g A N tn ) desgg s "/un,:" Ps
digabliities- copie Wi disabilities are ass med to B8 \ess wortny of respect 8 ang 4 e Ci (Ong, n
and consideratiot: \ess contribute and part, and of 158 value g s hayi :,If at the "0 Hupy,
han e plels an be <cious and 18 Pre, e]s : Asay oler 3N Righ,
embedded ! nsiitutions: ¥ dor culture o2 jety. (Ontari© &g, E/Ud,bs m o, MOIO any s Cop,
nt Commission A . [O:" iy ©h. 198§"a/j,3/8m Mission,
o py, N, s The gg
I / linjs, on g Afr, invgp,
Apro, y Sh » t'?ofcg'/‘lim A OCentrie b Afics,
S 0888, 5 dren o iy R
meg ng e tlfmg’l' %g
' e Sem. m"iJ
"Cag } ) eSpe
CIE/Iy
the




CDIS Implementation

1. CDIS Leadership Table

2. Five Working Groups
|.  Take concrete steps towards healing and reconciliation
Il. Have zero tolerance for oppression, discrimination and ignorance
Ill. Connect and engage Londoners
V. Remove accessibility barriers to services, information and spaces
V. Remove barriers to employment

3. City of London Backbone Support



CDIS Highlights —- Working Groups

Priority 1

Collaborate with Saunders S.S
girls hockey team for the
Bostwick Welcome Wall to
include the languages of the
three neighbouring First
Nations communities.

Priority 4

Compiling a list of accessibility services
available within London.

Priority 2 Priority 3
Conducted research on Co-producing a seven-episode
discrimination in London as part series with Rogers TV. First

Priority 5

Partnered with Immploy to
deliver a series of webinars
focused on immigrant
employment.



CDIS Recommendations

In September 2020, the CDIS Leadership Table brought a
list of recommendations aimed at addressing anti-Black
and anti-Indigenous racism in the Corporation of the City
of London. These recommendations can be divided into
three themes:

1. Recommendations on ongoing City projects;
2. Recommendations on community engagement; and,
3. Recommendations on City staffing.

Civic administration reported on progress and next steps
in October 2020.



Priority Six

Following extensive discussion, the CDIS Leadership Table recommended
the creation of a new, sixth priority within the CDIS that will focus
specifically on addressing anti-Black racism in London.

The Leadership Table confirmed that anti-Indigenous racism is best
addressed through the existing Priority 1: Take concrete steps towards
healing and reconciliation Working Group.

This priority will be created through an extensive consultation process
with community leaders and residents.

The recruitment process for the Steering Committee closed on January 11,
and the group will meet for the first time on February 18.



Roles and Responsibilities

 |dentify opportunities for collaboration with their respective Advisory
Committee;

e Act as a liaison between the CDIS Leadership Table and their respective
Advisory Committee, and;

* Report to the CDIS Leadership Table during the bi-monthly meetings.
* Report to DIAAC about CDIS projects and work alignment.

The CDIS Leadership Table meets on bi-monthly basis in February, April,
June, October, and December. The meetings are from 6:30pm — 8:30pm.

Next Meeting: Beginning of April .



Thank You

For More Information & Questions:

K}nga Koltun
City o’f London

E& E @@I;égdon.ca
Bndon ca/CD
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