Diversity, Inclusion and Anti-Oppression Advisory

Committee
Report

5th Meeting of the Diversity, Inclusion and Anti-Oppression Advisory Committee
August 15, 2019

Attendance

PRESENT: R. Hussain (Chair), J. Braithwaite, M. Buzzelli, F.
Cassar, C. DuHasky, Z. Hashmi, B. Hill, M. Mlotha; and P.
Shack (Secretary)

REGRETS: D. Jama, R. Nasser and C. Szturm

ALSO PRESENT: K. Husain, K. Koltun, T. Mooney and J.
Turner

The meeting was called to order at 12:03 PM.

1. Call to Order

1.1 Disclosures of Pecuniary Interest
That it BE NOTED that no pecuniary interests were disclosed.
2. Opening Ceremonies
2.1  Acknowledgement of Indigenous Lands
That it BE NOTED that the meeting was opened with an
Acknowledgement of Indigenous Lands by R. Hussain.
2.2  Traditional Opening
That it BE NOTED that no traditional opening was received.
3. Scheduled Items
3.1 Emancipation Day, 7th Annual Emancipation Celebration
That it BE NOTED that the attached and verbal presentation from J.
Turner, Organizer, Emancipation Day, with respect to Emancipation Day
Celebrations to be held on September 22, 2019, was received.
3.2 Community Diversity and Inclusion Strategy (CDIS) Update
That it BE NOTED that the attached and verbal presentation from K.
Koltun, Coordinator, Government and External Relations, with respect to
the Community Diversity and Inclusion Strategy (CDIS) update, was
received.
4. Consent
4.1  4th Report of the Diversity, Inclusion and Anti-Oppression Advisory

Committee

That it BE NOTED that the 4th Report of the Diversity, Inclusion and Anti-
Oppression Advisory Committee, from its meeting held on July 18, 2019,
was received.



5.

Sub-Committees and Working Groups

5.1

5.2

Policy and Planning Sub-Committee

That it BE NOTED that the Diversity, Inclusion and Anti-Oppression
Advisory Committee heard a verbal update from R. Hussain, with respect
to the Policy and Education Sub-Committee.

Awards and Recognition Sub-Committee - December 10, 2019 Awards
Night

That it BE NOTED that the Diversity, Inclusion and Anti-Oppression
Advisory Committee heard a verbal update from F. Cassar, with respect to
the Award and Recognitions Sub-Committee; it being further noted that F.
Cassar will attend the Community and Protective Services (CPSC)
meeting on August 13, 2019, to inform the CPSC of the 2019 London
Diversity, Race Relations and Inclusivity Awards to be presented on
December 10, 2019.

Iltems for Discussion

6.1

2019 Work Plan

That consideration of the 2019 Work Plan of the Diversity, Inclusion and
Anti-Oppression Advisory Committee (DIAAC) BE DEFERRED to the next
meeting of DIAAC, it being noted that the 2018 Work Plan and any
updates will serve as the basis for the 2019 Work Plan for approval at next
meeting.

Adjournment

The meeting adjourned at 1:32 PM.



INFORMATION PACKAGE FOR THE 7™
ANNUAL EMANCIPATION DAY
CELEBRATION!

A DAY TO CELEBRATE THE FREEDOM
FROM SLAVERY.

Held at Westminster Ponds behind Parkwood
Institute (550 Wellington Road, South). Best
entrance is off of Commissoners Road. Please look
for the “Meeting Tree” signs. Look for the school bus
that will take everyone from the tent to the trail tht
leads to the Meeting Tree.

Held on Sunday, September 22, 2019.

Launch of National Forest Week.

1:45 p.m. to 4:30 p.m



eoSpecial performance from gospel singer Josline Steele-Manguen.
oGuitarist Mike Trudgen.

oWith Singer Jenna Goldsack performing The National Anthem.
oHistorians, Joe O’Neil.

oPrayer conducted by Rev. David Norton.
eMany more guests to help celebrate Emancipation Day!

® Justine Turner; historian and organizer will lead the program
with historical notes throughout.

ReForest Lond
Free tree give-away’s by pamie et 1 (donations are kindly

accepted.)

® Enjoy food, fun and socialize after.

Photo taken from the 6% Annual Emancipation Day Celebration. This is the ceremony around
the Meeting Tree.

Organized by Justine Turner. If you have any questions you can email:
Justine@emancipationdaycelebration.com. Or you can call 519-697-3430.



mailto:Justine@emancipationdaycelebration.com

#CDIS

Our Direction

Council’s 2015-2019 Strategic Plan .
identifies a need to develop a

Community Diversity & Inclusion
Strategy (CDIS) as a way to build a
“diverse, inclusive and welcoming
community” by “supporting all
Londoners to feel engaged and involved
in our community.”

I 5 STRATEGIC
PLAN rorHe

London I9 LONDON

Based on Council direction and
stakeholder input, the CDIS will be a
document which articulates:

o A Vision
o A Statement of Commitment
o A list of Strategies
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Our Process (January - March)
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Second Champions Meeting




Our Process (April & Onward)

April & May June August 1, 2017

#CDIS

Vision
London is a diverse and

inclusive community that
honours, welcomes, and
accepts all people; where
people have the power to

eliminate systemic
oppressions.

#CDIS



Statement of
Commitment

The City of London commiits to:

B Mandating equity and exemplifying our vision of London as a diverse and
inclusive community.

B» |_earning and honouring the unique histories and lived experiences of all
peoples in our community.

B» Removing systemic barriers to accessibility as experienced by our community
by listening and responding to the voices of those who are marginalized.

As Londoners, we commit to:

B Working together with the City of London towards our vision of a diverse and
inclusive community.

B Modelling the community we aspire to be: respecting others, learning,
acknowledging our biases, and celebrating the diversity and history of our
community.

B» Being passionate allies with our neighbours and fellow Londoners, and
standing up for one another to ensure we live in a city where everyone #CD I s
belongs.

Priorities
1. Take concrete steps towards healing

and reconciliation.

2. Have zero tolerance for oppression,
discrimination and ignorance.

3. Connect and engage Londoners.

4. Remove accessibility barriers to
services, information and spaces.

5. Remove barriers to employment. #cpis
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Early 2019

January 28th - March 25th B sanate about
the City held an open call R & Inclusion?
for those interested in
volunteering to work on the
implementation of the

We are looking for
volunteers implement
London’s Community Diversity

c D I s = & Inclusion Strategy.
Leam more and apply at

- involved.london.ca/CDIS
The volunteers will be part EEYipRp———
of five working groups
aligned with the CDIS
priorities. 5 3 ¥ic
The implementation work | oot eicmvmensss  London

commenced in May 2019.

May & June

MAY




Next Steps

 Currently finalizing the method for selection of
Working Group Chairs

* In September all five Working Groups will meet
individually to appoint their Chairs and set a
meeting schedule

* September updates to DIAAC and Accessibility
Advisory Committee and discussion re:
representatives for Leadership Table

Thank You

For More Information & Questions:

Kinga Koltun
C|ty of London
kf(ohtum@Ll)ndon .3
Lgndon ca/CD
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