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Our Direction

Council’s 2015-2019 Strategic Plan % S
identifies a need to develop a =4 CITY O
Community Diversity & Inclusion 19

Strategy (CDIS) as a way to build a
“diverse, inclusive and welcoming
community” by “supporting all
Londoners to feel engaged and involved
in our community.”

Based on Council direction and
stakeholder input, the CDIS will be a
document which articulates:

o A Vision
o A Statement of Commitment
o A list of Strategies




Open Call

: In November 2016 the
Areyou passionate Cjty of London issued

about diversity call for volunteers
& inclusion? ‘Diversity and

26 ~ O @ Inclusion Champions’.
ol -

A0 Ping(
exil=T
(Y0 200 Londoners,
reflecting a range of

G, @ backgrounds and
L —— P erspectives, stepped
Applications due December 16, 2016 31532:5 o rwa rd t o b e a p a rt Of
T the process.

Contact: Kinga Koltun | 519-661-2500 x5638 LRQ‘?R“
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Roles and Responsibilities

Steering Committee
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Our Process (January - March)

Vision &

Statement of Develop the
Commitment Final CDIS

Community Community
Engagement Engagement
Round #1 Round #2
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First Champions Meeting
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Second Champions Meeting




Third Champions Meeting




Our Process (April & Onward)

Review Finalize the Present to

Strategies Community - i
with Diversity & Committee & Public

Stakeholder Inclusion Council for Launch

Endorsement
Groups Strategy

April & May June August 1, 2017
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Vision

London is a diverse and
Inclusive community that
honours, welcomes, and
accepts all people; where
people have the power to

eliminate systemic
oppressions.

#CDIS



Statement of
Commitment

The City of London commits to:

B» Mandating equity and exemplifying our vision of London as a diverse and
inclusive community.

B®» | earning and honouring the unique histories and lived experiences of all
peoples in our community.

B» Removing systemic barriers to accessibility as experienced by our community
by listening and responding to the voices of those who are marginalized.

As Londoners, we commit to:

B» \Working together with the City of London towards our vision of a diverse and
inclusive community.

B Modelling the community we aspire to be: respecting others, learning,
acknowledging our biases, and celebrating the diversity and history of our
community.

B» Being passionate allies with our neighbours and fellow Londoners, and
standing up for one another to ensure we live in a city where everyone #CDIS
belongs.



Priorities
1. Take concrete steps towards healing

and reconciliation.

2. Have zero tolerance for oppression,
discrimination and ignorance.

3. Connect and engage Londoners.

4. Remove accessibility barriers to
services, information and spaces.

5. Remove barriers to employment. #cpis
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Early 2019

January 28th - March 25th [ tonate about
the City held an open call B Inclusion
for those interested in
volunteering to work on the

implementation of the
CDIS.

We are looking for
volunteers implement
London’s Community Diversity
& Inclusion Strategy.

Learn more and apply at
getinvolved.london.ca/CDIS
Applications due March 25, 2019

The volunteers will be part -
of five working groups

aligned with the CDIS

priorities.

The implementation work S o moomsss  London
commenced in May 2019.



May & June
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Next Steps

e Currently finalizing the method for selection of
Working Group Chairs

* In September all five Working Groups will meet
individually to appoint their Chairs and set a
meeting schedule

e September updates to DIAAC and Accessibility
Advisory Committee and discussion re:
representatives for Leadership Table



Thank You

For More Information & Questions:

K)nga/ Koltun
City of London

%ojtun@lbndon,ca
Lsndon ca/CD
(
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