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Accessibility Advisory Committee 
Report 

 
3rd Meeting of the Accessibility Advisory Committee 
March 28, 2019 
Committee Room #4 
 
Attendance PRESENT:   J. Madden (Chair), A. Abiola, G. Ashford-Smith, L. 

Chappell, M. Dawthorne, N. Judges, J. Menard, P. Moore and P. 
Quesnel and J. Bunn (Secretary) 
   
ABSENT:  M. Cairns and J. Wilson 
   
ALSO PRESENT: D. Baxter, K. Broderick, J.P. McGonigle 
and M. Stone 
   
The meeting was called to order at 3:03 PM. 

 

1. Call to Order 

1.1 Disclosures of Pecuniary Interest 

That it BE NOTED that no pecuniary interests were disclosed. 

2. Scheduled Items 

2.1 How to Plan Accessible Outdoor Events 

That it BE NOTED that the attached presentation from J.P. McGonigle, 
Division Manager, Culture, Special Events and Sports Services and K. 
Broderick, Manager, Special Events and Community Rentals, with respect 
to How to Plan Accessible Outdoor Events, was received. 

 

3. Consent 

3.1 2nd Report of the Accessibility Advisory Committee 

That it BE NOTED that the 2nd Report of the Accessibility Advisory 
Committee, from its meeting held on February 28, 2019, was received. 

 

3.2 Town of Aurora – Facility Accessibility Design Standards 

That it BE NOTED that the communication dated March 7, 2019, from T. 
Wellhauser, Division Manager, Facilities, with respect to the use of the 
City of London's 2007 Facility Accessibility Design Standards (FADS) by 
the Town of Aurora, was received. 

 

3.3 Collier Project Leaders – Facility Accessibility Design Standards 

That it BE NOTED that the communication dated March 7, 2019, from T. 
Wellhauser, Division Manager, Facilities, with respect to the use of the 
City of London's 2007 Facility Accessibility Design Standards (FADS) by 
Collier Project Leaders, was received. 

 

3.4 Letter of Resignation – A. Forrest 

That it BE NOTED that the letter of resignation from the Accessibility 
Advisory Committee from A. Forrest, was received. 

 



 

 2 

3.5 Letter of Resignation – D. Smith 

That it BE NOTED that the letter of resignation from the Accessibility 
Advisory Committee, dated March 11, 2019, from D. Smith, was received. 

 

3.6 2018-2021 City of London Multi-Year Accessibility Plan 

That it BE NOTED that the 2018-2021 City of London Multi-Year 
Accessibility Plan, was received. 

 

4. Sub-Committees and Working Groups 

None. 

5. Items for Discussion 

5.1 Advisory Committee Review – Comments from the Accessibility Advisory 
Committee 

That the revised attached document with respect to suggestions of the 
Accessibility Advisory Committee related to their Terms of Reference BE 
FORWARDED to the City Clerk for consideration as part of the Advisory 
Committee review. 

 

5.2 Accessibility in Employment Update – J. Menard 

That it BE NOTED that a verbal update from J. Menard with respect to the 
Employers Partnership Table affiliated with the Ministry of Seniors and 
Accessibility, was received. 

 

6. Deferred Matters/Additional Business 

None. 

7. Adjournment 

The meeting adjourned at 4:55 PM. 









Suggestions for ACCAC terms of reference 
 
Under “Composition—Voting Members” 
-“The Committee members shall be representative of gender, ethnicity and diverse 
types of disabilities wherever possible” should be its own separate bullet point as it 
should apply to all 13 members, not just the 7 with disabilities.  
-“one member (parent)” should read “(parent or legal guardian)” 
 
Non-Voting Resource Group 
-Would be good to add a resource member from the “Developmental Services 
Sector” as that population often has some difficulty representing themselves on a 
committee such as ours. 
-Would be good to add a resource member from the Indigenous community 
 
 
Suggestions for Advisory Committee terms of reference 
 
The Striking committee 
-one of the 5 citizens-at-large be a person with a disability 
 
Filling vacancies/resource positions 
-there needs to be some language in the policy to ensure that vacancies are filled in a 
timely manner and that resource positions are filled by individuals who commit to 
attending committee meetings 
-include a statement such as, “committee members shall be representative of 
London’s diversity with respect to, but not limited to,:  gender, ethnicity, ability, 
sexual orientation, etc. wherever possible 
-we request that the Application for Appointment to the City of London Advisory 
Committees form be adjusted to include a voluntary disclosure of disability to apply 
to all committee applications, as per the current presentation of disability disclosure 
under the Accessibility Advisory Committee application. The rationale behind this is 
to encourage diversity across all facets of the organization's advisory committee 
structure. 
 
 
4.8 Orientation Sessions 
-should be mandatory AODA training for all new advisory committee members 
 
4.9 Bus Tickets and Parking at City Hall 
-due to difficulty booking a Paratransit ride and the unreliability of the service, 
should a registered Paratransit user not be able to secure a ride, the City will fund 
an alternate means of transportation to attend committee meetings  
 
 
4.16 Attendance at Meetings 
-strengthen the language concerning attendance to make it easier to remove and 
replace members who are not meeting the minimum standard 
 
Remote Access 
-allow for remote access to committee meetings to allow municipal participation for 
members who are not able to physically attend meetings due to physical or socio-
economic conditions 
 
 


