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DEâRÑESSJfJOTTE rHE GORPOR4TTIOIS OF TH,E CrrY OF LONDQ'ü
(fhe "Employern')

SERVJCE EMPLOY'E ES. I NTER-NATI OTA L UhII ON, LOCÂL I OAN ADARe gíste re d. ttt urses, eartãñil g- üil tF" I an d part Tînn e Bargat nï ng Unt,tsJ
(flie .Unlon,,)

The representatives 
9l fhe par-ties have hereby a-cçepted and agreed to re'commend to theirffipffi¡e pl{ncipals tor raimcatio-n' ternrs or'se[prñànt päiæ,fs[owing lt is ieeognÞedËid aF üâsses uatess orhenursä ;òäãiËO; ää1"ärå,;'¡otu eËË"î ãb.äìrna"¡. o"y

HHffi ffiffi:f:"9,1,,*f* X i13ì g^mõä3teî sþr 
I eorn e i nro errect 3 0

Tlæ PqdüEs f¡erefu 
,Ðre.g !þ{,.$re twrs contaftred in ttre ,ftlgmonandu'n of/M,' , mffifit'tu-tr¡n ã"à fi*r ,áüiffi;t ä * rasners in dispure,ggny-.ftg 

" 
Éiù,ü*"r¿Éü-qüË'äräilh ard ütarrhere arè noiçW-ffi 'ffi 9r. o,fhqnvisg) ibãi;îth*i-raqr has refted upon thqttnve not been recorded hefs¡n. Âru [iópoåers, uwiiî"n äsó, u-ä.rî-*iiàärlr"ohereln,are witfnd{Éi1 qn a witho.st p'*iüãiôå-ffüiJr 

¡ttsr¡ 
'1¡ru'

T'Ftp' Par&es' adee &at. 
-ü-!,"-"*nslv+ colli¡eg-v.e nbr"ræot, shelt înotude the terr¡saRd qsrtffi-bns of ü:re jrev-ious ösfieotiwÀgre-emänt-unidñ emir ed DEcember 31,2û10 Ð(cept æ:arnended, d"teüsd frãa.l 

"r 
ä"f.iäËä ;iä of this n¡hrnoranoum.

T'fre Mern lcaRdunn of Agp-elÐent ls 'sr'rtfllt tg 
" 

ñraiolry vo-tg Ìn tlre affirrnative bythe mem benihiÞ'oj th.e thion anO ttre ãtd,xeO cou"erí äi ìir; öitr ;äiffi 'tcr 
u ve

SCHEDULE ''A''

;2.

Slg¡ed:thts .þ ,, rftr"i'- rt.



ARTICLE . TERM OF AGREEMENT
Arlicle2T:

This Agreement shall remain in full force and effect.to and including the 31st ofDecember Æ14 2a14, and shall t"ttin ¡1"relir.,-r,i'vä-"ito year thereafter untesseither party gives 
J? lh" other panv written noi¡ó. äí iJminat¡on or the desire roamend this Agreement.

SCHEDULE "A" FULL.TIME AND PART TIME SËRVICE WORKERS Ë WAGESAmend schedure "Au to refrectthe foilowing ñ;".*;i'-- '

Effective Januarv 1,2011 O%Effectrve Janu;crr¡ i;2aià 1.áóìo
Effective January 1,2019 1.g%
Effective January 1,2014 1,go/o

vl/ithin 30 calendar days of ratlïication of this Memorandum of Agreement, a one-t¡mq. tqnn :qm pay.m?nt.of eisht hundred ;.¡ ñftv i;nais tõesó.ôóï''rJ.i .uapplicabte statutory.deÇu{op¡équ¡reo.oy taw ãñ.¡l'ü" ããio nv ìnã-cb-reorãtìãn toall of the Corporat¡ön's Futl r¡m'e selÚ Locat ì õil"'dr ínég¡steie,if'ñrirolbargaining unit members who 3r9 .mqtoyg¡ w¡ti, ir'te öåTàrr.t¡on] 
"no 

ã.iiuËlv 
"twork with the corporation as at date .it tälnråüön il Ñip;Ël ËJI.ïäiJv"",not actively at work, Jr,:r.ç emproyees w¡rr reóeive in. iürp sum payrnent uponretum to work provided that the return to work oæurs w¡thin the term of theAgreement outlined above and in any event is ilËt";tË;December 31,2014.

Wthin 30 calendar days of iatification of this Memorandum of Agreement, a one-time tump.sum paymeñt carcurated a s to u i rr unotd ãñJËii ã.iùË (d;ö:'oöl i.r,all applicabte statutory dedudions.requi¡gÇ- bt hw;ñal oä Éa¡u uv nË C;õotionto all of the Corporation's Part time sglu loc"l r õanaaa (Registered Nurses)bargaining unit members who are emptoygg witñ qro-coño,.iionl 
"nà-à"iiuËù 

,,to.tr 
ryitt't the corporatlon as at date dr rår¡ncation uv- notip"rt¡ei. Èôi 

"dËyL".not actively at work, Jtgr.g employees will rgceive if,Jiurp sum. payment uponretum to york provided that the retum to work oc"urs within the term of theAgreement outlined aþ.ovg and in any event is no rater than Decemoei àt, àou.This amount is not 
¡ubJect to.percentåg" in ú"u oird;i"¡.g benefits or percentage

in lieu of vacation pay as proviäed tor uñderRrticres zõãnå'ãr.

ARTICLE 19 - PAID HOUDAYS

19.04; If a nurse is required to work on ány of lhe foregoing holidays shall be paid atthe rate of time and one half the nurse's iggrt"t st"¡õñi-tire houïy raþ ;i Ë"v ro,.all hours worked on such.'holiday. ln additiõn, ifre-nr-,se wifl receive a lieu daü offwithpay in the amount of hqr or ñis regutar stra6nt-ur" nórrlv ãt"-úË"itìr#tn"
number of hours ln a normaldally shift as set où tn Arilcle 1s.01. ln tnäá¡ieiñãuveof an addltlonal fieu-day off, ihe núrse may eteði iõ o" pald horiday pav inaccordance with Arricre r-0.03 and pay at tie rate of on"iña-ónã-ï.äizl
tlmes her regular pay for ail worked ón ne roiegofng ñ-orràãv. 

"- v"v "q" r '

Pase2of{}



4, ARTICLE 2I - HOSPTTA¡- MEDICAL, PENSION, TNSURANCE PROGRAM

21'u (a) The Employer will pay 100% of the premiums for the fo[owing benefitprograms:

Effective 30 carenda¡ 0"v." foilowrng ¡aüfication by both parfies,an eye exam once every ye$y_toui l?ol,on"..uí¡uã-montns upto a maxtmum arhouni of 
"igírty 

ãoi¡"r tCão:õði pii 
"*"* ro,employees only.

c. SCHEDULE ''A''

Newly hired nurses will be given
rege¡t_experience working ãs a
related nurcfng experlenóe.

6. APPENÞIX "B'

Applicable only to the following employees:

Thelma lspina (fulltime employee)

a

a
Illpalet Mark (fuil tirne emptoyee)'
Catherine Marks (tuil fime einpioyée¡

¡reÇlt, for purposes of ptacement on the grid, forReglstered Nurse in a iong tér, ðår."fa;iiilx ;;

a

t 9..org,Lg Njoku (part time employeej
Elena Ellis (part time employee) 

- !

a

a
lgriæ Zoríc þart time emptoyee)

9tr...! Munay (part time emþtoyee¡

Pase 3 ú/3


