Community and Protective Services Committee

Report

14th Meeting of the Community and Protective Services Committee
October 10, 2018

PRESENT:

Councillors M. Cassidy, V. Ridley, B. Armstrong, M. Salih, P.
Squire, Mayor M. Brown

ALSO PRESENT: Councillors J. Helmer and H. Usher; J. Bunn, H. Chapman, S.

Datars Bere, P. Foto, M. Hayward, O. Katolyk, G. Kotsifas, J.
Richardson, M. Schulthess, C. Smith, S. Spring, S. Stafford and
R. Wilcox

1. Disclosures of Pecuniary Interest

That it BE NOTED that no pecuniary interests were disclosed.

2. Consent

Moved by: M. Salih
Seconded by: P. Squire

That Items 2.1, 2.2, 2.3, 2.4, 2.6, 2.7 and 2.8 BE APPROVED.
Yeas: (4): V. Ridley, B. Armstrong, M. Salih, and P. Squire
Absent: (0): M. Cassidy and Mayor M. Brown

2.1

2.2

Motion Passed (4 to 0)

9th Report of the Animal Welfare Advisory Committee

Moved by: M. Salih
Seconded by: P. Squire

That the following actions be taken with respect to the 9th Report of the
Animal Welfare Advisory Committee, from its meeting held on September
6, 2018:

a) Alice Balluku, Ward 13 Councillor for London Youth Advisory
Council, BE INVITED to attend a future meeting of the Animal Welfare
Advisory Committee, with respect to key important issues regarding
vulnerable animals in our city; and,

b) clauses 1.1, 2.1 t0 2.3, 3.1, 5.1 and 6.1, BE RECEIVED.

Motion Passed

1st Report of the Town & Gown Committee

Moved by: M. Salih
Seconded by: P. Squire

That the following actions be taken with respect to the 1st Report of the
Town and Gown Committee, from its meeting held on September 13,
2018:

a) J. Smith, Fanshawe College Student Union President, BE
REQUESTED to contact the Cycling Advisory Committee to request
information on establishing a Bicycle Sharing Program for the Fanshawe
College Downtown campus; and,
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2.4

2.6

b) clauses 1.1, 1.2,2.1,3.1t0 3.4,4.1 and 5.1 to 5.4, BE
RECEIVED.

Motion Passed

8th Report of the Accessibility Advisory Committee

Moved by: M. Salih
Seconded by: P. Squire

That the following actions be taken with respect to the 8th Report of the
Accessibility Advisory Committee, from its meeting held on September 27,
2018:

a) the following actions be taken with respect to Accessibility
Advisory Committee (ACCAC) representatives on various groups:

i) P. Moore BE APPOINTED as the ACCAC representative on the
Transportation Advisory Committee;

ii) the Civic Administration BE ADVISED that requests for site visits
from the Trails Advisory Group should be submitted to the Chair of the
ACCAC and she will ensure that a member of ACCAC is available to
attend; and,

iii) the Civic Administration BE ADVISED that site plans that need
reviewing should be sent to J. Madden, M. Dawthorne and J. Menard;
and,

b) clauses 1.1,2.1t02.4,3.1103.5,4.1,5.2and 7.1, BE
RECEIVED.

Motion Passed

6th Report of the Community Safety & Crime Prevention Advisory
Committee

Moved by: M. Salih
Seconded by: P. Squire

That the 6th Report of the Community Safety and Crime Prevention
Advisory Committee, from its meeting held on September 27, 2018, BE
RECEIVED.

Motion Passed

Ontario Transfer Payment Agreements - Seniors Active Living Centres
Program for Kiwanis Seniors Community Centre, Hamilton Road Seniors’
Centre & Community Centre and North London Optimist Community
Centre

Moved by: M. Salih
Seconded by: P. Squire

That, on the recommendation of the Managing Director, Neighbourhood,
Children and Fire Services, the proposed by-law, as appended to the staff
report dated October 10, 2018, BE INTRODUCED at the Municipal
Council meeting to be held on October 16, 2018, to:

a) approve the template Agreement, substantially in the form
appended to the above-noted by-law, between The Corporation of the City
of London and Her Majesty the Queen in right of Ontario, as represented
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2.8

by the Minister of Seniors and Accessibility, with respect to funding for
Seniors Active Living Centre Programs at Kiwanis Seniors Community
Centre, Hamilton Road Seniors Centre and Community Centre and North
London Optimist Community Centre;

b) delegate authority to the Managing Director, Neighbourhood,
Children and Fire Services and his/her written designates, to insert the
name of the centre onto the first page, and to insert contact information on
Schedule B of the above-noted Agreement;

c) delegate authority to the City Manager and the Managing
Director, Neighbourhood, Children and Fire Services and their written
designates, to approve agreements with respect to programs under the
Seniors Active Living Centres Act, 2017, or any successor legislation, to
be entered into between The Corporation of the City of London and Her
Majesty the Queen in right of Ontario, and any schedules, thereto, and
any amendments, thereto, and such further other documents (including
project budgets, cash flows and other financial reporting), that:

i) are consistent with the requirements contained in the above-
noted Agreement;

ii) do not require additional funding or are provided for the City’s
current budget; and,

iii) do not increase the indebtedness or liabilities of The Corporation
of the City of London; and,

d) authorize the Mayor and the City Clerk to execute the contracts,
agreements, schedules, amendments and documents approved above.
(2018-L04)

Motion Passed

Vehicle for Hire By-law Amendments

Moved by: M. Salih
Seconded by: P. Squire

That, on the recommendation of the Managing Director, Development and
Compliance Services and Chief Building Official, the Vehicle for Hire By-
law L-130-71, as appended to the staff report dated October 10, 2018, BE
INTRODUCED at the Municipal Council meeting to be held on October 16,
2018, to provide for the licensing, regulating and governing of vehicles for
hire, including cabs, accessible cabs, limousines, private vehicles for hire
and accessible vehicle for hire, owners and brokers. (2018-P09)

Motion Passed

Nuisance Feeding of Wildlife - Proposed Amendments to Public
Nuisance By-law PH-18

Moved by: M. Salih
Seconded by: P. Squire

That, on the recommendation of the Managing Director, Development and
Compliance Services and Chief Building Official, the proposed by-law, as
appended to the staff report dated October 10, 2018, BE INTRODUCED
at the Municipal Council meeting to be held on October 16, 2018, to enact
various amendments to the Public Nuisance By-law PH-18, to address
nuisance feeding of wildlife. (2018-P01)
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Motion Passed

9th and 10th Reports of the Diversity, Inclusion and Anti-Oppression
Advisory Committee

Moved by: M. Salih
Seconded by: B. Armstrong

That the following actions be taken with respect to the 9th and 10th
Reports of the Diversity, Inclusion and Anti-Oppression Advisory
Committee, from its meetings held on September 20, 2018 and October 3,
2018, respectively:

a) the 9th Report of the Diversity, Inclusion and Anti-Oppression
Advisory Committee BE RECEIVED;

b) the following actions be taken with respect to the 10th Report of
the Diversity, Inclusion and Anti-Oppression Advisory Committee:

i) the following actions be taken with respect to the 2018 Diversity,
Race Relations and Inclusivity Award:

A) M.l. understanding BE AWARDED the 2018 Diversity, Race

Relations and Inclusivity Award, in the Small Business/Labour (under 49
members) category for their initiative to increase Gender Diversity Literacy
(see attached nomination);

B) Police Ethnic and Culture Exchange (PEACE Team) BE
AWARDED for the 2018 Diversity, Race Relations and Inclusivity Award,
in the Corporations Large Business/Labour (over 50 Members) category
for their initiative to hire diverse high school youth, giving them full-time
summer employment and community engagement and learning
opportunities (see attached nomination);

C) Emancipation Day celebration BE AWARDED THE 2018
Diversity, Race Relations and Inclusivity Award, in the Social Community
Services Not for Profit (under 50) category for their Emancipation Day
Celebration initiative (see attached nomination);

D) My Sisters Place BE AWARDED the 2018 Diversity, Race
Relations and Inclusivity Award, in the Social Community Services Not for
Profit (over 50) category for their Helping Women, Helping People
initiative (see attached nomination); and,

E) N'Amerind Friendship Centre BE AWARDED the 2018 Diversity,
Race Relations and Inclusivity Award, in the Youth/Young Adult Groups or
Organizations category for their formation of the 1st Youth First Cultural
Exchange (see attached nomination); and,

ii) clauses 1.1, 2.1 and 2.2, BE RECEIVED.

Yeas: (4): V. Ridley, B. Armstrong, M. Salih, and P. Squire
Absent: (0): M. Cassidy and Mayor M. Brown

Motion Passed (4 to 0)

Scheduled Items

3.1

London Homeless Coalition Update

Moved by: V. Ridley
Seconded by: Mayor M. Brown

That the presentation from A. Oudshoorn, as appended to the agenda,
with respect to an update on the London Homeless Coalition, BE
RECEIVED. (2018-S14)



Yeas: (4): M. Cassidy, V. Ridley, M. Salih, and Mayor M. Brown
Absent: (0): B. Armstrong, P. Squire

Motion Passed (4 to 0)

3.2  Community Diversity and Inclusion Strategy (CDIS) Update

Moved by: Mayor M. Brown
Seconded by: V. Ridley

That, on the recommendation of the Community Diversity and Inclusion
Strategy Steering Committee, the following actions be taken with respect
to an update on the Community Diversity and Inclusion Strategy (CDIS):

a) the next steps, as outlined in the staff report dated October 10,
2018, BE ENDORSED as the process for implementing and monitoring
the CDIS; it being noted that Appendix B will be revised to indicate that the
Chairs of the Steering Committees will be elected by the members of the
individual working groups; and,

b) the above-noted report BE RECEIVED;

it being noted that the attached presentation from R. Wilcox, Director,
Community and Economic Innovation and S. Lewkowitz, CDIS Steering
Committee, with respect to this matter, was received.

Motion Passed
Voting Record:

Moved by: Mayor M. Brown
Seconded by: V. Ridley

Motion to approve part a).
Yeas: (3): M. Cassidy, V. Ridley, and Mayor M. Brown
Nays: (1): M. Salih
Absent: (0): B. Armstrong, P. Squire

Motion Passed (3to 1)

Moved by: Mayor M. Brown
Seconded by: V. Ridley

Motion to approve part b).
Yeas: (5): M. Cassidy, V. Ridley, M. Salih, P. Squire, and Mayor M. Brown
Absent: (0): B. Armstrong

Motion Passed (5 to 0)

Items for Direction

None.



Deferred Matters/Additional Business

5.1

Deferred Matters List

Moved by: V. Ridley
Seconded by: M. Cassidy

That the Deferred Matters List for the Community and Protective Services
Committee, as at October 1, 2018, BE RECEIVED.

Yeas: (4): M. Cassidy, V. Ridley, M. Salih, and P. Squire

Absent: (0): B. Armstrong, and Mayor M. Brown

Motion Passed (4 to 0)

Confidential

6.1

Personal Matters/ldentifiable Individual

That the Community and Protective Services Committee convene in
closed session with respect to the following matter:

6.1. Personal Matters/Identifiable Individual

A personal matter pertaining to identifiable individuals, including municipal
employees, with respect to the 2019 Mayor’'s New Year’s Honour List.

Motion Passed

The Community and Protective Services Committee convened in camera
from 1:52 PM to 1:55 PM with respect to the above-noted matter.

Adjournment

The meeting adjourned at 1:55 PM.
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Nominee

Name of Youth, Group or Organization you are nominating:

M.l. understanding

Address of Nominee (please include City, as well as postal code)
244 Briscoe St E London ON N6C 1X6

Name(s) of Contact People (including position titles)

Paula Jesty, Principal/Owner
> Small business/small labour (49 or fewer employees/members)

Does the nominee meet the eligibility criteria? yes

Project

What is the initiative this group/organization implemented?

www.Prideunderstanding.ca

When did the initiative take place? eg. Spring 2018

Pride understanding was launched January, 18, 2018 and is ongoing.

Do you know who the key department(s) or committees involved were? Please name:
Pride London Festival, Thames Valley District School Board, Kid’s Mental Health Optimist Club of
Canada, Fanshawe College, PFLAG Canada & London Chapter, The 519 Community Centre
Toronto, Rainbow Optimist Club — Southwestern Ontario.

Brief description of initiative:

Pride understanding is a communication tool designed to start a conversation to increase
GENDER DIVERSITY LITERACY. A series of videos & stories were created that help create a safe
environment to ask questions, start a discussion to increase empathy, understanding and
decrease stigma.

How has the initiative contributed to the promotion of diversity, race relations, inclusivity
and human rights in London and promoting London as a welcoming city? eg. Number of
people who benefited from this initiative, success stories, etc.

Over 20,000 people have been reached and impacted. This has been done through
presentation and YouTube views of the videos. Presentations have been made to School Board
superintendents, principals, teachers, community organizations, politicians, community
organizations and the general public. Pride understanding had a booth at Pride London
Festival’s Pride in the Park July 27, 28 and 29 and also had a presence in the Pride Parade. Pride
Understanding had a display at Forest City Comicon and was very well received
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What short or long-term impact has/will the initiative have on the promotion of diversity,
race relations, inclusivity and human rights in London and promoting London as a welcoming
city?

One the results was the development of material for curricula in the area of gender diversity,
equity and inclusion with the focus on early intervention, understanding and the decrease of
stigma; through the art of storytelling as a method of communicating, educating and increasing
awareness. This initiative supported early learning around multiculturalism, human rights,
diversity and the fundamental values that keep marginal communities from being isolated,
leading to rejection and bullying. Other initiatives developed through this project included:
the community exhibits to strengthen engagement with students, families and the community,
supportive curriculum to successfully enhance existing school and community programs and to
support the development of new programs centered around equity and inclusion.

What is the potential for expansion and/or inspiration for replication of the initiative?

An Ontario Trillium Foundation Grow Grant has been applied for to create another series of
video stories and expand to other school boards and area across Ontario. Organizationsin
Toronto, Windsor and Sarnia already have reached out to start working with the Pride
understanding team. The Rainbow Optimist Club — Southwestern Ontario will be promoting
and using Pride understanding to increase understanding and gender diversity literacy in the
rural LQBT2Q+ youth, their families and their communities.

How can receiving this Award be used to further promote diversity, race relations, inclusivity
and human rights in London and to further promote London as a welcoming city?

By receiving this Award, London would be leading by example. It would be seen as a more
open, understanding and welcoming City. By starting the conversations that Pride
understanding can facilitate residents have a better understanding. London will be getting
closer to the goal of being seen as a Creative City.

Nominator

Martin Withenshaw
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Diversity, Race Relations and Inclusivity Award
Nomination Form

NOMINEE INFORMATION

Name of group or organization: [ cndan  Police Service
Business Address: 20{ Dundas ST

Ty Larndoe [ Postalcode: AJGR [ X |

Name(s) of contact people (including position titles):
An\j\u\ Fordyet - Seco,\dﬁ,y S hew\ Resovees O%cer

dacg e Wlem '

Business Télephone:  5(9-66(-S (7D | Business Fax:

Business E-mail.__a Fovdyce @ [ondm police, ca
Category: (check one) i :

Small business/small labour (49 or fewer employees/members)

Large business/large labour (50 or more employees/members)
O Social/community services (including Not-for-Profits) (49 or fewer employees/members)
O Social/community services (including Not-for-Profits) (50 or more employees/members)
O Youth/young adult groups or organizations (<26 years of age)

INITIATIVE INFORMATION (attach additional sheets or supporting material as required)

What is the initiative thi's\iroupl\i’r‘?anizgtionLi\mplement

d
olice nie A v Exehange ﬁEACE Teqm\

When did the initiative take place? eg. Spring 2018
Summer 2018 Crvnpniry since )

Do you know who the key departnignt(s) or committees involved were? Please name:

An‘\"l\ﬂn I:Orc{[yce - Secom{&,f Schoul Resource 0o tn COﬂ\IYH/IlILf Service]
Aac.clldlc (W lcen & N

S

Key people involLed:
nthea Fordyce

Aacc[,UIQ wu\sm

Brief description of initiative:

ﬂ\n, PEACE +e¢4rﬂ [ poks “‘D "\'r& C{'U‘fse h h Solﬂu‘v, y’aJH/\ g(\//
-{\N,ﬂ\ QulH’\mt Summes emfloymcn"'* IO"s L"éCOY)’ImUo'»l‘7 e:\f]age/;\?qen)l“*

\ eurn | nY oqypof\s-‘/n.*vts

How has the initiative contributed to the promotion of diversity, race relations, inclusivity and
human rights in London and promoting London as a welcoming city?

"H\f‘l c&lU‘C(‘SL ()H'\, m p,['\ c Vb e me/v‘{‘ ¢ mVO‘uﬁn’MA’L
% hece ey el W Sﬁ“gm@a\w folue
P\A}/-e& T2 ¢ recibion wﬁ\/c)ﬂ'\ it C vl £ e ¥

FUAmInY oA program
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What short or long-term impact has/will the initiative have on the promotion of diversity, race

relations, inclusivity and human rights in London and promoting London as a welcoming city?

Shor' - summer worle expeaence, Fll ime P> Un erstanding +1mmefsion
N c\morsc C«—Lf ) Rt\h‘btms of v'[cl/ |

| ng(,/‘r Cor Post Secondet poss caresr vy Policle

. oss,'?.r\qr\cm
L—D‘f‘d Ei)g\‘\'crﬂfmow. Ur\Aus*'m\a(lNl 0"2 CW""”W‘JV ¥ POIfS

What is the potential for expansion and/or inspiration’ for replication of the initiative?
£ i P 4 [ Ex&wzye

@pPoA—unc % tylr\cﬂw ek perinee 0£ Voq/% F.rs‘/' Cv Yo
o s Services CPolice v atberis -
i Con“rmua-& ofpo/'\" Un+\(§ Cun S{fo\:j‘H—‘/\ f"’-‘% oS 4&75

How can receiving this Award be used to further promote diversity, race relations, inclusivity
and human rights in London and to further promote London as a welcoming city?

- showse fondom anizetions wottng Lo gel
./S\N:wuss L-(P-S Cui}:% @"i/odl\{{’!w,ﬁv ru.sg}jl(-e. ctw(,cs
"‘5L¢V\)$ LOJT\L\.UV\ cures @ yoJ\’L\ J

v

NOMINATOR INFORMATION

Your Name:,)/ "\epcf-‘,q /Afl \0 H,

Address: (OO{ \DUI\L\MS S%

City: L—OY\A{)V\ Postal code: N é @) }X)

Telephone: 5[(‘(, {0 QO’ S—g, P Fax:

E-mail: Signature:
\U(’fSth OQQTU’/@ \UY\L[(M 5))0‘ 1€2,C9

Date: v
/Z/O [% ,. Oq - ZS Note: By submitting this form you are hereby confirming

that the Nominee has consented to the nomination.

Submissions must be received by September 30 to:

Diversity, Inclusion and Anti-Oppression Advisory Committee
c/o Committee Secretary, City Clerk’s Office
City of London
300 Dufferin Avenue, PO Box 5035
London, ON NBA 419

Phone: 519-661-CITY (2489) Ext. 5417
Fax: 519-661-4892
E-mail: pshack@london.ca

NOTICE OF COLLECTION OF PERSONAL INFORMATION

Please be advised that all nominations submitted for the Diversity, Race Relations and Inclusivity Award become
part of the public record. The nominations will be published on a public agenda and made available electronically
through the City of London public internet website. The personal information collected on this form is collected
under the authority of the Municipal Act 2001, as amended, and will be used to administer the Diversity, Race
Relations and Inclusivity Award program. Questions about this collection should be addressed to the City Clerk

at 300 Dufferin Avenue, London, Ontario N6A 419 Tel: 661-CITY (2489) Ext. 4937
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City of London - City of London
Diversity, Race Relations and
Inclusivity Award - Nomination Form

Section 1 - Information of Group/Organization Being
Nominated

Name of Youth, Group or Organization you are nominating: Emancipation Day
Celebration

Address of Nominee (please include City, as well as postal code): 801-985 Huron
Street, London, N5Y 5E4

Name(s) of Contact People (including position titles): Justine Turner, Event
Organizer

Business Phone #. 5196973430
Business E-mail address: justine@emancipationdaycelebration.com
Organization Website (if one exists):

Which of the following categories does this group/organization fit
into?: Social/lCommunity Services (49 or fewer)

Does the nominee meet the eligibility criteria?: Yes

Section 2 - Your Reason for Nominating

What is the initiative this group/organization implemented?: Emancipation Day
Celebration

At what time during this year did this initative take place? (eg. Spring
2017). September 23, 2018

Name the key individuals, departments or committees involved: Justine Turner
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Brief description of initiative: Emancipation Day Celebration is an annual event
held to celebrate the historical significance of the black community in London
and their ancestors who sought freedom from slavery. The first incarnation of
event ran from 1948 to 1986 and was re-established in 2013 by Justine Turner
to promote inclusivity and diversity by creating a shared and welcoming space
for Londoners to learn about black history.

How has the initiative contributed to the promotion of diversity, race relations,
inclusivity and human rights in London and promoting London as a welcoming city?
eg. Number of people who benefited from this initiative, success stories,

etc.. Across North America and the Caribbean, Emancipation Day Celebrations
commemorate the freedom of enslaved people of African descent. It is an
important day in which we acknowledge the struggle and loss suffered by the
hundreds of thousands of people who tirelessly fought for freedom from
slavery. In London, Emancipation Day Celebration has a long tradition of
bringing diverse groups together to celebrate freedom from this dark period of
history. For many Londoners of African descent, it is a day to remember the
suffering and determination of their ancestors who travelled here seeking
safety and a life free of bondage. For allies and other event attendees,
Emancipation Day Celebration represents an opportunity to acknowledge the
incredible struggle and sacrifice of those who sought freedom, while also
celebrating London’s history as a beacon of safety for so many on their
arduous journey of hope. As a city with a predominantly white-Caucasian
demographic, it is especially important that events like Emancipation Day
Celebration exist to provide a welcoming and inclusive space to learn about
black history in the city. The event encourages all Londoners to join and learn
more about the history of slavery in North America and the symbolism of the
Meeting Tree. This helps to promote diversity and foster a shared
understanding by beautifully showcasing black history through songs and
stories. The Meeting Tree and the work of the event organizer to protect it is
also an important aspect that promotes inclusivity and belonging. The Meeting
Tree exemplifies that all Londoners are connected to history through the nature
arounds us and reminds us to respect each other and our environment.

What short or long-term impact has/will the initiative have on the promotion of
diversity, race relations, inclusivity and human rights in London and promoting
London as a welcoming city?: The growth of this event over the last five years
demonstrates its value in the London community and especially those of
African descent. As the event continues to grow and expand in the future, the
larger community will become more knowledgeable about the event and as a
result black history in the city. This will inspire others to become involved in
the Emancipation Day Celebration as well as other events celebrating diversity
and black history in London. Of equal importance is the Meeting Tree and its
symbols of strength, courage, perseverance, hope and safety celebrated at the
Emancipation Day Celebration. Through the work of the event organizer, the
Meeting Tree was designated as a Heritage Tree in 2012 and has become a
centerpiece of the day. Heritage Tree designation ensures that it will be
preserved in the city to allow future generation to learn about its historical
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importance to many in the black community in London.

What is the potential for expansion and/or inspiration for replication of the

initiative?: This event will continue to expand each year as more and more
Londoners become aware of it as well as the Meeting Tree and its significance
to many in London’s black community. Through this, the larger community will
become more knowledgeable about the event and as a result black history in
the city. This will inspire others to become involved in the Emancipation Day
Celebration as well as other events celebrating diversity and black history in
London. This could lead to potential future community collaborations including
other installations that commemorate its significance or benches for people to
sit in the vicinity to take in its beauty and reflect on its importance to the city.

How can receiving this Award be used to further promote diversity, race relations,
inclusivity and human rights in London and to further promote London as a welcoming
city?: Through the Emancipation Day Celebration a striking element of
London’s history is retold and remembered for attendees who visit and learn of
its significance through the ceremony at the Meeting Tree. By receiving this
award, this important work will have increased recognition in the community
through news, social media and other City of London promotions. The award
would also reinforce the importance of efforts of those who strive to
commemorate black history in our community and encourage others to learn
more and become involved. Finally, this award is an opportunity to educate
Londoners about Emancipation Day Celebration and the Meeting Tree. This will
help ensure that the event goes on for many years and continues to engage
Londoners—now and for generations to come.

Do you wish to attach a document or photo in support of your
nomination?: Emancipation Day Celebration 2018 Poster.jpg

Another document or photo?:
Another document or photo?:

Another document or photo?:

Section 3 - Nominator Information

Your Name: Amber Matthews

Your Address (please include postal code):

Your Phone #:

Your e-mail (a copy of this submission will be sent to the e-mail address you provide):

Submitted on: 9/30/2018 5:47:03 PM
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City of London - City of London
Diversity, Race Relations and
Inclusivity Award - Nomination Form

Section 1 - Information of Group/Organization Being
Nominated
Name of Youth, Group or Organization you are nominating: My Sisters Place

Address of Nominee (please include City, as well as postal code): 566 Dundas St.
London N6B 1W8

Name(s) of Contact People (including position titles): Rita Senior Staff,Indigenous
and Cultural Program Administration

Business Phone #: 519-697-9570
Business E-mail address: mysistersplace@cmhamiddlesex.ca

Organization Website (if one exists): My Sisters Place London Middlesex
C.M.H.A.

Which of the following categories does this group/organization fit
into?: Social/lCommunity Services (49 or fewer)

Does the nominee meet the eligibility criteria?: Yes

Section 2 - Your Reason for Nominating

What is the initiative this group/organization implemented?: Helping
Women,Helping People

At what time during this year did this initative take place? (eg. Spring 2017): 365
days a Year all years established

Name the key individuals, departments or committees involved: Day and Evening
Program C.M.H.A.
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Brief description of initiative: Good,Great Awesome Mental Health and Inclusion
Advocasy Legal Support And Community Supports also Peer Support

How has the initiative contributed to the promotion of diversity, race relations,
inclusivity and human rights in London and promoting London as a welcoming city?
eg. Number of people who benefited from this initiative, success stories, etc.: Saves
Lives Everyday,That are in Very extreme he man rights battles Pscho
Social,Physical,Emotional,Mental ect. Also So many in Transition and at Risk of
or are already homeless

What short or long-term impact has/will the initiative have on the promotion of
diversity, race relations, inclusivity and human rights in London and promoting
London as a welcoming city?: A Very Vital Resource in Our Community that is
there for all these concerns and Human Rights Batties ongoing

What is the potential for expansion and/or inspiration for replication of the
initiative?: Good Great Very!

How can receiving this Award be used to further promote diversity, race relations,
inclusivity and human rights in London and to further promote London as a welcoming
city?: Important to acknowledge their Great Work Great Outcomes and Raise
Awareness for better Funding

Do you wish to attach a document or photo in support of your nomination?:
Another document or photo?:
Another document or photo?:

Another document or photo?:

Section 3 - Nominator Information

Your Name: Sheilagh Lesarge

Your Address (please include postal code):

Your Phone #:

Your e-mail (a copy of this submission will be sent to the e-mail address you provide):

Submitted on: 9/21/2018 12:59:39 PM
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Diversity, Race Relations and Inclusivity Award
Nomination Form

NOMINEE INFORMATION Lowdon)
Name of group or organization: N Amesind Frieadship (ontt
Business Address: 2460 Colharne 57 !
City:  Joon-ulon () mx [ Postalcode:  N{B 7256
Name(s) of contact people (including position titles).
fg)(‘ro\gt, C(?(n elivg - Oﬁzzr\ N brn )C'm)m’mﬁw i
TN l‘.& o A‘\\)-""JV - U r bdf\ A")\}t"v\( n &(‘ \"\("4 I\Lw) ‘u\&/»"'t’] { tﬁa’)f’!l@«'\h‘!"‘!/"'

Business Telephone: 514G - (73 (312 | | Business Fax: 7
Business E-mail: r ¢grnelive @ namerird . on. ce
Category: (check one)
0 Small business/small labour (49 or fewer employees/members)
O Jarge business/large labour (50 or more employees/members)

Social/community services (including Not-for-Profits) (49 or fewer employees/members)
[ Social/community services (including Not-for-Profits) (50 or more employees/members)
O Youth/young adult groups or organizations (<26 years of age)

INITIATIVE INFORMATION (attach additional sheets or supporting material as required)
What is the jnitiatjve this group/organization implemented?
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When did the initiative take place? eg. Spring 2018 N
Joy 23 24 v28 ot
Do you know who the key departmer&t(s) or commit{ees involved were? Please name;
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Key people involved:
ockelle Covnelivs
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Brief description of initiative:
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How has the initiative contributed to the pramotidn of diversity, race relations, inclusivity and

human rights in London and promoting London as a welcoming city?
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2.5

What short or long-term impact has/will the initiative have on the promotion of diversity, race
relations, inclusivity and human rights in London and promoting London as a welcoming city?
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What is the potential for expansmn and/or lnsplration for replication of the initiative?
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How can receiving this Award be used to further promote diversity, race relations, inclusivity
and human rights in London and to further promote London as a welcoming city?
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NOMINATOR INFORMATION

Your Name: ’ﬂ\é’rﬂaﬁ; )Ar[l() ‘.\,

IS0 L D undus &F

City: {,(J’)"\L.\UY\ Postal code: Nb g / X J

Telephone: f‘}{q ] é'(po i S Za"i’,. Fax:

E-mail: Signature:
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Date: ' v { AL
A [ . Note: By submitting this form you are hereby confirming
7’0 ‘ % O ' q ' that the NomInee has consented to the nominatlon.

Submissions must be received by éeptember 30 to:

Diversity, Inclusion and Anti-Oppression Advisory Committee
c/o Committee Secretary, City Clerk's Office
City of London
300 Dufferin Avenue, PO Box 5035
London, ON N6A 4L9

Phone: 519-661-CITY (2489) Ext. 5417
Fax: 519-661-4892
E-mail: pshack@london.ca

NOTICE OF COLLECTION OF PERSONAL INFORMATION

Please be advised that all nominations submitted for the Diversity, Race Relations and Inclusivity Award become
part of the public record. The nominations will be published on a public agenda and made available electronically
through the City of London public internet website. The personal information collected on this form is collected
under the authority of the Municipal Act 2001, as amended, and will be used to administer the Diversity, Race
Relations and Inclusivity Award program. Questions about this collection should be addressed to the City Clerk

at 300 Dufferin Avenue, London, Ontario N6A 4L9 Tel: 661-CITY (2489) Ext. 4937
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3.2

Community Diversity &
Inclusion Strategy (CDIS)

« Council’'s 2015-2019 Strategic Plan identifies a
need to develop a Community Diversity & Inclusion
Strategy (CDIS) as a way to build a ‘diverse,
Inclusive and welcoming community’ by ‘supporting
all Londoners to feel engaged and involved in our
community.’

Community Diversity &
Inclusion Strategy (CDIS)

* In order to develop the strategy, the City of London issued
an open call in 2016 for volunteer ‘Diversity and Inclusion
Champions’

« 200 Londoners, reflecting a diversity of backgrounds and
perspectives, stepped forward to be part of this process

» A volunteer Steering Committee comprised of
representatives from Council’s DIAAC and others selected
through an open application process, provided oversight to
this process
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Community Diversity &
Inclusion Strategy (CDIS)

» CDIS presented to CPSC on August 1, 2017 and
included the following components:

 AVision

« A Statement of Commitment

* Five Priorities

» Strategies to advance each priority
» A section called What We Heard

* A Glossary

Vision
London is a diverse and

inclusive community that
honours, welcomes, and
accepts all people; where
people have the power to

eliminate systemic
oppressions.
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Statement of
Commitment

The City of London commits to:

B Mandating equity and exemplifying our vision of London as a diverse and
inclusive community.

B | earning and honouring the unique histories and lived experiences of all
peoples in our community.

B» Removing systemic barriers to accessibility as experienced by our community
by listening and responding to the voices of those who are marginalized.

As Londoners, we commit to:

B \Working together with the City of London towards our vision of a diverse and
inclusive community.

B \odelling the community we aspire to be: respecting others, learning,
acknowledging our biases, and celebrating the diversity and history of our
community.

B» Being passionate allies with our neighbours and fellow Londoners, and
standing up for one another to ensure we live in a city where everyone
belongs.

Priorities
1. Take concrete steps towards healing

and reconciliation.

2. Have zero tolerance for oppression,
discrimination and ignorance.

3. Connect and engage Londoners.

4. Remove accessibility barriers to
services, information and spaces.

5. Remove barriers to employment.
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3.2

Community Diversity &
Inclusion Strategy (CDIS)

* On August 22, 2017, Council resolved the
following:

a) the Community Diversity and Inclusion Strategy, as appended to the staff report
dated August 1, 2017, BE ENDORSED in principle; it being noted that this
aspirational document was developed by Londoners who share City Council’s
interest in @ more diverse and inclusive London;

b) the CDIS Steering Committee BE REQUESTED to report back to the Community
and Protective Services Committee on a proposed structure to support
implementation;

c) the Civic Administration BE DIRECTED to report back to the Community and
Protective Services Committee regarding strategies in the CDIS which refer to, or
could affect, The Corporation of the City of London; and,

d) a letter of thanks and acknowledgement BE PROVIDED from the Mayor, on behalf
of City Council, to all Londoners who contributed to the CDIS process.

2018 Update

* The past year has been focused on initiating the
work of CDIS

« 74% of the strategies have been initiated by the
community and the City of London

* Progress being made across all priorities, as well
as a number of CDIS-wide strategies
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Proposed Implementation Body

On August 22, 2017, Council resolved that:

‘the CDIS Steering Committee BE REQUESTED to
report back to the Community and Protective
Services Committee on a proposed structure to
support implementation’

Proposed Implementation Body
Functions

Engagement The implementation body will engage the community about what is happening and opportunities to get
involved. This will include both individuals and organizations. Addressing diversity and inclusion means
working with the entire community every step of the way.

Research The implementation body will use research and data to help develop work plans and make decisions about
how to implement the recommendations.

Planning The implementation body will work with the community to prioritize the recommendations and develop work
plans that outline:

- How a recommendation is being implemented;

- Who is doing it; and,

- When it will happen.

Work plans should include clear goals that hold people accountable for action.

Coordination The implementation body is responsible for coordinating the work of all groups working on CDIS. Bringing the
community together to implement the various aspects of CDIS is one of the most important functions of the
implementation body.

Evaluation The implementation body will measure the work of CDIS using both stories and statistics. The implementation
body will measure the impact the recommendations are having, as well as how well the implementation body
itself is working and whether any changes are required.

Reporting Reporting to Council and the community will happen annually as a way to share stories of progress and to
engage residents and organizations in opportunities to be involved. This will include a detailed report on
overall progress, evaluation, and plans for the next year.
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Proposed Implementation Body
Structure

Membership Participation is open to anyone who is interested in supporting and advancing the CDIS vision: London is a diverse
and inclusive community that honours, welcomes and accepts all people; where people have the power to
eliminate systemic oppressions.

Working Groups There will be five (5) Priority Working Groups established around the priorities identified in CDIS;
i.  Take concrete steps towards healing and reconciliation;

ii. Have zero tolerance for oppression, discrimination and ignorance;

iii. Connect and engage Londoners;

iv. Remove accessibility barriers to services, information and spaces; and,

v. Remove barriers to employment.

The Working Groups will champion and guide the implementation and monitoring of their respective CDIS
priorities. Each Working Group will be supported by City of London staff.

Leadership Table The CDIS Leadership Table will be made up of ten (10) members:

a) Three (3) City of London Staff

b)  One chair from each of the five (5) Working Groups

c) One (1) representative from the Diversity Inclusion, and Anti-Oppression Advisory Committee (DIAAC), and;
d) One (1) representative from the Accessibility Advisory Committee (ACCAC).

Other resource personnel will be invited to attend meetings as required.

Term Commitment is a minimum of two years.

Compensation An honorarium of $2,000 per year will be provided to the chairs of the Working Groups.

Proposed Implementation Body

* Approach recognizes the critical role of community
leadership, as well as the City of London’s
important role in CDIS

« City staff will be part of the CDIS Leadership Table
and the City will provide key support to the
Leadership Table and Working Groups
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Proposed Approach to Strategies
that Affect the City of London

* Nearly all of the 47 strategies outlined in the plan
touch the City of London, whether directly or
indirectly

« City staff will continue to assess the financial and
resource implications of this work

« Based on this assessment, business case(s) will
be submitted for consideration to the next Multi-
Year Budget process

Financial Impact

» The City of London position focused on Indigenous
relations will be funded temporarily for 2 years through the
Efficiency, Effectiveness and Economy Reserve

* The compensation provided to the chairs of the CDIS
Working Groups can be accommodated through existing
budgets

» Financial and resource requirements of the plan will
continue to be monitored and a business case(s) will be
brought forward to the next Multi-Year Budget process
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Next Steps

« The community, City of London and various partners will
continue to actively implement CDIS

» Work will continue to define the City of London position
focused on Indigenous relations

» Pending Council approval, recruitment for the CDIS
Implementation Body will begin

« City staff will continue to monitor the financial and resource
implications of the work of CDIS and submit business
case(s) as part of the next Multi-Year Budget process

Thank You






