
I3TH REPORT OF THE

INVESTMENT AND ECONOMIC PROSPERITY COMMITTEE

Special meeting held on July 19,2012, commencing at 9:11 AM, in the Council
Chambers, Second Floor, London City Hall.

PRESENT: Councillor J.B. Swan (Chair), Councillors D. Brown, S. Orser, B. Polhill and
P. Van Meerbergen and C. Saunders (Secretary).

ABSENT: Councillor M. Brown.

ALSO PRESENT: J.P. Barber, J. Braam, H. Filger, J.M. Fleming, K. Graham, M.
Hayward, M. Henderson, G.T. Hopcroft, M. Ribera and P. Yeoman.

DISCLOSURES OF PECUNIARY INTEREST

1. That it BE NOTED that Councillor J.B. Swan disclosed a pecuniary
interests in clause 2i) of this Report pertaining to Orchestra London by
indicating that he is employed by Orchestra London.

CONSENT ITEMS

None.

SCHEDULED ITEMS

2. lnvestment and Economic Prosperity Proposals

a) lnvestment and Economic Prosperity Process Overview

Recommendation: That it BE NOTED that the lnvestment and Economic
Prosperity Committee declined a presentation from Martin Hayward, City
Treasurer, Chief Financial Officer providing an overview of the process to
evaluate economic prosperity proposals as the same presentation had
been given at the July 18, 2012 meeting of the lnvestment and Economic
Prosperity Committee.

b) Tourism London - Tourism as an Economic Generator

Recommendation: That the following actions be taken with respect to the
proposals, submitted by John Winston, General Manager, Tourism
London, regarding tourism as an economic generator:

i) Tourism London BE REQUESTED to convene a meeting with
London's hospitality industry to discuss the possible establishment
of a Community Attraction/Event Development Fund and provide
an update with respect to this matter to the lnvestment and
Economic Prosperity Committee (IEPC) in the Fall of 2012; and,

ii) the remaining proposals submitted by Tourism London BE
REFERRED to the Civic Administration for evaluation in
accordance with the established criteria;

it being noted that the IEPC received a delegation from John Winston,
Tourism London regarding these matters.

c) London Convention Centre Space Enhancement

Recommendation. That the proposal entitled "London Convention Centre
Space Enhancement", submitted by Lori Da Silva, General Manager and

Chief Executive Officer, London Convention Centre, BE REFERRED to
the Civic Administration for evaluation in accordance with the established
criteria, subject to the submission of a financial plan in support of the
proposal; it being noted that the lnvestment and Economic Prosperity
Committee received the attached presentation from Lori DaSilva, London
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Convention Centre.

d) Employment Sector Councit London-Middlesex Proposat

Recommendation: That the proposal entitled "Employment Sector Council
London-Middlesex", submitted by Carol Stewart, Project Manager,
Employment Sector Council London-Middlesex, BE SUPPORTED AND
REFERRED to the Civic Administration for evaluation in accordance with
the established criteria and to provide a potential source of financing for
the initiative; it being noted that the lnvestment and Economic Prosperity
Committee received the attached presentation from Anne Langille and
Carol Stewart, Employment Sector Council London-Middlesex.

e) London-Middlesex lmmigrant Employment Council Job Match
Network

Recommendation: That the proposal entitled 'LMIEC Job Match
Network", submitted by Jennifer Hollis, Project Manager, London-
Middlesex lmmigrant Employment Council, BE SUPPORTED AND BE
REFERRED to the Givic Administration for evaluation in accordance with
the established criteria and to provide a potential source of financing for
the initiative; it being noted that the lnvestment and Economic Prosperity
Committee received the attached presentation from Jennifer Hollis,
London Middlesex lmmigrant Employment Council.

f) Old East Village BIA - Accelerating Economic Prosperity

Recommendation. That the proposal entitled "Accelerating Economic
Prosperity in London's Neighbourhoods", submitted by Sarah Merritt,
Manager, Old East Village Business lmprovement Area, BE REFERRED
to the Civic Administration for evaluation in accordance with the
established criteria, subject to the provision of additional information with
respect to the financing of the initiative; it being noted that the lnvestment
and Economic Prosperity Committee received the attached presentation
from Sarah Merritt, Old East Village Business lmprovement Area.

g) German Solar Gorporation - Sotar Panels

Recommendation: That the proposal submitted by Dennis German,
President, German Solar Corporation, to utilize municipal rooftops for the
installation of solar panels BE SUPPORTED lN PRINCIPLE AND BE
REFERRED to the Civic Administration for evaluation in accordance with
the established criteria and the City of London's Procurement of Goods
and Services Policy with a report back to the lnvestment and Economic
Prosperity Committee (IEPC) in September 2012: it being noted that the
lnvestment and Economic Prosperity Committee received the attached
presentation from Dennis German, German Solar Corporation.

h) 560 & 562 Wellington Street Residential Condominium Project

Recommendation: That the proposal entitled "Auburn Developments lnc. -
560, 562 Wellington Street, London Residential Condominium Project",
submitted by Stephen Stapleton, Vice President, Auburn Development
lnc., BE RECEIVED; it being noted that the lnvestment and Economic
Prosperity Committee received the attached presentation from Steve
Stapleton and Hugh Handy, Auburn Developments.

i) Orchestra London - Music London

Recommendation: That the proposal entitled "Music London", submitted
by David Canton, Chair, Facility Planning Committee, Orchestra London,
BE REFERRED to the Civic Administration to evaluate and report back on
the proposed governance structure of Centennial Hall and for evaluation in
accordance with the established criteria; it being noted that the lnvestment
and Economic Prosperity Committee received the attached presentation
from David Canton, Orchestra London.
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j) My Sisters' Place - Prosperity Through Resitiency

Recommendation: That the proposal entíiled "prosperity Through
Resiliency", submitted by susan Macphail, Director of women's Mental
Health Resources, My sisters' Place BE REFERRED to the strategic
Funding Process: it being noted that the lnvestment and Economic
Prosperity Committee received the attached presentation from Susan
MacPhail, My Sister's Place.

k) Gommunity Thread

Recommendation: That the proposal entiiled "community Thread",
submitted by Ryan Craven, Program Coordinator, London Fuse, it BE
REFERRED to the Civic Administration for evaluation in accordance with
the established criteria, subject to the submission of a business plan that
demonstrates financial sustainability; it being noted that the lnvestment
and Economic Prosperity Committee received the attached presentation
from Ryan Craven, London Fuse.

ITEMS FOR DIREGTION

None.

DEFERRED MATTERS/ADDITIONAL BUSINESS

3. Maintain VIA Rail Passenger Service

Recommendation: That the following Resolution BE APPROVED with respect tothe proposed reductions to VIA Rail service in. the
Windsor/Sarnia/London/Toronto corrídors to replace clause 4 of the 12th Report
of the lnvestment and Economic Prosperity Committee:

WHEREAS vlA Rail has announced reductions to service in the
Windsor/Sarnia/London/Toronto corridors, to take effect in July and October
2012;

AND WHEREAS vlA Rail's mandate is to provide safe, efficient, more
environmentally sustainable and cost effective passenger transportation ;

AND WHEREAS our passenger rail network is an integral and vital part of our
national transportation infrastructure and is vital to our economic prosperity;

AND WHEREAS rail is the most environmentally friendly and most energy-
efficient mode of passenger transportation;

AND WHEREAS Southwestern Ontario corridor passenger rail services provide
an effective and attractive travel alternative to Highways 401 , 402 and regional
highways, reducing congestion and vehicle emissions;

AND WHEREAS communities, our residents and our businesses rely on timely,
convenient rail links to Toronto and other corridor communities;

BE lT RESOLVED THAT VIA Rail be petitioned to maintain and improve rail
service and frequency in these Southwestern Ontario corridors; and

BE lT FURTHER RESOLVED THAT a meeting be requested with VIA Rail to
explore improvements to passenger rail services in the Southwestern Ontario
corridors; and

BE lT FURTHER RESOLVED THAT copies of this resolution be sent to VIA Rail,
the Minister of Transpott, lnfrastructure and Communities, the Minister of State
(Transport), the Minister of lndustry, the Ontario Minister of Transportation, the
Ontario Minister of Economic Development and Innovation, area MPs and MPPs,
FCM, AMO, SWEA, and other corridor communities.

ADJOURNMENT

ïhe meeting adjourned at 3:45 PM.

¡v,
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City of London
lnvestment ond Economic Prosperity Committee

July 2012

The London Gonvention Gentre
will be the preferred venue for

c ustom ized knowled ge tra nsfer
and entertainment experience by
delighting guests with every act.



20/07/20L2

To contribute directly
to London's economy
by attracting and
hosting conventions,
conferences and mult¡-
day meetings.

How Does the LCC support London and
area?

. Attracting events related to areas of economic priority

. Creating forums for interactions between global
investors and local businesses
. Drawing business and professional visitors that might
not otherwise visit, creating destination exposure
.-Bringing new dollars into the community strengthening
the economy
. Attractilg professionals in any given field enhancing
local professional development and expertise
. Exposing area businesses, research and cultural
products to a global audience

COUVENII0Í{
CEÍTRE
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Measuring the Value of
Meetings and Gonventions

Currently the value of meetings and
conventions is undervalued as the only
direct measurement is the contribution
to the Tourism industry and not what is
contributed to overall economic and
professional development.

Economic lmpact

Based on what we can currently
measure, the London Convention
Centre contributes $15,000,000 to
$20,000,000 annually in direct
economic benefit to London.
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Measuring the Direct Spend

The average delegate/attendee
spends approximately $3Ot per
delegate day staying 2.8 nights in
Ontario on average
Provincial delegates spend $217
while those from the rest of Ganada
spend $479
Exhibitors on average spend $2,481

Average

$rz¿ I Accommodations

$er I TransPortation

$z I earking

$s I Entertainment

g2 | Recreation

$z I Attractions

Ssr I veals&Drinks

526 ! shoPPins

$o I Personal Services

Ss ,,1 61¡"t
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Key Success Factors for
attracti ng Conventions :

. Air lift to the destination

. Quality hotels close to or adjacent to venue

. Quality Venue Space

. Cost of destination & Venue

. Attractive Destination

Cost
Meeting Space Size & Quality
Open Dates
Exhibit Space Size & Quality
Number of Hotel Rooms Nearby
Exhibit Space Rental Rates
Labour Costs and Service lssues
Exhibit Space Configurations
Food & Beverage Quality & Costs
Parking Capacity
Exclusive Contracts
Expansion/Renovation/Construction lssues
QualiÇ of Area Near the Venue
Technology/Ielecom Service and Cost lssues
Venue Staff Customer Service
Public Transportation Access
Road Access lnformation
Signage lssues
Space for Outdoor Exhibits & Tents
Other

77%
66%
66%

65%
62%
53%
53o/o

51%
35o/o

27%
25o/o

23o/o

23o/o

17%
17%
12%

8o/o

ZT; F
^ot t0t'l[0['l -e lo coNrE¡rnoil
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All Yeaí

Saleable Weeks 52 35 35

Less Weeks with Major l{olidays
First Week of January 1 n/a n/a

2 2 2

Memorial Day/
Mother's DaV

7 1 1

7 n/a n/a

July 4th n/a 1 n/a

n/a

Labour Day/Rosh Hashanah 1 1 1,

n/a t
Simchat Torah n/a 1, n/a

n/a 1

Thanksgiving (Canada) 1 n/a n/a

n/a

Christmas/New Years 1 n/a n/a

9 9 4

43 26 31

Economic lmpact of $19.4 million on Gity
funding of $600,00 in 2011

Revenue growth of 11% over 2010

Operational surplus of $31 5,731 or 6.1% oÍ
revenue, an improvement of 57% over 2010
result

Contributed 100% of Gity funding to Gity held
LCC Capital Reserue

71.7% of all guests indicated that the LCG had

expectations had been met. 08{TRE
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LCC Total Event Revenue by Type - 2011

¡ Convention/Conference

r Consumer/Trade Show

¡ One Day Meetings

r Food & Beverage

t0r,rD0rfl

LGC Economic lmpact of
$t 9.4 m¡llion in 2011 .

. Hosted a total of 353 events

. 137,056 total delegate days

. 43 conventions/conferences & multi-day
meetings with money spent on
accommodations, transportation, parking,
entertainment, meals & drinks,
attractions, shopp¡ng and personal
services

. Average convention delegate spends
$301 per day
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in economic impact

2 OAVT Annual conference 800 Delegates = 51 mm in economic impact

3 The Canadian Chemical Engineering Conference 750 delegates

4 Canadian Surgery Forum 700 delegates

5 Anglican Díocese of Huron 565 delegates

6 Canadian Association of Critical Care Nurses 525 delegates

7 Ontario Building Officials Association 475 delegates

8 All Our Sisters 2011- Conference 450 delegates

9 Ministry of Municipal Affairs & Housing 400 delegates

10 Actuarial Students National Association 350 delegates

L{I,It,Ol!Í
c0I'I\,ENnüt
CBTTRE

LCC Financial Performance 1994 -2OLL

__'- Revenue

- 
Oper¿ting Expenses

*City of London lnvestment

- 
L¡near (Revenue)

- 
Linear {Operat¡ng Expenses)

- 
Line¿r (Clty of London
lnvestment)
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tr Grow by redefining the
experience

tr lncrease the direct economic
impact by attracting more
conventions and conferences

tr Be Southwest Ontario's
gathering place

. Early 2012, the LCC Board commissioned a
study to: review and evaluate the utilization
patterns of the LCC; complete an assessment of
current space; and analyze LCC's ability to meet
demands of current and future clients

. Study to indentify options for possible
reconfiguring or expansion of the LCC

. Conduct visioning sessions with stakeholders

Budget estimates for any recommended

9
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. Final report to be presented
September 2OL2

. lnitial findings:
E Current LCC occupancy is somewhat below industry
averages
D LCC occupancy is seasonal similar to most centres
E Modest level of turnaway business exists
E L¡m¡ted number of "full Use" days LOO% occupancy
E Significant expansion not warranted
tr LCC management could capitalize on more efficient
use of existing space with modest
reconfigu ration/re novation

t0r,r00FF

. Preliminary cost estimates of
S3.9 - S5.2 million for a modest
renovat¡on

. 512.8 - 517.2 million for a m¡nor
extens¡on option

. Further consultation required with
business plan development

. Final recommendations Fall2Ot2

10
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Worklng Togêther. Bulldlng Community-

"A dynamic seryice delivery system that provides opportunity for all people to meet
the changing labour needs of our community.',

The Employment Sector Council London-Middlesex (ESCLM) is comprised of more than 40 organizations
serving 80,000 clients in the London-Middlesex.employment and training sector. Our members create a
collaboratÍve network of non-profit employment service delivery agencies, employers, trainers, educators
and representatives from a[[ three levels of government, who have decades of experience and a well-known
reputation for excellence in employment services and supports to meet the needs of atl community
members. We serye newcomers, youth, First Nations people, older workers, people with disabilities,
Francophones, and rural poputations, among others in the generat poputation, whose talents and skitls are
key, yet often under-utitized labour market resources for our community.

ln order to Promote quâlity and excellence, and to ensure public satisfaction and comistency in service
Ìegardless of point of client access, ESCLM members have developed shared training for employment
planning, service delivery standards, informatìon sharing agreements, and common technotogy platforms,
and formed solid, cotlaborative working relationshìps. This transtates into less duplication of information,
maximization of resources, and a client-centred, modern communiÇ infrastructure. Pro-actively, we
design, devetop and imptement strategies that address human resource issues affecting our sector. ESCLfvt is
a unique and widely recognized centre for excellence and innovation.

@

We are a main forum to identify employment needs and trends, share information,
plan for seruices and resources, and promote community grorrvth and development in

co¡laborat¡on with other labour market partners.

Shared efforts allow for a leveling of the playing field for all job seekers and
employers, and a'no wrong door'approach to employment serv¡ces.

Our Agencies offer a range of employment and training supports and services to a
diverse clientele. Our integrated net$rork and cnoss-agency referrals provide clients

w¡th choice, respect, and individual need-based service.

Agency members address the "whole person" ¡n client service, considering the
divers¡ty of challenges facing clients: from child care to clothing for interuiews, and

from language acquis¡tion to literacy skills,

ESCLM members stay connected through our website, newsletters, and weekly etectronic notice boards for
agency job postings, events and other relevant sector information. General Membership Meetings are held
twice Per year at which guest speakers make presentations on special topics or discuss new ways to partner
wÍth other organizations in the community. Professional Devetopment is coordinated for agency staff. ln
addition, the ESCLM has creates and maintains a series of clìent, staff, and employer Resources identìfying
where to go for emptoyment and train'ing hetp and supports in London and Middtesex County.

Ongoing ESCL/vi communìty inìtiatives inctude: London-Middlesex lmmigrant Emptoyment Councit, OneCfient
Sewice Delivery Standards for excettence in client servÍce, Common Assessment Process training for
employment planning, Links2Work.on.ca, Rapid Response Project for Labour Adjustment, the Integrating
Literacy and Emptoyment Joint Ptan. ESCLM Ís atso a significant partner on many regional and community
development initiatives-

@ EsCLì,\ 2011. Att Rights Reserved
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A network of not-for-profit employment and training interests

providing strategic employment solutions:

Un réseau d'intérêts en emploi et formation,
fournissant des solutions stratégiques.

Association Canadienne-Francaise de ['Ontario (ACFO) London-Sarnia
ATN Access lnc.

Canadian HearÍng Society
Centre for Lifelong Learning, London District Cathotic SchooI Board

Chippewas of the Thames First Nation
Cìty of London
Cottège Boréal

Community Living London
Community Employment Choices (StËthroy)

Daya Counselling Centre
Dorchester Employment Resource Centre

Êtgin, Mìddtesex, Oxford LocaL Tnining Board
Emptoyment & lraining Access Centre

Fanshawe CoItege
G.A. Wheabte Centre for Adult Education, Thama Valley District School Board

Goodwitt Industries, Ontario Great Lakes
Hutton House Association for Adutts with Disabitities

Laboureß' lnternational Union of North America, Local,1059
LEADS EmÞ(oyment Seryices London, Inc.

Literacy Link South CentÊ[
Literacy London

London Cross CultuG[ Learner Centre
London Economic Development Corporation

London Emptoyment Help Centre
London Mititary FamiLy Resource Centre

London Pubtic Library
London Training Centre

LUSO Community Seruices
Middtesex County Library

Ministry of Community and Social Services
Ministry of TGining, Cotl.eges & Univeßities

Nokee Kwe Occupationat Skitls Development lnc.
North Middlesex Mutti-5eruice Centre

Oneida Nation of the Thames
OOntario Ministry of Agriculture, Food and RuËl Affa'irs (OÀ AFRA)

Ontario 
^ 

arch of Dimes
Over 55 (London) lnc.

Pathways SkilL Devetopment & Ptacement Centre
QUEST Centre

Service Canada
Smat[ Business Centre

South London Neighbourhood Resource Centre
Strathroy Library Employment Resource Centre

United way of London and Middlesex
WIL Emptoyment Conntrtions

WOTCH Community MentaI Health Services
Youth Opportunities Unlimited

1410undà5stræt,4'ÀFtd . Londoñ,Ontâriô MAlc3 ' lct,:519/óó3.0774 , Fd:5191663-5377. @.esctñ.cå . i¡fôeÊscrm.cå
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ONE CLIENT
Uror*¡ng lô€eth€r. Bulldlng ótmnlty.

Discover the Fower of One.

Þ Network Bullding Protocols

Þ Building Organizational
Capaclty

Þ SeMce Delivery Standards
Evaluation

Put OneClient to work,
today.

Who We Are

Emptoyment Sector CounciI London-
Middlesex (ESCLM) has a strong and
reputabte 20 year history of designing
and detivering optimal practices for
employment service delivery. The ESCL!1

network comprises 40+ nonprofit and
pubLic emptoyment and training
agencies, community and economic
deve[opment organizations, and a[[
levels of government. ESCL/vl supports a
dynamic service delivery system that
provides opportunities for a[[ people to
meet the changing labour market needs
in our community.

ESCLM lntroduces OneClient

OneClient is a current and proven set of
principles and standards which
recognizes the unique and integrated
needs of clients, employers, agencies,
funders and communities:
/ A set of mandates, practices and

common[y accepted language to
describe, compare, assess and detiver
servlces

Learn how OneClient
can help to strengthen your
agency and your network.

Contact ESCLM today.

<*ln+ Hçì"JTE3ï'c¡r

www.esclm.ca
info@esclm.ca

141 Dundas Street, 4th Ftoor
London, ON N6A 1G3
Phone: 519 663-0774
Fax: 519 663-5377

OneClient ensures a current,
high quality, consistent and
client-centred approach to

agency capacity and
network building.

Before O¡eClient:

Principtes and
Standands

Fon Qptirnat
Employrnent Senviee

Deliveqy

Who Benefits? Everyone!

Clients: OneClient ensures high quatity
and easity accessib[e services are
provided in al'[ employment and training
components, and provÍdes a set of stan-
dards against which clients can choose
service options. Critica[[y, OneClient
detivers the optimal approach to guar-
antee ctients are readity transitioned
into the workforce.

Agencies: 0neCtient supports develop-
ing resources, toots, best practices and
measuring outcomes for exceeding ser-
vice detivery objectives of consistency
and continuous improvement. 0neClient
agencies reatize improved ìntake, ser-
vice delivery and efficiency and the
benefits of gaining from and contribut-
ing to a strong sector network.

Employers benefit through access to a
we[[-prepared and qualified pooI of
workers, and an enhanced relationship
with certified agencies and proven
resources to assist with their hiring
needs and requirements.

Your Community: OneClient atigns and
strengthens emptoyment and training
services with consistent, benchmarked
service detivery across a[[ partner
agencies, criticaI for building an
integrated emptoyment sector network.

OneClient is THE benchmark for
employment services, clients,

agencies, employers and funders.
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ESCTTI IIEiIBER AGENCIES

. Association Canadienne-Francaise de l'Ontario
(acFo)

o ATN Access lnc.
o Canadian Hearing Society
. Centre for Lifetong Learning
. Chippewas of the Thames First Nation
. City of London
. Cotlège Boréat
. Community Living London
. Community Employment Choices
. Daya Counselling Centre
. Dorchester Employment Resource Centre
. Etgin, Middlesex, Oxford Local Training Board
. Employment & TraÍning Access Centre
. Fanshawe Coltege
. G.A. Wheable Centre for Adutt Education
. GAIN Centre, Strathroy
o Goodwill lndustries, Ontario Great Lakes
. Hutton House Association
¡ Labourers' lnternational Union of North America
. LEADS Employment Services London, lnc.
. Literacy London
. Literacy Link South Central
. London Cross Cuttural Learner Centre
. London Economic Devetopment Corporat¡on
o London Employment Hetp Centre
¡ London Mititary Family Resource Centre
. London Pubtic Library
. London Training Centre
. LUSO Community Services
. Middlesex County Library
. Ministry of Community and Social Services
o Ministry of Training, Colteges & Universities
o Nokee Kwe Occupational Skills Devetopment lnc.
. North Middtesex Multi-Service Centre
o Oneida Nation of the Thames
. Ontario March of Dimes
o Over 55 (London) lnc.
. Pathways Ski[[ Development & Placement Centre
. QUEST Centre
. service Canada
. Sma[[ Business Centre
. South London Neighbourhood Resource Centre
. Thames Vattey District SchooI Board
o United Way of London and Middlesex
. WIL Emptoyment Connections
. WOTCH Community MentaI Health Servìces
. Youth Opportunities Unlimited

Employment Sector Council of
London Middlesex (ESCLM) is
comprised of 40+ organizations
serving more than 80,000 clients
in the employment and training
sector.

Our members represent a
collaborative network of non-
profit & publ¡c employment
service delivery agencies,
employers, trainers, educators
and representatives from all
three levels of government.

The ESCLM is prepared for the
possib¡l¡ty of large scale lay offs
and plant closures in the London
area

The ESCLM has a pool of
qualitied employment
counsellors available to quickly
and efficiently provide initial
employment needs assessments
to recently laid-off or soon to be
laid-off employees.

These professionals use high
quality & consistent assessment
tools (Common Assessment
Process), have accurate
knowledge of community
resources and experience
working with adult clients.

141 Dundas Street, 4* Floor

London ON N6A lG3
Tel: 5l 9/663-0774 . Fax: 5191663-5377

info@esclm.ca . www.esclm.ca

@ EsCLlvl 201 1. Atl Rights Reserved

Att nateriât in thls prcgram is, unless oìfierwiæ sbted, tfie property
of ESCLÀI. Copyrlght dd other inþl.lecùat property las protæt
thæ maÞrials. Reproductlon or retrãßñlsion of the mabrials, iñ
whote or ln pùt, in any hanrer, wlthout the prior writÞn coNent ot
the @pyright hotder, ls a vlolatlon of copyright taw.

A single copy of tl€ màteriàls daltabte through this prcgram may be
made, þtety for æÉnaL norcomñerciat 6e, lndÍviduals m6t
præNe any coÐ/righto¡ other mtlc6 conbined fn or ðsæiabd
with theñ. ueß mðy not distribute such copi6 b othêß, whether
or rct ln elætronic form, wlEtier or not for a chùge or otier con-
slderation, wlthout prlor Mitbn orent of the copy.ight hotder of
the maÞriah. Contæt infoosLm.ca for more information or to
request ærmlsion to reprcdrce or d¡sfibuÞ mãÈrials avaitabte
through t¡ls program.

\r'Vhether you have employees that
want help deciding on a career path
or help forming effective job search
strateg¡es, ESCLM member
agencies can provide an array of
services, programs and
workshops to help your employees
move foruvard.

Srupury Youn Sanct

The ESCLM is the one point of
contact for employment and
training serv¡ces in London and
area

Accrss Srnlucrs FoB A DryEnsE
Guwrrrt

. ESCLM member agencies offer
specialized services to a diverse
clientele including ¡mm¡grants and
newcomers, older workers, per-
sons with disabilities, First Na-
t¡ons people, youth, Franco-
phone, youth and rural popula-
tions.

GEr Fur R¡rrs ron Srnr¡c¡s

. All ESCLM members use the same
assessmenl tools and charge the
same fee for both one-to-one ses-
sions and group workshops.

Employment counsellors are available
to provide onelo-one counselling in
the following areas:
. Career dec¡sion-making
. Barriers to achievino desired

career plans

o Educational & train¡ng
requrrements

. On-going job coaching

For your staff members that have
specif¡c interests or require
specialized lraining on-siÎe, our
agencies offer:
. lnformation on self-employmenl
. Basic computer training
. ESL language assessment and

training
¡ lnformation on Government

Programs

Working Together.

Building Community.

NEEPONSE'

EuplowEñrr &
Tnrurune Srnvrcrs

Compnlw l¡yoFFs

Acnoru Grurnrs



Process Objectives
I To prov¡de the commun¡ty with a

common approach to assess¡ng clien6

2 To standardize howagencies assess
c¡¡ent needs

3 To enhance profess¡onal¡sm and
consistency ¡n the commun¡ty and build
partnersh¡ps.

4 To reduce dupl¡cat¡on of t¡me/effort

5. To ut¡¡¡ze a consistent and uniform
assessment process no matter where
clien6 enler the sÞfem

8

9

To make reterrals that w¡ll be appropriate
to the clienfs needs

To ensure that each cl¡ent comp¡etes a
goal{r¡enled action plan with clear
ouÌcomes and t¡me Frames

Io cle¿rly mon¡tor c¡ient progress

To facil¡tate the case management
process

Class OÞjectives
I Learn the steps in the common

assessment model for employment
action-planning and acquire the skills

that support the process.

2 To enhance and demonstrate
competency ¡n the emp¡oyment
plann¡ng process

3 To provlde an opportunity to practice
¡ndividual or group facilitat¡on skills ¡n
presenting a portjon of the employment
planning process

How We Can Help

6CLM's Common Assessment Process ICAPfis a standardized model for bu¡lding
collaborative client informatiorrgathering
and action plann¡ng sesions.

C P prov¡des a cons¡stent. employment
planning and ¡nteMew format that spans
commun¡ty panners, resulting in a more
coord¡nated, professional approach to the
emp¡oyment planning process

Using a co€perative approach, both
counsellor and job-seeker cl¡ent interact to
gather information about the client's
employment situar¡on, identr! and assess
cl¡ent needs, and prepare an action p¡an
which will help the c¡¡ent w¡th hislher
employment needs By standañizing as
much of the information gathering process
as much as possible. cl¡ents Vvill only have to
provide their vitel ¡nformat¡on once.
regardless of the number of agenc¡es they
visit

Since 1996, ESCLM has prov¡ded C,{P
training to over one thousand people from
more than B0 commun¡ty agencies.

CAP ù-aining is considered a key competenqf
in the London and Middlesex region, and is

utilÞed by professionals in the emplo)ment
and ¡a¡n¡ng sector to ensure consífent,
effecùVe and respecfiJl informatÍon
gathering and action planning.

Common
Assessment

Process
Mdwffi@rcL

<*ltl*T"JI"Ëf.,,,"¡r

Employment Sector Councit
London-Middlesex (ESCI-À4)

c/o The Skitl Centre

14í Dundas St.,4th Ftoor
London, ON NóA lG3
Tel.: 519 / 6ß-0n4
Fax:519 I 663-5377

www.esclm.ca
info@esc[m.ca

3 Training Modules:

Þ lndividual Assessment
ÞGroup Facilitation

ÞFront Line and ERC Staff
Workshops

Applythe Skills...
Focuses on practicing Communicaùon
and Relat¡onsh¡ÈBu¡ld¡ng Techniques

Explore the Factors for
Employabilit¡r...

Personal & Environmental

Job/Work Objecùve

Skjlls & Requirements

Job Search Skills

Employment Maintenance

"Common assessment ís a valuable
info¡mation gathering tool for the
employment and training field."

Flisabeth K Wite
tlrArag,er Fnp/otrrXnt lntttatttæs

Conl¡þr¡tty Progran'rs 6 S¿ra¿eg¡/es

QtYof Lonoon

"The ESCLM CAP model helps cl¡ents to
help themselves and to give themselves
permission to work through the steps. lt
also supports both the client and
counsellor to stay focused and on track
by encouraging goal setting and
measurement."

A,artcyC¡Ìñths
W L EnP/oY¡Pn t CoDaec¿?o¡,r

Steps in the Common
Assessment Process
I Establishcollaborativerelationship

2, Define consumer context

3 Explore currentvoca¡ional/career
expectatfons

4 ldentify/ assess job-specific skills &
quai¡ficat¡ons

5. Assess readiness to seek & ma¡nta¡n
employment

ó. Synthesis of lnformation &
formulation of options

7. Establ¡sh action plan

B Foliow-up

l4t Dundas Street,4th Floor
London, Ontar¡o NóA tG3

www,esclrn,ca
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SOURGE LOCALLY. HIRE GLOBALLY.

Advanci n g,tondon's Eco-
through Newcomer Talent Attra

Presentation to:
lnvestment & Economic Prosperity Committee
By Gus Kotsiomitis, Chairperson & Jennifer Hollis, Project Manager
On behalf of London-Middlesex lmmigrant Employment Council (LMIEC)
July 19,2012

^
LMIEC

The LMIEG is a business-led organization with the purpose to
connect local employers to Canadian newcomers and, ¡n turn, grow
our local economy.

The LMIEC:

. Connects business with no-cost tools to
workforce.

. Convenes regional employers to identify eme
priorities in talent attraction and retention.

. Delivers strategies to bridge labour market supply and demand
thereby strengthening our region's economic growth. 

^LMIEC
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Labour Market Demand

Community initiative linking
employers to no-cost resources
available through employment and
training sector

Partnership project of WIL
Employment Connections

' Advisory Committee of community
partners including City of London
and London Economic
Development Corporation

. Reaching well over 1,000 business
representatives through events and
speaking engagements to-date

^
LMIEC

. Strategically led by Governance

skilled immigrants provide local companies a global advantage in an
increasingly competitive business en

Attracting and retaining_ international ta
regional economy and meeting its future

Skilled immigr.ant talent will also drive o
global markets and emerging domestic ethno-cu

Newcomers drive innovation in Canadian businesses, expand trade
relations and increase foreign direct investment.

^
LMIEC

2
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1 in 5 Londoners are, or have been, an immigrant to Canada.

This percentage wíll only grow - | 100% net labour
growth in the years ahead (Statistics

Cities in Southwestern Ontario competing against other
provinces and other countries for this emerging talent pool; GTA, Montreal
and Vancouver attracting 7 out of 10 recent immigrants.

^,
LMIEC

Up to 7Oo/o of new jobs will require
economy.

Over 50% of recent immigrants have a un
proportion of the Canadian born population (

Attracting and retainiñg newcomers = Strengthening the talent poolfor
this economic region's traditional manufacturing base as well SMEs in
emerging industry sectors.

^^LMIEC

ry education in the new
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As a community, we need to provide London companies the tools &
resources to attract and retain top talent.

Some of the tools and resources avaitable to strengthen our economic
position in the global competition for talent include:

Skills lnternational
Access Centre for Regulated Employment
LMIEC Mentorship for lmmigrant Employment lnitiatives
Global Experience @ Work
lnternationally Trained Worker Loan Program

see rop Ten opportunities to Leverage Internationar rarent and LMIEC

ä:n5 /ffi" 
"ài"j,il 

o re i n fo rm a t i o n o n re s o u rce s a va i r a b r -' - 

^LMIEC

New tool launched by LMIEC with buy-in of 10 community partners.

Addresses skill gaps to better balance labour market demand and supply.

Qualified talent proactively attracted, screened and short-listed for job
opportunities that are presently going unfilled.

Enhances growth of knowledge-based industries:

Þ Advanced Manufacturing
Þ Life Sciences
Þ lnformation Technologies
Þ Education & Financial Services

Funded by:

Þontar¡o

Canadä

4
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Catalyzes
4oftheS
areas of
focus for
Economic
Prosperity

ffi

@

^ñLMIEC

5
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LMIEC

Screening, Matching and Marketing
Newcomer Top Talent from All Referral Sources

^,rEcLM

6
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Funding announced by MPs and MPPs on June 29,2012.

100 internationally trained individuals will be matched to open job
opportunities over the course of the next two years.

Supports a// talent retention in our community. Helping employers
connect with qualified talent at the right time, results in spin-off job
growth for all.

Proactively attracts talent to our community for emerging job
opportunities, resulting in future job growth for all.

LM^ r̂Ec

Current funding
exclude:

I

¡
I

I

I

I nternational Student Graduates
Candidates with Work Visas
Refugee Claimants
Overseas Candidates
Candidates settled in other
Provinces

& Matching across all
occupational areas

^ rEcLM

7
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The LMIEC invites the city of London to consíder an investment of $s0,000 in
the Job Match Network to:

. Advance a talent retention and

. Connect London business with 100% of the

. Support the salary of a Sales & Marketing Advisor
and market candidates from the presently "inelig
candidates to job opportunities across all occupational areas in our city.

^
LMIEC

The LMIEC Job Match Network, and in turn a future investment from the City of
London, builds upon what works by:

. Leveraging the full suite of London rces available
for attracting and retaining newcomer tâ

Enhancing the suppty of qualified talent for j
building the Skills lnternational candidate bank
tomorrow.

. Supporting the work of other local initiatives including the Hire One
Strategy, ESCLM Job Developers' Network, Student-2-Business
Conference and London Middlesex Local lmmigration Partnership.

^^LMIEC
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@ The Skill Cê
141 :Dundas Street,4th

London, ON N6A 1G3

^
LMIEC

o
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WESTERN FAIRd¡ttric t
be entertain¿d
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The Old East Viltage
Heritage District & Community Improvement plan Area

The Old East Mllage, London, Ontar¡o

f ou e""t vltagê comun¡ty lrprwl planÁre

old Esst V¡llag€ H€rltâgs Consæti$ OÈbid

S Ou eastvebgo Comun¡lytusbdd

,r:lr
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The ldea:
A Neighbourho od Economic D evelopment Corporation

The Goal:

- To create a more resilient and sustainable local economy

The Objective

- Mobilize new private and public investment capital for impact ventures
focused on high potential sectors: food, arts and culture, green energy.

The Strategy

- create a Neighbourhood Economic Development corporation INEDC)

- Create a Local Economic Development Plan (LEDPJ

The Opportunity:
A Neighbourhood Economic Development Corporation

' The old East village is revitalizing and taking the next steps
. The City can be a part in the creation of Canada's first

Neighbourhood Development Corporation
. Replicate this model and apply to other neighbourhoods
. " London can become a model city for the rest of Canada"

- MaRS Centre for Impact Investing
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Actions and Outcomes:
A Neighbourhood Economic Development Corporation

. Actions

- Acquire and redevelop property

- Finance impact ventures in agri-food/agri-business, arts and
culture and green energy.

- Mobilize new private capital for neighbourhood projects
. Outcomes

- Generate positive social and environmental impact alongside
strong economic returns with a focus on: jobs, wealth creation,
investment, quality of life and neighbourhood resiliency

Development Process:
A Neighbourhood Economic Development Corporation

. Expand the NEDC across London's neighbourhoods

eNeighbourhood
NEDC

3
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OEV Strategy Overview:
A Neighbourhood Economic Development Corporation

Local Economic
Development Plan:vv r v¡vlr¡rrvrr. l rq'r 

al,

fobs, Vibrancy, Wealtì Quality
Diversity Creation, oflife

Sustainable Assessment Süong
Growth, Growtl, Neighbourhoods

Accelerating Economic Prosperity in London's Neighbourhoods

Strategic Initiatives

Resourcing:
A Neighbourho o d Economic D evelopment Corporation

. City Contribution: $500,000 annually for L0
years.

. Objective: Multi-sectoral investment
collaborative from philanthropic, private, and
government sector alongside earned revenues

. Target: Create a $5 million Capital and
Operating Reserve Fund in first 3 years.

4
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The Future:
A Neighbourhood Economic Development Corporation

. REALITY: The OEV with its associate
organizations is moving forward with the first
NEDC of its kind in Canada

. OPPORTUNITY: The City of London can be a
forefront partner in implementing the NEDC by
providing funding for 10 years ...the choice
yours

Additional Information :
A Neighbourhood Economic Development Corporation

5
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Community Research:
Postal Codes of OEVBusinesses and Arts Groups Patrons

20LL Western Fair Market Surveys:

2,400 weekly market visitors,
1.22,000 annually

- $4.9M / Year is spent at the
Western Fair Market

- $2.25M / Year is spent by market
vendors locally

- $1.8M / Year is also spent by
market visitors in the community

- Total market impact: $8.9M /Year

Community Res€ârch:
Postal Codes of OEV Arts Patrons in SW Ontario

Old East Village
Arts and Culture Annual Visitors:

- Aeolian Hall: 30,000

London's Clay Art Centre: 13,500

Palace Theatre: l_0,500

- Western Fair Market 1,22,000

6
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Investment Activity:
Old East Village Investment activity (2005-201^2)

! Green in the above map illustrates investment and business activity. All of the highlighted properties
have either been bought or sold and/or utilized private property owner investment or a range of
incentive programs that have been available to remediate buildings or create new developments.
Included in the investment activity are investments made as apart of the London Hydro's Power Saving
BliE, and energy conservation and efñciency retrofitting program. The highlighted properties also
include places where new businesses have moved into the neighbourhood.

Leveraging

For every $1 of Municipal investment in CIB the BIA has leveraged $7.50 in private investment
For every $1 of Municipal investment in the CIP the BIA has leveraged $20 for other programs. 13

Kickstart Proiects:
A Neighb ourhoo d Economic D evelopment Corporation

. Food Production Centre

- Informal peer mentored food business acceleration
occurring at the Western Fair Market

- Support and accelerate this process

- Create entry and mid level jobs through Business
Retention, Growth and Expansion

- Develop Labour Force by supporting the training
through the creation of entry and co-op level jobs

Strategic
Initiatives

7
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Kickstart Projects:
A Neighbourhood Economic Development Corporation

. Old East Village Culture House
- Support London's goal to grow arts and culture in the

city of London, and become a cultural destination city

- Retain and Attract Talent in London by creating a
community culture house with display space,
performance venues and live-work space for culture
workers and artists

- Cultural and creative youth programs to Develop
Labour Force of the future

- Build social well-being at the grassroots level and
foster Community Economic Development

Strategic
Initiatives

Impact Ventures:
A Neighbourhood Economic Development Corporation

. Neighbourhood Loan Fund
Provide development incentives
Foster alternative business and investment models
such as: co-ops and neighbourhood loan funds
Support Agri-Food business incubation to create the
Food District
Support Business Retention, Growth and Expansion
of social enterprises, connect with angel investors
Build the businesses at the grassroots level and foster
Community Economic Development

Strategic
Initiatives

16
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Impact Ventures:
A Neighbourhood Economic Development Corporation

. Green Energy Program
- Build on success of Ontario Hydro energy retrofit

program and sustainable energy developments

- Aggregate commercial and residential rooftops in
Old East Village to install rooftop solar panels

- Incent geothermal installations in commercial and
residential neighbourhood

- Develop Labour Force by creating educational
and training opportunities in sustainable energy

- Create sustainable energy jobs through Business
Retention, Growth and Expansion

Strategic
Initiatives

9



Overview
l. The Mission

ll. The Plan

lll. The Gompany

IV. The Projects

V. The Financials

Vl. The Future



l. Mission

o Stimulate the LOCAL Economy.. Local Developer
. Local lnstallers. Local Manufacturers
. Local O&M

o Develop LOCAL, Sustainable & Renewable Energy
Production Facilities throughout the City of London.

o Create incremental LOGAL Gash Flow for the City of London
by taking advantage of Provincial Renewable Energy Programs.

ll. Plan

City of London allows GSC to Utilize Municipal Rooftops.

GSC will Plan, Develop, lnstall and Maintain Solar Arrays on
City Rooftops under the Ontario Green Energy Act.

lnitial Development will include l0 Municipal Buildings,
creating over 6MW of Solar Power Production Gapacity.

City of London to determine the amount of participation in
these projects:
. As Landlord (Lessor)
. As Partner in a Public Private Partnership

2



ll. Gomþan
o GSC is a proven Solar Developer established in 2009.

o Headquarters in London, ON.

o Shareholders in GSC:
. Mr. Dennis German
. German based Deutsche Solargesellschaft Group (DSG).

o lnternationalexperienced Partners:
. DSG-Group
. 18 MW of solar arrays world wide (- $ l+Z million).

o GSC's current Ontario Solar Pipeline:
. 1.5 MW under Construction (- $ 9 million)

rå . 12 MW in Development (- $ 50 million)

ll. Projects

10 well shaped Municipal Rooftops in London

ondon Transit Commission

arquarson Arena

King Street

Clarke Street

HigburyAve.

& 865 Florence Street

Homev¡ew Road

1'1 Tecumseh Ave E

948 Wavell Street

Grosvenor Street

3



ll. Proiect Example

Project #5 - Earl Nichols Arena - estimated 400 kw(dc) solar array

ll. Proiect Example

Project #5 - Earl Nichols Arena - Layout Solar Array

4



1. Ballasted Mounting System

5
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ll. Project Mountins Svstems

2. Elevated Mounting System

6
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Ill. The F¡nanc¡als

Option I - Lease

The City of London leases the building rooftops for 20 years and receives
rent payments as follows:

o PV array size 100-500 kWac:

o PV array size > 500 kWac:

ln total this represents additional income to the city of London of:

o Annually: g 361,g00.00
o 20 Years : g 7,236,000.00

0.45 $/sqft occupied space p.a.

0.40 $/sqft occupied space p.a.

lll. The F¡nancials

Option 2 - Public Private Partnership

The city of London enters into a Joint Venture with GSC and holds
15 Yo of total shares in the projects

o Net Present Value of the rent (NPV approx $3.8mm) will be credited
toward the cities percent equity in the project. The barance in %o

Revenue will be paid as rent over the next 20 yrs.

o Further conditions:
' GSC takes full responsibility as EPC-Contractor (including construction

financing) until each single project reaches COD
' No financial risk for the City of London in regards to development costs.
' Long Term Debt Financing will be arranged by GSC and city of London.

o O&M to be performed involving employees of the City of London.

7
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lV. The Future

o After completion of the Phase 1, GSc sees a further potential of many MWs
on additional Municipal rooftops in the City of London.

o After the 20 year FIT Contract period, the PV-arrays will continue to create
inexpensive, clean electricity for the City of London. PV Systems use no fuel!

o Sustained job Creation of a LOCAL work force in London:. O&M activities
. further Project Development
. Expansion of projects abroad

o Additional CO2 savings during the extended life of the solar array network.

o The proposed Phase 1 portfolio leads to co2 e savings of approximatery
8000 tons per year, which leads to total saving of 320,000 tons of co2 over
the life cycle of those PV projects.

German Solar Corporation

15835 Robins Hill Road
London, Ontario, NsV 0
Phone: +t5L9-457-7373
Fax: + 1 (519) 457 -7676
email: dgerman@
germansolarcorp.com

8
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THANK YOU FOR THE INVITATION !

INTRODUCTIONS:

HUGH HANDY ASSOCIATE, GSP GROUP

STEVE STAP LETON, VtCE-PRESt D E NI,
AU BU RN

o

o

LONDON INVESTMENT AND ECONOMIC
DEVELOPMENT COMMITTEE

July L9,2Ot2

560, 562 WELL|NGTON STREEI LONDON

RESI DENTIAL CONDOM INI U M PROJECT
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Auburn
Derclopmenß

THE COMPANY:

AU BU RN DEVELOPM ENTS - LOCAL

FAM ILY AN D DEVELOPER

SUCCESSFU L AN D ATTRACTIVE PROJ ECTS

NEW RESIDENTIAL HIGH RISE BUILDINGS

AND ADAPTIVE REUSE

COMMITTED TO SUSTAINABLE GROWTH
AND HEALTH OF LONDON
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Auburn
Dwdoprnens

THE SITE AND CONTEXT:

SITE - CORNER OF WELLINGTON AND
WOLFE

CU RRENT SITE OF AU BU RN H EAD
OFFICE

OVERLOOKI NG VICTORIA PARK

FRINGE OF WOODFIELD HERITAGE
N EIG H BOU RHOOD

CITY HALL AREA IN TRANSITION

CLOSE TO DOWNTOWN LONDON
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Propcsal Frocess lrnpact
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THE PROPOSAL:

25 STOREY RESIDENTIAL CONDOMIUM
TOWER

LAN DMARK/SIG NATU RE PI ECE OF

ARCHITECTURE ON DOWNTOWN SKYLINE

ASSIST IN SUPPORTING THE VISION AND
EVOLUTION OF DOWNTOWN LONDON
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Perspective #L
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Auburn
Derclopmenb

THE PROPOSAL:

L88 UNITS (34 - 1 BED/DEN; 34-2 BED;

r2o-2 BED/DEN)

280 PARKING SPACES - 2 UNDERGROUND
LEVELS; 4 ABOVE

ACCESS - FROM WELLINGTON AND
WOLFE
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TH E PROPOSAL:

GROU N D FLOOR COM M ERCTAL/PAT|O

AREA - WELLINGTON

GROUND FLOOR - LOBBY AMENTTY AREA,
PARKING ACCESS, INDOOR BIKE PARKING,

ETC.

PODIUM ROOF TOP - OUTDOOR POOL

AN D TERRACE

TOWER ROOF TOP - LOUNGE AND
TERRACE
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Auburn
Developmenß

TH E PLAN N ING PROCESS:

OFFICIAL PLAN AND ZONING
APPLICATIONS REQU IRED

TECH N ICAL STU DIES TO SU PPORT

APPLICATIONS

INITIAL CONTACT WITH CITY STAFF

CURRENTLY - REFINING PLANS AND IDEAS

NEXT STEP - FORMAL PRE-CONSULTATION
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TH E ECONOM IC IM PACT:

DC CHARGES - 34X sg,gZL/L bed un¡ts
and I54 X 1-3,762/2+ beds = APPROX 2.4
M ILLION

80-1.00 FULL TIME CONSTRUCTION JOBS -

tvr. duration (on-s¡te and off-site)

5 PERMAN ENT FU LL TIM E JOBS

ESTTMATED TAXES - SS00,000/YEAR
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THANK YOU FOR YOUR TIME!

QU ESTIONS/ANSWERS
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TWIN CONDO TOWERS
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Music London

THE VISION

Music London

A community tnltiatle that
invests in Londoners'
musical talents, interests
and contrtbations to our
qaallty of life.
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THE REQI.]EST

1. Appoint a community board of
directors to govern Centennial
Hall.

Endorse the Music Hall Civic
Task Force

2.

The Music HalI
To improve opportunities for Londoners', young and old,
to develop their musical talents and interests here in
London.

To improve opportunities for London's diverse
community musical groups , to realize their potential.

To create partnerships and operating synergies that
improve performance offerings and venue sustainability.

To increase the range and quality of musical offerings to
reach new audiences.

To contribute the menu of visitor / tourist experiences
available in London.

2
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THE PLAN

r Centennial Hall reaches its life expectancy in 2017.
Recommendation is not to reinvest but to replace
(NOVTTA REPORT)

r Aligns with Canada's 150 B¡rthday and the emerging
cultural grants program

r W¡ll take 5 years to plan, fundraise, design, construct
and commission

r Need to start the planning now to be ready lor 2017

THE STEPS

Phasel-December2012
I Feasibility and business planning, building on the

extensive work completed to date

Phase ll - 2013
I Community partnerships development
I Venue selection and partnership finalization

Phase lll - 2013 to 2016
t Fund Development Program
r Design and construction

3
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A COMMUNITYFOCUS
r A community music hall that supports the growth and

development of the musical talents of our youth and adults.

r Potential venue for a diverse array of community musical and
choral groups:

> Amabile Choirs

> London Pro Musica

> Gerald Fagan Singers

) Karen Schuessler Singers

> Regional, provincial, national and other musical events

COMMUNITY TEADERSHIP
r
T

Community Task Force to assess and lead this project
Task Force has provided the $75,000 for the feasibility and
business planning phase
Task Force membership to date:

Perry Ferguson

Andy Spriet

Geno Francolini

lan Dantzer

David Canton

Ali Soufan

Betty Anne Younker

Vito Frijia

Alan Patton

Gordon Thompson

Jamie Crich

Jim Good

Brian Ohl

Susan Agranove

4



2012-07-20

COMMUNITY GOVERNAT{CE

r Builds community champions and support, utilizes ail the
community's talents and capacities.

r Enhances opportunities for capital fundraising and annual
giving and sponsorships

r Parallels city models, eg: London Convention Centre

r Builds on models used for Centre in the Square in
Kitchener and the new Burlington Pefforming Arts centre

r Builds greater community engagement and ownership

THEMOTION

1. Appoint a community
board of directors to
govern Centennial
Hall.

Endorse the Music
Hall Civic Task Force

2.

5
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* New, unique clatabase shows we

are actively eng4gedwith 650
women in the first six months of
2012.

* In that time period we had 9,038
day visits, I,297 weekend visits

and 1 .996 eveningvisits.

* The number of dailyvisits to MSP

has risen from 40-50 a day to
90-1 10 in three years.



* B4To of'homeless women reported having at least one serious
physical health condition (Sa^eer Heahlt Reporr 2007).

* Almost half of the women who come to MSP have a physical
disabiliry that stops them from participating in programs off the
main floor.

* The Ontario Covernment has made accessibility mandatory in
public buildings.

Elevator: $ 500,000

Coach House: $240,000

* Increasing Capacity in our building: $260,000
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Total: $ 1,000,000
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* Local supporters include:

Financial Donations Raised: $ 325,000.00

Cifts in Kind from local businesses: $ 150,000.00

Total: fi475,000.00
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* Our overall capital campugl goal is $ 1,000,000. Support from
the City for this project will encourage other donors to help us

lneet our goal

*.We have alreadyraised approximately $300,000 of the

$500,000 needed for the elevator.

* $200,000 would allow us to complete the elevator.



Accessibility and lncreasing Capacity

Moving women off
social assistancê

Cost savings to
emergency services

Revitalizing the core
area of London

lncreased self
suffìciency through
Micro Enterprise

' lncreasing citizenship

Mitigating the
underlying factors

that cause/contribute
to homelessness

lncreased service
provision for other

agencies wor:king on site

Access to primary
medical care

Addictions support &
safe da;¡time detox

* Contracting to local businesses and trades to complete work

* Job skills development through volunreer opporrunities

* Increase partnerships with post secondary professional rraining

* Increased capacity for Micro Enterprise program u¡here women
learn to create small businesses and encourage financial
independence
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* Increasing capacity at My Sisters' Place grves street involved
women a safe place to be ald access community supports.

* Communiry partners have identified the need for safe day space s,

daytime detox centres and harm reduction support (London

CAßeS Reporr 2009).

* Engagng more women that are street involve d reduces the need

for London Police Services intervention.

* lt4E Program cmpowers lvonlen to ìe'¿rn a full
complimcnt" ol'skills that nl¿4 lcarl to crnploynent or
entrepreneLrrial opporturrities.

à< Motir,ate d bi,inclsased lìn¿ucial independcrrce and a

sense of'purpose, r,r'omen vho participate in the tr{E

Proglanr havc achicvc<l incrcdiblc outc(nncs irx'luding
achieving stabilitl, seóuring housing. gaining
conmunily enplorlment and earnin¿l a smull inconle.

* IVIE ensures econonic prospe riq'by creating small

busincss o¡rportrrnitics ancl through rraining and skills

development.

>i< Tìlere is currerrtlyarvaitingìist lorthe proglntr. Spaces

will be available tbrougù incrersecl program space with
tìc iapital camprign C<lach Flousc projccti
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The days are long the nighls are much longer
I have a roof over my heed and air conditjòning finally . the fact is lm not homeless anymore and I have nojudgement
towards homeless peopfe today
lVe been there and I Know first handjgst how it is living out there on the streets .

\^/aiting ¡n librâries or at the mall or sitting on tkre parK bench on a hot or much worse a wet cold day.
panl'ørdling for food or an addictj,on or tlre daily coffee.
I used to dr¡nK I dont anymore lVe been 11 monlhs sober now amen to that

l'm a single girl living ¡n a bachdor apartrnent and I love it.
I have goals to go bacK to school in the future , I want to accomplish a degree in social services or working
in the department of ìaw.
yea right no for real these are my goaìs and there's nothirE wrong with that
lhave some resorrces out there tløt ldon't use to oiten but lwill iineed be
I have awesome support from Kim Tremblay at "My Séters'Place'l
l've been worKing with Kim for a decent rrumb er o1 years arrcJ she has been a great amount of help god bless her.

I gotta hand it to her and glve her a lot of credit for all her support and putting up with nre .

lstarted srnalland süll building myself to somewhere lshouldve of been 10 maþeeien2Oyears ago.
but everything happens for a reason and lm here to sl-rare my story of my trials and tribulatiors .

rny faulG mistakes and sorrows my happiness and setbacKs and errors and srrprises and gifts in this life"

I Ífe u¿o larn and I'm not perfect I do have my days
days where I say to hell wth everþody lo hell with it all.

and I admit sornet¡mes I feel l¡Ke picKing up a drinK but I Know to well the conseqrences I will suffer the next day.

î, "tr.y*.n happens for a reason and
wl^,ereyan'areard where I am we are here for reäson
taKe care of yot-rrself and I hope my words have inspired you to a degree.
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THE QUESTION:

"How do use moue London's economA

forwordfaster? Hout do ute retqin good
emploAers qnd emploAees ond ottrq"ct new
ones? And how do ute ensure our
inuestments bendit the community in the
short qnd long term?"

-Committee chair Coun. Joe Stuan.

COMMUNITY THREAD

A presentation for the
The London S¡x by John Boyle, 1984

lnvestment and Economic Prosperity Committee

on July r9, zorz
by Ryan Craven, M.Sc.
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THE FOGUS:

THE GAP
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THE IDEA

OurStreetLflNDflN

R L Raymond's "Weakdays-
Nw av¡ll¿ble - R L R¡ymmd's new ch¿pbook -weakd¿ys'

WEAKDA\6 R L RÀymond PoetM 22 pages, Corrupt Pr6s,
20 l? _ The ¡h¡ng I l¡ke abour ì,Veakdays ¡s that ¡r
doesn'r Dretend to bê aMh¡ng,..
whcñ: Tuerdùy l0lh July - Mondãy lst O(tober i 5rOOpr

Yellowteeth: An lnterview w¡th Kevin Brasier
Kwin Eraiser Is a name many of ìou may kw. He's played

Rlù¡ Dêd left lhp coñment
lay momol
on Fu( W l¡rcryiff crNñd.õ d UNÉ 2012

Rim¡ Drtrru lefì the corment
YÀ! NO EUNNYI
o¡ Tffi ship. Àl Aùo¿rd: h lãrÈdi* wth.-
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OurStreet
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Mark a Little Gem

l-iäle C(.rl.,s lie iîe ¡:;ris of .,,orl
rìerq:ìbcúrhooa llr,ìi 1¿l.is jt Lf j(-¡uù

THE ASK

celebrqrfea*

COMMUNITY
THREAD

Our Street
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+trlE+
GUITE
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THE PLAN
O INTEGRATE WEBSITES

O ONLINE ADVERTISING
o 2.6 Billion Canadian online advertising in zorr

O CITY WIDE CALENDAR OF EVENTS &
NEIGHBOURHOOD PRINT PUBLICATION
o Advertising

O LOCAL MEMBERSHIP DISCOUNT CARD
o Discount at local businesses

I
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COMMUNITY
THREAD
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Thankyoufor Aour time and consideratíon

Our Street

¡çtSHB0llfis00¿

cereunot*¿on

Dundas and Richmond, home of Community Thread, 2012
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