
Committee: London Diversity and Race Relations Advisory Committee 
 
Organization/Sector represented: Fanshawe Student Union - Education 
 
Name: Carlie Forsythe 
Address: 
   1001 Fanshawe College Blvd. 
      
Occupation: President/CEO 
Work experience: + General management and supervision of the affairs and operations of 
the Student Union + Perform duties of the chair for the Executive Council and Board of 
Directors, and duties of the co-chair for the Athletics and College Student Union 
committees + Perform governance restructuring to become a more policy-based and 
compliant not-for-profit organization + Development of performance appraisals, project 
charters, and post-event evaluations for executive team + Project lead and creator of FSU 
Bikes, a campus-based bike share program + Creator and co-administrator of the FSU 
Textbook Assistance Bursary  
Education: Diploma in Photography (Fanshawe 2006-2008( Diploma in Business Human 
Resources (Fanshawe 2013-2014) Advanced Diploma in Business Administration Human 
Resources (Fanshawe 2014-2015) Bachelor of Commerce Human Resources Management 
Degree (Fanshawe 2015-2017) Post-Graduate Certificate in Project Management (2016-
2017) Board Governance Training Certificate from the Global Diversity Exchange, Ted 
Rogers School of Management, Ryerson University (2016) 
Skills: A great interest in diversity and inclusion at Fanshawe College and the Fanshawe 
Student Union. Experience managing and leading an LGBT+ organization on campus for 2 
years. United Spectrum Fanshawe, Sodexo, Positive Space, and Fanshawe College to 
become a unified front at London Pride for previous two years. Serve on a diversity 
committee at Fanshawe College. Education in Project Management and Human Resources 
Management.  
 
Interest reason: Strongly believe in diversity and inclusiveness. Believe differences should be 
celebrated and accepted. Lead a very diverse board, and understand how to motivate each 
member. 
Contributions: Fanshawe College and FSU contribution to the conversation. Personal 
interest and belief that we are all human, and accepting of diverse groups of individuals. 
Past contributions: Spectrum Fanshawe (2014-2016) Fanshawe London Pride Commitee 
(2016) Diversity Commitee (Fanshawe 2016) 
Interpersonal: My role as Chair and Co-Chair require me to be an impartial member of our 
board of directors. I lead a very diverse board of individuals successfully.  
 
Interview interest: Yes 

 


