Committee: The Greater London International Aiport Authority
Organization/Sector represented:

Name: Peter Johnson
Address:
5 Doncaster Ave
London ON
N6G 2A1

Occupation: lawyer and director

Work experience: corporate commercial lawyer with over 35 years experience in mergers
and acquisitions, succession planning, contracting in the technology. distribution.
agriculture and manufacturing sectors experienced director in both private and not for
profit sectors with expertise in governance, legal and finance have served as a director of
publicly traded companies such as Stuart Energy Systems and Hydrogenics and not for
profit entities such as Ontario Hospital Association (Chair) and London Health Sciences
Centre (Chair) Currently Chair of London Hydro and Fowler Kennedy Sport Medicine
Clinic and a member of World Discoveries

Education: HBA, MBA from Ivey and LLB form Western Rotman -Directors Education
program

Skills: I have had the opportunity as a director to serve as Chair for a number of
companies and have served on audit , HR and compensation, governance and risk
management committees providing me with a broad experience and knowledge of
governance issues

Interest reason: I am retiring as Chair of London Hydro in May and would be interested in
continuing to serve our community in an area in which I feel I can contribute. The Aiport
Authority is an important part of our regional economy and I have been impressed with
their growth and managment

Contributions: My ex[perience as a director in both the public and private sector has
exposed me to many of the challenges a board faces and I believe my strong commitment to
good govenance and accountability to ones stakeholders would enable me to contribute to
the Airport

Past contributions: London Hydro and London Health Sciences Centre are two of London's
key enterprises and having been chosen by my fellow directors I believe is indicative of
their assessment of my contribution the organizations. In each of the organizations I have
served on each of the committees. I have benefited from learning so much from the other
board members and the management teams there.

Interpersonal: A board must work together collegially and present a united position once
decisions are made. Healthy debate in makng a decision is necessary. Respect,
collaboration and trust are key values of each organization and must be present in every
board interaction.

Interview interest: Yes



