
 Diversity, Race Relations and Inclusivity Award 
Nomination Form 

 
 
NOMINEE INFORMATION 
Name of organization:  
Business Address: 
City: Postal code: 
Name(s) of contact people (including position titles): 
 
 
Business Telephone: Business Fax: 
Business E-mail: 
Category: (check one) 
 Small business/small labour  (49 or fewer  employees/members) 
 Corporations/large business/large labour (50 or more employees/members) 
 Institutions (public or private) 
 Social/community services (including Not-for-Profits), education and training 
 Youth/young adult groups or organizations 
 
INITIATIVE INFORMATION (attach additional sheets or supporting material as required) 
Program initiative: 
 
Date of implementation: 
 
Key department(s) or committees involved: 
 
 
 
Key people involved: 
 
 
 
Description of initiative: 
 
 
  
 
 
How has the initiative contributed to the promotion of diversity, anti-racism, inclusivity and human rights in London and 
promoting London as a welcoming city? 
 
 
 
 
 
 
  

South West Local Health Integration Network (LHIN) 

201 Queens Ave. Suite 700
London N6A 1J1

Vanessa Ambtman-Smith, Aboriginal Health Lead 
Michael Barrett, CEO

519.640.2610 x 

X

519.672.6562
vanessa.ambtman@lhins.on.ca

Indigenous Cultural Compentency Online Training for Health Care Providers 

May 2014 - Ongoing

This initiative is led by the South West LHIN and implemented in
in patnership with the Southwest Ontario Aboriginal Health Access Centre (SOAHAC) and the Provincial Health 
Services Authority of British Columbia. Oversight is provided by the South West LHIN Aboriginal Health Committee.

Vanessa Ambtman-Smith, Aboriginal Health Lead, South West LHIN
Gertie Mai Muise, Associate Director, SOAHAC

Please see attached word document for response. 

Please see attached word document for response. 



What short or long-term impact has/will the initiative have on the promotion of diversity, anti-racism, inclusivity and 
human rights in London and promoting London as a welcoming city? 
 
 
 
 
What is the potential for expansion and/or inspiration for replication of the initiative? 
 
 
 
 
How can receiving this Award be used to further promote diversity, anti-racism, inclusivity and human rights in London 
and to further promote London as a welcoming city? 
 
 
 
 
 
 
NOMINATOR INFORMATION 
Name:  
 
Address: 
 
City: 
 

Postal code: 

Telephone: 
 

Fax: 

E-mail: 
 

Signature: 
 
 
 
Note:  By signing this form you are hereby confirming that the Nominee has 
consented to the nomination. 

Date: 
 

 
Submissions must be received by September 30 to: 

 
London Diversity and Race Relations Advisory Committee 

c/o Committee Secretary, City Clerk’s Office 
City of London 

300 Dufferin Avenue, PO Box 5035 
London, ON N6A 4L9 

 
Phone: 519-661-2500 Ext. 5417 

Fax: 519-661-4892 
E-mail: jmartin@london.ca 

 
NOTICE OF COLLECTION OF PERSONAL INFORMATION 

Please be advised that all nominations submitted for the Diversity, Race Relations and Inclusivity Award become part of the public record. The 
nominations will be published on a public agenda and made available electronically through the City of London public internet website. The 

personal information collected on this form is collected under the authority of the Municipal Act 2001, as amended, and will be used to 
administer the Diversity, Race Relations and Inclusivity Award program.  Questions about this collection should be addressed to the City Clerk 

at 300 Dufferin Avenue, London, Ontario N6A 4L9 Tel: 661-2500 Ext. 4937 

 

Please see attached word document for response. 

Please see attached word document for response. 

Please see attached word document for response. 

Suzanne Morrison

1-1201 York St

London N5W 2T8

226.235.3214

suze.morrison@gmail.com

September 21, 2015

mailto:jmartin@london.ca



