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UPCOMING EVENTS:

Suzanne Piette • Kyle Rich • Ariadne Jevnikar
PrideHouseLdnOnt@gmail.com

Pilot Project with School Board in North Bay Kyle Rich is leading a pilot project with the Near North
District School Board. The London Chapter would be glad to discuss this with local school boards and
running something similar at some of the schools in London/Middlesex County schools or modify it to
present at the annual Gay Straight Alliance Conference held in the spring. We look forward to working
with local school boards.

November 26, 2014 Sport Inclusion Discuss Panel PrideHouse-London Chapter will be hosting a
Sport Inclusion Panel where various local representatives will be discussing topics sLich as: barriers to
sport: how we can all be more inclusive to ensure there is a place for all in sport and how evens can be
a platform for providing inclusive spaces. More details to follow.

May 17, 2014 Sport Inclusion Day PrideHouse- London Chapter hopes to facilitate a “Sport Inclusion
Day”. This day would showcase various sports as well as run workshops throughout the day. We have
made preliminary contacts with various agencies and have positive interest. We will also be having the
‘Community Totir’ program from the Pan/Para Pan Am Games come to London and be a part of this
day. We have access to funding and are looking to a local organization to be the lead for the project
funds.

ADDITIONAL GOALS/EVENTS:

Workshops and Conferences We are available to implement a variety of workshops and discussions
on various topics related to inclusion in sport. Please contact us to discuss how we can support you
and how we can be included at your next training event.

Coaches Conference We understand that the City of London via the London Sports Council is hoping
to run a full day conference with local coaches. We would like to be included in that conference and
host a workshop on Sport Inclusion.

Gay Straight Alliance Conference- via School Boards We understand that the local school boards
run a Gay Straight Alliance Conference in the spring of each year. We would like to be included at that
conference and provider leadership on the discussion of inclusion in sport.

PRIDE

___

HOUSE

___

Pride HouseTO is a coalition of organizations and hundreds
of volunteers dedicated to promoting LGBTQ rights and
inclusion in sport. We are working to make the 2015 Pan
Am/ParaPan Am Games the most LGBTQ-inclusive
multi-sport games in history.

From parties and celebrations to conferences and
workshops, we’re your connection to LGBTQ communities
and issues during and leading-up to TORONTO 2075.

PrideHouseTO - London, ON Chapter

PROUD
PARTNER d

C
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For information and project updates, visit:
[ PrideHouseTO cPrideHouseTO

PrideHouseTO.ca
# PrideHouseTO



o
0

0
0

LD
R

R
A

C
V

is
io

n
in

g
S

es
si

o
n

—
A

ct
io

n
P

la
n

R
ec

o
m

m
en

d
at

io
n
s

_
_
_
_
_
_
_
_
_
_

A
ct

io
n

It
em

_
_
_
_
_
_
_

_
_

_
_

_
_

_
_

_
_

_
_

_
_

_
_

_

•
E

xp
lo

re
th

e
fo

ll
ow

in
g

w
it

h
th

e
C

ity
C

le
rk

’s
O

ff
ic

e:
o

C
an

ag
en

d
as

be
se

n
t

el
ec

tr
on

ic
al

ly
ra

th
er

th
an

by
p
ap

er
o

C
on

fi
rm

th
e

in
te

n
d

ed
le

ng
th

of
LD

R
R

A
C

m
ee

ti
ng

s
-

1.
5

or
2

ho
ur

s
o

C
an

th
e

C
om

m
it

te
e

S
ec

re
ta

ry
re

co
rd

if
m

em
b

er
s

ar
ri

ve
at

e,
as

w
el

l
as

th
e

ge
ne

ra
l

at
te

n
d
an

ce
o

C
an

p
re

se
n
ta

ti
o
n
s

sc
h
ed

u
le

d
fo

r
th

e
be

gi
nn

in
g

of
m

ee
ti

n
g
s

st
ar

t
ev

en
if

q
u
o
ru

m
ha

s
no

t
b

ee
n

re
ac

h
ed

o
O

bt
ai

n
cl

ar
it

y
on

th
e

ro
le

of
th

e
C

ha
ir

/V
ic

e-
C

ha
ir

(e
.g

.
cr

ea
ti

o
n

an
d

ap
p
ro

v
al

of
ag

en
d
a,

m
em

b
er

at
te

n
d

an
ce

,
co

m
m

un
ic

at
io

n
w

it
h
/f

ro
m

C
om

m
it

te
e

S
ec

re
ta

ry
)

•
P

ro
p
o
se

to
LD

R
R

A
C

to
ad

d
ag

en
d
a

it
em

ca
ll

ed
“C

ur
re

nt
C

li
m

at
e”

,
w

it
h

ei
th

er
an

o
p
en

fl
oo

r
‘p

da
te

fr
om

al
l

m
em

b
er

s
or

sc
h
ed

u
le

d
p

re
se

n
ta

ti
o

n
ro

ta
te

d
am

o
n
g
st

m
em

b
er

s
:o

nd
uc

t
in

ve
nt

or
y

of
su

b
-c

o
m

m
it

te
e

m
em

b
er

sh
ip

—
en

co
u

ra
g

e
al

l
LD

R
R

A
C

m
em

b
er

s
to

ar
ti

ci
p
at

e
-
en

su
re

C
ha

ir
s

ar
e

vo
ti

ng
m

em
b
er

s
eq

u
es

t
th

at
su

b
-c

o
m

m
it

te
es

b
ra

in
st

o
rm

w
hi

ch
ar

ea
s

of
th

e
C

ity
of

L
on

do
n

co
rp

o
ra

te
Po

lic
y

an
d

P
la

nn
in

g
S

u
b

tr
u
ct

u
re

,
ag

en
ci

es
,

b
o

ar
d

s
an

d
co

m
m

is
si

on
er

s
co

ul
d

b
en

ef
it

fr
om

in
cr

ea
se

d
co

n
n
ec

ti
o
n

w
it

h
C

o
m

m
it

te
e

D
R

R
A

C
an

d
m

et
h
o
d
s

of
fo

rm
in

g
li

nk
ag

es
)e

ve
lo

p
re

co
m

m
en

d
ed

m
et

ri
cs

fo
r

m
ea

su
ri

ng
su

cc
es

s
of

LD
R

R
A

C
)e

ve
lo

p
p

ro
ce

d
u

re
an

d
te

m
p

la
te

fo
r

th
e

cr
ea

ti
o
n

of
an

nu
al

w
or

k
pl

an
s

(i
n
co

rp
o
ra

ti
n
g

vi
si

on
o

ha
ve

LD
R

R
A

C
in

vo
lv

ed
in

m
or

e
pu

rp
os

ef
ul

w
or

k
an

d
re

co
m

m
en

d
at

io
n
s

to
C

ou
nc

il
)

d
d

to
th

e
o

ri
en

ta
ti

o
n

co
n
te

n
t,

an
ex

pl
an

at
io

n
of

th
e

re
cr

u
it

m
en

t
of

LD
R

R
A

C
m

em
b
er

s

_
_
_
_
_
_
_
_
_
_
_
_

_
_

_
_

_
_

_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_

)e
ve

lo
p

re
co

m
m

en
d

at
io

n
s

fo
r

tw
o-

w
ay

co
m

m
un

ic
at

io
n

b
et

w
ee

n
LD

R
R

A
C

an
d

th
e

o
m

m
u
n
it

y
(e

.g
.

so
li

ci
ti

ng
/p

ro
vi

di
ng

m
ec

h
an

is
m

s
fo

r
co

m
m

un
it

y
to

pr
ov

id
e

in
pu

t,
in

cr
ea

se
w

ar
en

es
s

of
C

ity
ne

w
s

an
d

ev
en

ts
)

•
D

ev
el

op
re

co
m

m
en

d
at

io
n

s
to

in
cr

ea
se

co
m

m
un

it
y

vi
si

bi
li

ty
an

d
u
n
d
er

st
an

d
in

g
of

LD
R

R
A

C
•

D
ev

el
op

re
co

m
m

en
d

at
io

n
s

fo
r

LD
R

R
A

C
m

em
b
er

s
to

ge
t

to
kn

ow
ea

ch
o
th

er
b
et

te
r

•
D

ev
el

op
re

co
m

m
en

d
at

io
n

s
fo

r
br

oa
d

ed
u
ca

ti
o
n
/i

n
fo

rm
at

io
n

to
th

e
co

m
m

un
it

y
to

ra
is

e
aw

ar
en

es
s

of
di

ve
rs

it
y

an
d

in
cl

us
io

n
is

su
es

•
D

ev
el

op
re

co
m

m
en

d
at

io
n

s
to

in
cr

ea
se

LD
R

R
A

C
aw

ar
en

es
s

of
co

m
m

un
it

y
o
rg

an
iz

at
io

n
s

su
p
p
o
rt

in
g

di
ve

rs
it

y
an

d
in

cl
us

io
n

(e
.g

.
m

ay
in

cl
ud

e
co

n
ti

n
u
at

io
n

of
sp

ea
k
er

se
ri

es
in

so
m

e
ca

pa
ci

ty
)

C
ha

ir
!

V
ic

e-
C

ha
ir

R
es

po
ns

ib
il

it
y

T
im

el
in

e

E
du

ca
ti

on
&

A
w

ar
en

es
s

S
u
b

C
om

m
it

te
e

•
R

ev
ie

w
LD

RR
I

A
w

ar
d

pr
ot

oc
ol

s
to

d
et

er
m

in
e

if
re

co
m

m
en

d
at

io
n

is
de

si
re

d
fo

r
ad

d
it

io
n
al

A
w

ar
ds

&
R

ec
og

ni
ti

on
S

ub
-

re
co

g
n
it

io
n

of
al

l
n
o
m

in
ee

s
C

o
m

m
it

te
e

]
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_



—

ec%vQu{ 19 P1EV

2014 Diversity, Race Relations and Inclusivity Award
Nomination Form

London
CANADA

c NOMINEE INFORMATION

rName of organization:The School ot Communication Sciences & Disfwders.Western University
Business Address: I 2() I Western Road. Elhcwn CoIIeie
City: IC)iIdC)ll. Otiltirio Postal code: N(iG LI—ti
Name(s) of contact people (including position titles):

lash m I\/It)osa. Clinical 1ducator & kicultv Member

Business Telephone: 5 I’) ( 1-2111 x.S2ô5 Business Fax: 5 I) (61-2t)2 I
Business E-mail: tmoosa@uwo. Ca

rCategory: (check one)
El Small business/small labour (49 or fewer employees/members)
El Corporations/large business/large labour (50 or more employees/members)

Institutions (public or private)
El Social/community services (including Not-for-Profits), education and training

L Youth/young adult groups or organizations

INITIATIVE INFORMATION (attach additional sheets or supporting material as required)
I Program initiative: -Social J listice 1 hrouth ( I meal kducation Proiects

Date of implementation: 20()S’-presenl

Key department(s) or committees involved:

The School of Communication Sciences & Disorders. Western University

people involved:

Taslini Moosa.M.Cl.Sc.. SLP (Masters of Clinical Science in Speech

Lan i.uate Rtholoiv)

Description of initiative:
Ph ease see al tached ch )C time ills

ow has the initiative contributed to the promotion of diversity, anti-racism, inclusivity and human rights in London and
promoting London as a welcoming city?

Please see attached docu menis
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7 C

What short or long-term impact has/will the initiative have on the promotion of diversity, anti-racism, inclusivity and
human rights in London and promoting London as a welcoming city?

Please see attached documents.

What is the potential for expansion and/or inspiration for replication of the initiative?

Please see attached documents.

HOW can receiving this Award be used to further promote versty, anU-radsrnndusivity and human rights in London
and to further promote London as a welcoming city?

Please see attached documents.

NOMINATOR INFORMATION

City:
Loncton,Ontano

Postal cod(Q
4L1

Submissions must be received by September 30, 2014 to:

London Diversity and Race Relations Advisory Committee
c/o Committee Secretary, City Clerk’s Office

City of London
300 Dufferin Avenue, P0 Box 5035

London, ON N6A 4L9

Phone: 519-661-2500 Ext. 0835
Fax: 519-661-4892

E-mail: bmercier@london.ca

NOTICE OF COLLECTION OF PERSONAL INFORMATION

Please be advised that all nominations submitted for the Diversity, Race Relations and Inclusivity Award become part of the public record. The
nominations will be published on a public agenda and made available electronically through the city of London public internet website. The

personal information collected on this form is collected under the authority of the Municipal Act 2001, as amended, and will be used to
administer the Diversity, Race Relations and Inclusivity Award program. Questions about this collection should be addressed to the city clerk

at 300 Dufferin Avenue, London, Ontario N6A 4C9 Tel: 661-2500 Ext. 4937

Name:
Shel i na Kassam

Add tess:
34 termere Road

Telephone: 519 642-0398 or 519 614-3892 Fax:

E-mail: kasstni2 @sympatico.ca Signature:/

Date:
Septemher 28. 2() 14 —

Note: By signing this form you are hereby confirming that the Nominee has
consented to the nomination.



Diversity, Race Relations and Inclusivitv Award
2014 Nomination

Nominee: The School of Communication Sciences & Disorders
\Vestern University

Initiative: Social J ustice Through Clinical Education Projects
(Tastizn Moosa, Key individual resptmsblc)

Nominator: Shelina Kassam

Public Institution

Description of Initiative
I iioinin:ite lhe Scht tol of ( oninnmican )Fi Sciences and t)ist rders f u’ its commitment to providing

Q an cdticat it )tI tc heir speech language pat lit tlt tg students (SI j) students) that enci )uragcs an
awareness and sensitivity to the multicultural context of C:iii:ida. In sdipptrting 4 separate social
fustice initiatives (see below for descripttoil), this professional training ‘gi’:ttii ensures that
clinicians (led by ‘I :islnii •\lt utsa) \vht 1 gradti:iie Irt tni \\estein are prepared to provide a form of

hvalthcare that is respectful of cultural values and that has humanity and soci;il justice at its core.
Ihis has a direct impact on the dlualitv of service I t)ndoners receive.

‘Ihe St cial Justice through ( linical I ducatiott Projects includes the ft tllowtng initiatives, each led by
a cluiical educatc )t/[acultv:

‘I he \phjisia ( amp: this inn iattve teaches si tident s the skills necessary t adv )cate for
people who have been iwu-ginalived after suffering from a stroke and stihsec1ueni aphasia.
\pIisi:i is a language impairment that can impact a perst )ns ahiltt tot Ct ufliiitiillcate, le:i\’ing

them sc tciallv iso ilated. It may c mprt tmtse the ability ti ) express t inese] fin reading and/i
writing, and the ability to comprehend sp tkcn and/or written language.. \p1tsta Camp is a
recreatio tnal weekend pri gr:im that was dL’velt tpecl in 2( )tN, aiid offered annu:illv since t lien
tc t Pd’P1’ In ing with aphasia. Ii isactmplete] ct tniiiittnicativelv accessible environment.
‘I lie Schi l tf ( mmunicatio tn Sciences and I )ist rders is a t tunditig partner and uses this
initiative to train SI P students, led bva clinical educaittr, in bow to create an accessible
\Vo i’Id f r all their future clients. Inclusion at i lie ci niiniLinitv mtegratit in level is what is
taught tIm tugh this PtcenR’nt

2. 11w Northern ( )iltano Placement: It ir years (2(ft) 2(112), the School of( oninninication
Sciences and I )ist )i’ders funded this inn tative that pan tiered wit Ii the I ‘irst \ati Ins

mmunities of Jt )o ise I ‘:ictt ti’\, \ ti:iwapiskai and k:ishechew:in. 5) stLidents were

Scinri it Ci,,nunu,,r.itu,ri Stii’iicc’, & i),si,rtic’r%, Ukiti Awird Ni,njjgj;tj,iiii 21114
Vc’su’tTi i on trilt

Sciilenht)i’r 1.0, lItit
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supervised I) a clinical edLiCator, l:isliin .\lot )si, dinint yearly clinical pliicenieiits in these

Cf )tTimutUties iii t )rder to pn )VtLle f iuueh needed ser\ tee, and to help stttdetits to envisic ni the

O Ct )nneetit n bet ween their career cc )al5’itid Sc )ctal Just ice initiatives. \\ trkini within the

C( ttitext C)! afl( )ther cult tire also served t C) help sttidents deve]t ip an awareness ot dilfering

ctilt tint1 valties and the important role this must play when i’t- healtheare to ctmlttmrall\

diverse Cf itntiitinht IC’..

3. Ilie Peru Placement: ‘or 6 ears nc W (2t)t) 2t) 13), the Seht ol has suppi trtecl the

develt iptuent cit clmntcal placements t( \\‘esterti students It) It) iiiiii, Perti. In this

a clttiical educator (‘lasltin \lt osa) and SI .P students p:ttiiler with \oii

( ventimental ( )rtiinizati )1i5 (\( ( )s) to po )\mde SI .P setviees to the ultra-pt )c

Cf )mmtnlit les in the shantv mt wtis surri )tindimiL 1 .itiia. SI .P sI tidents are uxpi )sed to the

realities tt ltvttit in extreme pt )vertV itnd hi )W his minpiicts dltmalmtv t )t life and health

otitct mes. 1 his experience is aitiied at helpitig students understand the discrepancies that

exist in rt’s )tiree and wealth dist nihutit tfl mu is meant to t( ster a desire to give hack to th( tse

in need, to those whit are marginalm;ed due to soeio--ectuic mie status. Ihey Ie:itn to look

careftillvat their t)Wti biases and attn tlLlL’5 iii ctrder ti t develop a more pen and tam approach

0 prt n’tdtng service.

1. ihe South \ Inca Placement: Since 2() I 1, the School has scippi irted a clinical educator,

(‘I’aslim M isa), in the implement atic ni it din mcmii plmieetiients ft )r st tidetits in ( ape ii )Wti,

Q South .\ Inca. Similar to the Peru Placement ltiitiati e, this plmicement idlers SI .P services to

I hc ise who are living iii extreme p t\ ertv in the tt t\vnships arc tnid ( ape •I t \V1i. lit )\Ve er, in

this case, the curriculum c iF the placement aims to exph ire the nat ute of nimetsili and its

impact on the cotintry. SI .P sttitletits engage iii tiisccissictn ahotmi the polities of racism and

the 1otii-lmmstitig itupioct it hits tnt a pc’opL ‘ihe mt1sti get tti ttticss a natic in that is

committed ti) moving past this history. Perst mal helmels are c1tiestitnied and explot’ed, bias iS

examined and mm sense of resp ttisihilitv is enl trued.

11w cthos tinclerlying the initiatives and profile of key individuals

I aslim Mi it isa has a \Iasters t t ( linical Science in Speech I .mitigtiage Patht ih tgv and is an act we

Speech I .:ttigtiagt’ I mitht )lt gist (SI .P) anti member t d I lie lmcult in the Scht ic )l t I Ct mniunicattc )n

Sciences and t )isc rders (\Vestern I niversitv). In her rt lie as ( Ittitcal I ‘ducatt in wit un the Speech

I .mmmigtmage Pmmtht )lt gv pnt igram. she has tiesigned] muitl mniplemetited vatit )Lis set’\ ice delivery P• ijects

within a social jtistmce [rmmtue\\ t irk. ‘lhese initiatives are timed at expanding the edticattonal context

o1 healthcare st tiulents (SI .P sitidents) by olIertng them oppt rttmilities Itt engage in the procu:ss cli

tle cIt pmiig a sense ols icial c inscietice. I liese initiatives offer t lie sttmdcntsa gtimtied work

placement mc) help htiiltl an titidet’stantling of their nt tie as liealthuare prc ividers imi a mannet’ thmtt

respects diversuv, respects nice relatic )ns and w inks It twat-ds the Inclusic in c if mam-gimiali ed i )r

titiderptiv ileged P iPtmhtt it nis.

lIow has the initiative contributed to the promotion of diversity, anti—racism, inc1usivit and

human right in Lofldt)fl and promoting London mts a welcoming city?
( )tie apprctacli Iii litmilditig a I .ttndtui that celebrates diemsitv, understands the impact of racism amid

is I tctissed on giving access to mu1 its citizuns, is to canettilly p1mm the w:iv we educate the tiext

Scion,) oi C.rnnani,catn,r, Sciences & l)csnriicrs, i)Itifi Award N,,ii,,aai,naa 21)11

Wesictri I IniversiI Septcniha’r 29, 21)11
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LenefliH()11. J he abc (VU iflnt)’:irive cii cal education experiences restilt iii :1 iiew ce cram ni ot

Speech I iiigiiate I tt ht )lt )gist5 \VIit ) can exercise heti cr udgc ilent Iii del etiiiining their abilities tt

Q pi• iv ide a tiualitv, ethical seivice in a in nit icuitural C( (ft cxi. these [uture ciinictaiis mid residents c

I .t cndoii an able to explc)re what practices constitute cuittirailv cc impeteni care. ‘I hey are 1tnpped

to create a healthcare system thai has as ciiie of itsaims, the delivery of an enlightened, culturally

rleet liii and inclusive service deliver.

\Vhat Short Of long—terni impact has/wit! the iflitidtivc 1itve on promotion of diversity, anti—

racism, inclitsivity and human right in London and promoting London as a welcoming city?

Past cfailuates of the above clinical initiatives report the impact that these placements have had on

how they \‘Ie\v their n dc is hcalthcare jw cviders and as citizens, these irailuates can speak tc ) a

treat er awareness of the value of diversity and the right tt inclusivitv. I hey Ic )]low tip with actit in,

prt (mc )t public awareness cci these issues nid idvt ccatinc t( r I lR)Se whi caniit )t idvc )cate [or

themselves. I rc cm surves that participants Cc anpiete they repc irt that these initiat nes have given

them the Ic )li( wing:

• a iuided expei-ience that explc res tile hiumanit:n-icn and cult tiral implicatu ins of their

mv clVemneii

• tlie ppccrtunnv tc) ile elop an cuitIei-standint cit social Iustice/resl)oiisibilmt
• expc stire to I he impact of siniJicant p iveriv (in health, eclucanc n, access, and ilualit V c if

life

• exposure to different p lessituiti md ethical coiisiderttioiis

• tile experience to clialleiige their t raninig \vhicli rei1uires that they 1uestn in the validity

and ipplicahilitv c their assessment and treat iiieilt apprc ielies when Icieed with

pptilit1ns that are lint adei1tcaieI serviced using traditional tpprc)achcs

• lie timiderstanding to appreciate tie nllp crt ance ot making human cc )nnecttc ins and

respecting htnnan dignity as valid t hjecnves :iiid titcc imes in the prc )visic in of liealthcare

• the chance to appl\ pr tessional knowledge in a multicultural ccimitext

1 he Schc ols n1 )lvement with these plc ijeet s has meant that the lessi ins learned have been shared

in nitnv it )cal venues. I rc cm m inferences tc ) public talks to publicatic ins, the Scht c ci has strived t

engage the I a mdciii pill lic iii this cc inversat it mi. I hese pul lic Ii )nnlis have likely Icicilitateci a greater

awareness cit mtiltictilt ural issues that slit itild he cc insidered in service delivery. 11ev have brought

to light the inecltialmtv that exists \vithni our coinmtnliv and helped to fuel and dr miie atteiTipts at

ensuring there is access Ic ir e cl-vt )ne. - I lie 5ciic cc 1 has pit mit a i’d the gt cal c if ct inlmntimlut V tmitegrattt n

and incltisivitv.

What is the pC)tcntiaJ for expansion and or inspiration for replication of the initiative.
I xpaiisicui has been evident in each of tile nun vative clinical edtmcatit cii mittalives. iroili year to

year the social justice cturiculuni is further developed ft r each prci]eci a c bcttcr educate and engage

the students. 1 here has been expansic in in tertils tif the partnerships with new agencies and ( ( )s

cc annig ciii ht iatd iti add icc the pliceiliemits. liii potenttii it r expailsicin is etidless.

- 11w Sch nil oft t )illiutmieai.it )n ciciices and 1 )isc uxlers has ili-tiit inst rated its commitment to all of

these 11)1 cvi’ prc jcct s despite the high cc csts tssc icitted with them. I .ich c cf die tmlmtiat lvi’s his been
ieplicited a ninlfmtim of 4 times. Pims k ir tile

‘‘ South \ frict l1iacemetit initiati\ eancl g(I pliasia

:anip for 2(1] have alrcad been ipprtc cii. Ihe cciinmnnment anti inspn-atic cii ttir replicating these

StIwni C,,mmunicat,o, St nice & l)inorciar%, [1111(1 Award Niiniiii.itiiiii Ziii4

t’e%(er,n I ,iIversiid Sepicniiier 2’) 2(1 ii
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iiNtiittve5 is the iiverwheliiiing pc )SitiVc i.epC )ilSe frI till students and ct )mnulnit\ partnerships. I lere

Ire ii tev testnlioilials from pi participants:

O “I alit (criatil that lais itt’ this t)1)J)ut’lIIllll\ llit lilatic’ III a l)t’lttr thiititiatt. itid htrtlit’r Ii his L’xposC’d

till I)) Vcr\ scrittIts socitl ustict ltrctis Irutilid Iii’ \l rid, \\ltlcll iii turn his hcl1n’tl mc sci’ ho’ sot’itl
tislict’ iwclls iii nlv cry o\\ U iS 111111 Itt lit\ I iii c’i•”

• ‘‘lcrst1n1liv, I c’aiitc’il valtiahic cxpt’rlt’ilcc willi illakute ilcci4t’r collncc’tIoils \ViIh ciicnis atiti \vltl)

icItliii’, itivttlvcd iii tiwir slittatittos. I ilso learned that lie scope ot practice ola Slwcch I ainguage
Ialllttli)1sI ilstt iiicltiilt’s stinitic lets tII isttithttess md ttiiiiisstttii that Ciii iiiiki’ all the dii icrenec br
a client’

• “I ihnik tat this i)i:teetltt’ilt his lilt_I in uhijitel t)ii liciw I cit_hut’ 11W l’()lt’ IS ii 1t ovidet’, as well ItS IL

perstui with value, morals, and ott ntv ability itt 1trovitk’ inure halt Just hiealtlieare services.”

• “Clius pltt_’t’uiieiit) has lwic)hteuletl t_B twirc’uit’ss 11)1)01 how ctiiiurai dihercuices cati lead to dil’iereni
‘alites and p ottO’s thtii mv OWl) tt1 hilt I iwt’cl Itt t’\aillnte ititi modify thy pt’le to respect
thi )Se dulicreitec’s

• “I’ve icartieci that vttrktmte otiticie 1)1 toy cttintttrt ione Is a ctttoti thunc tiitl 1 trimly \ahiahlc iearnint
cxjwrictlcc’. I’ve learned hat I ciii he ci tective nit1 make a chil’ferc’ttcc’ cit_spite varhi Ills hotinclaries and
litititaitons (laitc’ciacc’. lithe, resttiirct’s)...”

How can receiving this Award 1)e used to further promote diversity, anti—racism, inclusivity
and human right in London and promoting London as a welcoming city?
the \ward will recognize and profile the etIf)rts o the ch oil of ( t mmtinication Sciences and

1)mst )rders, and It) pu imt )i c partnerships with t )tlier agencies w( Irking N wards the aim (it greater

incluslt m and human oghts. ‘I ‘lie \w:trd will p )mote greater pcihlie :iw:trcness ol these issues, and to

supp( trt greater public engagement with issues of inclusimi, human rights, and diversity.

ii (,,,u,,,,,,,,can,,r, S,,rr,te’, & I),s,,r,iL’r5, 1)11111 Anarcl N,,,nu,i,,i,or, 2(111

,ster,, LI us er’,i v Septeis Icr 21, 2(04



2014 Diversity, Race Relations ana Inciusivity Award

Nomination Form
London

CANADA

NOMINEEINFORMA11ON -

_______ _________

Nimcot organ zalion The London & MidIesex Local Immigration Partnersup

_________

Business Address: 141 Dundas St. 3rd Floor

___________

City: London

______________________
______________

_________

Name(s) of contact people (including position titles): Huda Hussein, Project Coordinator

Business Telephone: 519-663-0551

__________ ____________

Business E-mail: hhussein@lmlip.ca

_____

Category: (check one)
LI Small business/small labour (49 or fewer employees/members)

LI Corporations/large business/large labour (50 or more employees/members)

LI Institutions tpublic or private)

X Social/community services (including Not-for-Profits), education and training

LI Youth/young adult groups or organizations

INIUATIVE INFORMATION (attach additional sheets or supporting material as required)

_____

Program initiative: The London & Middlesex Local Immigation Partnership - A collaborative community

2
initiative designed to strengthen local and regional communities in serving and integrating immigrants.

Date of implementation: October 2009

Key department(s) or committees involved: The London and Middlesex Local Immigration Partnershiop, LMLIP,

is organized as a Central Council and 6 issue specitic Sub-Councils: Employment, Education, Health &

Wellbeing, Inclusion and Civic Engagement, Justice & Protective Services & Settlement.

Key people involved: The Central Council is Composed of the 2 Co-Chairs of the LIP, 2 LMLIP Staff,

The Chairs of the Sub-Councils, and 6 Members at Large, a Research Liaison and Funding Partners.

All told the LMLIP currently sits at a complement of around 21 individuals all committed to our mandate.

Description of initiative: Please see the attached sheet(s)

How has the initiative contributed to the promotion of diversity, anti-racism, inclusivity and human rights in London and

promoting London as a welcoming city?

Postal code: N6A 1 G3

Business Fax: 519-663-5377



What short or long-term impact has/will the mit tive1ia/Th tWé ñrbmotion of diversity, antradsrn, inclusivity and
human rights in London and promoting London as a welcoming city?

How can receiving this Award be used to fuher pronlote diversity, anti-racism, inclusivity and human rights in London

and to further promote London as a welcoming city?

City: London

pbbZ

Date: September 20, 2014

London Diversity and Race Relations Advisory Committee

do Committee Secretary, City Clerk’s Office

City of London

300 Dufferin Avenue, PD Box 5035

London, ON N6A 4L9

Phone: 519-661-2500 Ext. 0835

Fax: 519-661-4892
E—inail: blnt’rlr(tdloniiuii.cd

NOTICE OF COLLECTION OF PERSONAL INFORMATION

Please be advised that all nominations submitted for the Diversity, Race Relations and lnclusivity Award become part of the public record. the

nominations will be published on a public agenda and made available electronically through the city of London public Internet website. The

personal iriforniotion collected on this form is collected under the authority of the Municipal Act 2001, as amended, and will be used to

administer the Diversity, Race Relations and Inclusivity Award program. Ouestions about this collection should be addressed to the City Clerk

at 300 Dcifferin Avenue, london. Ontario NbA 4L9 Tel: 661-25D0 Lxt. 493/

What is the potential for expansion and/or inspiration for replication of the initiative?C

(

NOMINATOR INFORMATION

Name: Dr. Devkumar R. Sainani

Address: 47 Doncaster Avenue

Postal code: N6G 2A1

Note: By signing this
consented to the nomir

Submissions must be received by September 30, 2014 to:

firming that the Nominee has
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PURPOSE

Local Immigration Partnerships, which are being developed in many communities in Ontario, are a

joint initiative of Citizenship and Immigration Canada (CIC) and the Ministry of Citizenship and

Immigration Canada and was further refined in consultation with the Association of Municipalities of

Ontario (AMO) and the City of Toronto. The London and Middlesex Local Immigration Partnership

(LMLIP) is solely funded by Citizenship and Immigration Canada (CIC).

The LMLIP is a collaborative community initiative which is designed to strengthen the role of local

and regional communities in serving and integrating immigrants through a Local Immigration

Partnership (LIP). A Project Advisory Committee was struck in April 2009. The Advisory Committee.

co-chaired by the Corporation of the City of London and United Way of London & Middlesex, was a

community collaborative effort.

The project provides a collaborative framework for, and facilitates the development and

implementation of, sustainable local and regional solutions for successful integration of immigrants

to London and Middlesex. This will enable our community to put Immigration on its overall planning

agenda and benefit from the successful social and economic integration of immigrants.

The following are the key deliverables for the LMLIP:

Develop a community capacity ahd needs inventory that will provide the strategic framework

Q for our community to enhance its capacity to bridge all areas of need within the community

for immigrants and newcomers

• Establish a London and Middlesex Immigrant Partnership Council that will develop a strategic

approach to supporting immigrants, and building upon the excellent activities that are on

going and the work done to date in the areas of attraction, integration and retention of

immigrants

• Develop a collaborative Community Immigrant Strategic Plan for London and Middlesex

The scope of this project is inclusive of all immigrants regardless of their status, age and gender.

The work of the LMLIP Council is guided by a Central Council and six Sub-councils representing.

education, employment, health and well being, inclusion and civic engagement, justice and

protection services and settlement.
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2014 Diversity, Race Relations and Inclusivity Award

Nomination Form

D isctti ITt0 N 01” IN ITIiVfI Vt:

0 London and Middlesex Local Immigration Partnership (LM LII))

P[JRPOSI Local Immigration Partnerships, which are being developed in many

communities in Ontario, are a joint initiative of Citizenship and Immigration Canada

CtC) and the Ministry of Citizenship and Immigration Canada and was further

refined in consultation with the Association of Municipalities of Otitario (AMO) and

the City of Toronto. The London and Middlesex Local Immigration Partnership

LM LIP) is solely funded by Citizenship and Immigration Canada (dC).

‘I’he LMLIP is a col)aborative community initiative which is designed to strengthen

the role of’ local and regional communities in serving and integrating immigrants

thi’ough a Local Immigration Partnership (LIP). A Project Advisory Committee was

struck in April ‘OOtT The Advisory Committee, co—chaired by the Corporation of the

City of London and United Way of London & Middlesex, was a community

collaborative effort.

The project provides a collaborative framework for, and focilitates the development

and implementation of, sustainable local and regional solutions for successful

0 ntegi’ation of’ immigrants to London and Middlesex. This will enable our community

to put immigration on its overall planning agenda and benefit from the successful

social and economic integration of immigrants.

The following are the key del ivera bles for the LM LIP:

• Develop a community capacity and needs inventory that will provide the

strategic framework for our community to enhance its capacity to bridge all

areas of need within the community for immigrants and newcomers

• kstablish a London and Middlesex Immigrant Partnership Council that will

develop a strategic approach to supporting immigrants, and huilding upon

the excellent activities that are on—going and the work done to date in the

ai’eas of attraction, integration and retention of immigrants

• Develop a collaborative Community Immigrant Strategic Plan for London and

Middlesex

The scope of this project is inclusive of all immigrants regardless of’ their status, age

and gender.

The work of the LMLIP Council is guided by a Central Council and six Sub—councils

representing: education, employment, health and well being, inclusion and civic

engagement, justice and protection services and settlement.

t,IvII,II’ tncfusivity ivird Nuininitn Iurn l,DI{RAC
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Flow has the initiative contributed to the Promotion of diversity,

anU—racisin, inclusivity and human rights in London and promoting

0 Lotido Ii ilS a welcoming city?

The LM Lt P has become a Local point for information provision and Licilitating

navigating the settlement and integration roacimap for newcomers to (anacla and
specifically London and region.

The work of the LMLIP is highly respected in the Community and our Council

members are all known in the Community as caring individuals who are connected
and committed to assisting newcomers in their journey.

At each of our meetings, we have a portion of our meetings dedicated to ongoing

professional development, in addition to updates on our work and information

sharing and updates about what are the issues and needs in our tommunity. Our
work is focused on and aligned with our mission and mandate, and our activities are

directed at furthering our goals and objectives. Each of our Sub—Councils are

• focused on their issue specific areas and through this framework, work to facilitate

access to information about the products and services and resources available in

our Community for newcomers and the host community alike.

Q In addition, we hold community meetings, events and public forums to educate,

inform, and assist with the settlement and integration journey.

We have established best ol breed processes around communication and public

awareness, and have developed an expansive network of contacts and key persons

in the various ethno—cultural groups in our Community. Towards that end we

developed and ran print, radio and television media training for ethno—cultural

organizations, aimed at helping them understand how to create press releases,

media stories, awareness campaigns and public relations material.

The LMLIP Inclusion and Civic Engagement Sub—Council developed and unveiled a

City—wide campaign entitled, “I Am London”, which through a competitive

application process featured immigrant success stories in London — the campaign

featured, academics, administrators, entrepreneurs, physicians and business

owners who told their story about why they were some of the Faces of London. The

campaign was incredibly successful and the stories were captured along with

photographs and storyboard posters were created which were on display at Sunlest

and in the London Public Library Central branch as well as the other branches. The

0 campaign held a second round this year and we are proud to have such uptake for

the process and to he able to showcase our own City’s immigrant success stories for

everyone to appreciate.

(]vei’ the last year, we embarked upon a very ambitious programme and created and

hosted a regular TV show in partnership with Rogers TV London through their

Inclusivitv Avird Noiiiiiitiun Ionn II)RRAC
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corn ni Unity channel. ‘I’hL’ show, ent itleci “We Arc London”, has been incredibly

successful and tocuses on the issue specific areas ot our Sub—Councils, providing

Q tangible and actionahte information about the settlement a lid integration journey.

The show is comprised of three segments, with the first highlighting the work of one

of the nianv service providers who speak about what services are available to a

newcomer. this may be a settlement agency, or the Middlesex London I tealth Unit,

or an LSL progt’amme administrator t’rorn one ot the Hoards of Hducation, and so

forth. They talk about what are the rights and expectations n a newcomer who is

etitering the system. This information has proven not only valuable to the

newcomer community, hut to the host community as welt. As an example,

information tor new parents to help them unclerstatid what they need to do tor their

children about to enter school, or about vaccinations, or how to get a health card

aniiong many topics of interest for everyone.

‘l’he second segment focuses on our newcomers and specifically someone currently

working through the various processes — be they employment, settlement,

education, health etc. This segment includes their story, some tips and hints on how

best to navigate the system, as well as honest feedback on what has worked and

where there might be Opportunities lor augmented service provision.

The third segment is of a lighter nature and is all about cultural awareness through

international cuisines. We host a member of one of the eth no—cultural communities

who prepares a dish typical of their cuisine and we engage them in a conversatioti

that is light, entertaining and welcoming.

The show, which has completed its first season, has been renewed at the request of

Rogers TV London, and we are in the process of developing the programming for

our second season.

‘.,Vtiat short or Long—terni iiflI)aCt has/will the initiative have on the

promotion ot dIversity, anti—racism, inchttsivity and human rights iii

Lo1)dc)n amid J)I’omoting Londoii as a welcomitig city?

‘l’he impact of the LM LIP is best understood through the facilitation of the

settlement and integration process for newcomers to lotidon. The LM LIP through

its various programmes provides actionahle Information and knowledge of which

the newcomer and host community can take advantage in their everyday lives. Our

programmes and activities are aimed at promoting understanding between

newcomer and host communities through raising the awareness of the talent and

contributions of newcomers to) the social, cultural and ecotiomic life of London,

Ontario.

l,MLII Inulusivity AWIFU NuHhiflHtit)n Iurm IDRRAC
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lhn)tlgh our program nies and workshops on media H teracy, the ethnocu Rural
communities will gain a better understanding of’ the roles and responsibilities C)! the

0 metlia and the Community in our culture; how to best present their strengths and
capabilities and, how to reach the public about important issues they face.

We launched a highly successful campaign entitled ‘I Am London’, which celebrated

immigrant success stories and was based on a competitive selection process. Our
first year was followed by a highly sought after second year of the campaign and we

have been very intentional in our approach to celebrating the success stories
through poster ti isplays in high traffic areas including Su nfest, as well as at each of

the branches of the London Public Library. ‘l’his benefits everyone and promotes

understanding that immigrants are equal contributors to the City’s life as’ are the

host communities.

With the successful completion of our first year of the ‘We Are London’ television

show and its renewal for a second season, we are reaching increasing numbers of

newcomers and host communities alike. This is borne out through quantitative data

ti’om Rogers TV London as well as qualitative and anecdotal intormation from

community members from all backgrounds and neighbourhoods in the City. The

information that we presented in the first season of the show, has been augmented

with new at’eas of focus but still aligned to the mandate, organizational structure

Q and objectives of’ the LM LIP.

‘l’lie kM LI P as it expands its programmes and services and brand, is rapidly

becoming the first stop of choice for many newcomers as they seek information on

what are their oppot’tunities and responsibilities as newcomers to the City of

London and to Canada. Asa cmnmu nity organization that works with a variety of

service jjroviclet’s we are in an ideal position to continue our leadership in creating a

welcoming city where long term retention is a core value of’ the City and where

social and economic opportu nitics and programmes are inclusive, plen tiful, and

eq urn fly accessible to all of London.

What IS the potential tor uxpansioH and/or itispiraUon fir

FCJ)liC1tiOfl of the initiaHve?

‘l’he LIl initiative is already a network of liPs across Ontario, and is an initiative

that is supported by the Ministry of Citizenship and Immigration. The London antI

Middlesex Local immigration Partnership’s organizational model is one that has

garnered much attention and praise for its community based approach antI

distributteci model of governance. We have had a tremendous arnout of sticcess

using this model of operation and we are fortunate tu) have such an involved service

provider community to partner with and support our efforts.

lMI,IP Inclusiviuv Av;ii’if Nomin,Itk)n tt)I’iU II)RRA(
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The We Are London TV show, in particular has gained a lot of attention and in

London, the trancopohone community has plans to launch a similar TV show

Q iddi sing then Community spccitic lly In iddition thc St I hum i i IP ic intending

on creatitig a l’V show with content and programming replicating our first season.
This is high praise indeed, and we are working closely with them to hclp them to

make this a success.

‘the potential exists for the LIPs to work closer together on broader based

initiatives, and we are in the process of considering how best to develop stronger

working relationships with LIPs in other jurisdictions. We are keenly aware of the

fact that the LI Ps do not all follow the same commtinity based approach to

governance and operations, and we are looking at the opportunities and challenges

of integrating different operating models into a collective type organization. We

have extreme faith in our own approach and are confident that we can work this

through to the greatest advantage of all of our communities.

How can receiving this Award be used to further promote diversity,

anti—racisiti, iiiclctsivitv and human rights iii Lotidon atid to itirther

J)rOtm)te Lo tidon as a welcoming city?

0 Receiving this award would certainly be high praise for the London and Middlesex

Local Immigration Partnership. It would setve to demonstrate to all the value of the

LIPs approach to achieving its mandate — The structure & function, the Governance

and Operations, and the innovation-& creativity that abound in our organization.

This award would signal to newcomers and sei’vice providers alike that the LMLIP

serves a vital role in the Community antI provides an inclusive and welcoming

approach to facilitating the settlement and integration process for newcomers to the

City of London. For the host community, it would reinforce the mindset that

newcomers are welcome in this City and the fact that they have a home here and

much to offer in creating a healthy and vibrant community for the benefit of all the

Citizens of london, Ontario.

t1Ltt tl1(’ItiSVitV tt’ortt NflOflH 0111)20 1()2fll
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Nomination Form

NOMINEE INFORMATION

Name of organization: Epilepsy Support Centre

Business Address: 690 Hale St
City: London Postal code: N5W 1 H4

Name(s) of contact people (including position titles):
Michelle Franklin, Executive Director

Business Telephone: 51 9-433-4073 Business Fax: 51 9-433-4079

Business E-mail: director@epilepsysupport.ca

Category: (check one)
0 Small business/small labour (49 or fewer employees/members)
0 Corporations/large business/large labour (50 or more employees/members)
0 Institutions (public or private)
0 Social/community services (including Not-for-Proflt), education and training
0 Youth/young adult groups or organizations

INITIATIVE INFORMATION (attach additional sheets or supporting material as required)
Program initiative:

Game On: Sports and active games for children with neurological conditions

Date of implementation:
October 2013 - present

Key department(s) or committees involved:

Epilepsy Support Centre; Ontario Brain Institute; Ontario Trillium Foundation; Ministry of Tourism, Culture, and Sport

Key people involved:

Over 100 youth volunteers and 50 children with neurological conditions such as epilepsy, Autism Spectrum Disorders,
Cerebral Palsy, Global Developmental Delays, Brain Injury, and others.

Description of initiative:
Game On is a six week program In London, Ontario offered faur times throughout the year. This new, professionally developed

program helps children with neurological conditions Improve their physical coordination and learn skills that are important when
participating In gym class, recreation, and sports activities.

Game On is designed to support children with neurological conditions who may be reluctant to participate in physical activities and
sports. We work with families to provide barrier-tree recreational programming for all participants. The program Is designed to be fun,
sate, and inclusive for all children with all abilities.

n

How has the initiative contributed to the promotion of diversity, anti-racism, inclusivity and human rights in London and
promoting London as a welcoming city?

Game On has contributed to the promotion of diversity and inclusion in the City of London by systematically removing
all barriers lot children with neurological conditions from participating in meaningful physical activity programs. To do this, Game
On has used evidence-based methods to adapt physical environments and experiences to allow children to feel welcome and
experience success In recreational programs In the community. Eligible families from across Southwestern Ontario have been
invited and attend the Game On program on a weekly basis, promoting the City of London as a beacon of lncluslvlty across the
region.

‘I,

London
CANADA

3 /4



)S194334079 [pHepsy London ‘ 15:39:26 09—30—2014 4/4

( ) A 1 1

What short or long-term impact has/will the ith.tiathie haveorJh.a.piomotion of diversity, anti-racism, inclusivity and

human rights in London and promoting London as a welcoming city?
The short-term Impacts of Game On are that it has empowered over 50 children in the community to feel more confident in
participating with their peers in physical recreation opportunities, and has also prepared over 100 youth leaders to be more
Inclusive In their ability to better serve individuals with diverse physical ablities in their leadership efforts. Long-term, this will
foster healthy living habits In the members of the London community, and create stronger and more adaptive leaders youth
leaders across the city, further increasing our capacity to be as welcoming and inclusive as possible.

What is the potential for expansion and/or inspiration for replication of the initiative?

The overall goal of Game On is to remove all barriers from physical activity and physical literacy development. We aim to
provide the program as a low or no-cost opportunity for patents of all fiscal means, but are at the mercy of external
funding streams making this a possibility moving forward. This program could be expanded and replicated in various
areas and diagnosis streams within the community In the future, making it accessible to even more children and families.

How can receiving this Award be used to further promote diversity, anti-racism, inclusivity and human rights in London

and to further promote London as a welcoming city?
Receiving this award will allow Epilepsy Support Centre to further promote inclusivity in London by providing even more

legitimacy to the program when promoting its merits to any agency, school, or healthcare organization that may provide

services to an eligible child and be able to inrorm the family of the opportunity to participate in the Game On program.
The accompanying media attention will also help to further spread the word of Game On’s goal, and hopefully fulfill the

program objective of ensuring that every eligible child in Southwestern Ontario is aware ot Game On and its proven
benefits.

NOMINATOR INFORMATION

Name: Michelle Deninson

Add tess: 55 Byron Ave East

City: London Postal code:
N6C

Telephone: 519-878-1775 Fax;

E-mail: Signature: ,i

mdeninson@yahoo.ca

Date:
September 30, 2014

Note: Dy signing this form you-s erehy confirming that the Nominee has
consented to the nomination.

Submissions must be received by September 30, 2014 to:

London Diversity and Race Relations Advisory Committee
c/o Committee Secretary, City Clerk’s Office

City of London
300 Dufferin Avenue, PC Box 5035

London, ON NSA 4L9

Phone: 519-661-2500 Ext. 0835
Fax: 519-651-4892

E-mail: bmercier@london.ca

NOTICE OF COLLECTION OF PERSONAL INFORMATION

Please be advised that all nominations submitted for the Diversity, Race Relations and Inclusivity Award become part of the public record. The

nominations will be published on a public agenda and made available electronically through the city of London public Internet website. The

personai information collected on this form 5 collected under the authority of the Municipal Act 2001, as amended, and will be used to

administer the Diversity, Race Relations and lnciusivity Award progmm. Questions about this collection should be addressed to the City Clerk

at 300 Dufferln Avenue, London, Ontario NSA 4L9 Tel: 661-2500 Ext. 4937


