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PrideHouseTO - London, ON Chapter

Suzanne Piette ¢ Kyle Rich ¢ Ariadne Jevnikar
PrideHouseLdnOnt@gmail.com

UPCOMING EVENTS:

Pilot Project with School Board in North Bay Kyle Rich is leading a pilot project with the Near North
District School Board. The London Chapter would be glad to discuss this with local schoo! boards and
running something similar at some of the schools in London/Middlesex County schools or modify it to

present at the annual Gay Straight Alliance Conference held in the spring. We look forward to working

with local school boards.

November 26, 2014 Sport Inclusion Discuss Panel PrideHouse-London Chapter will be hosting a
Sport Inclusion Panel where various local representatives will be discussing topics such as: barriers to
sport: how we can all be more inclusive to ensure there is a place for all in sport and how evens can be
a platform for providing inclusive spaces. More details to follow.

May 17, 2014 Sport Inclusion Day PrideHouse- London Chapter hopes to facilitate a “Sport Inclusion
Day". This day would showcase various sports as well as run workshops throughout the day. We have
made preliminary contacts with various agencies and have positive interest. We will also be having the
‘Community Tour' program from the Pan/Para Pan Am Games come to London and be a part of this
day. We have access to funding and are looking to a local organization to be the lead for the project

funds.

ADDITIONAL GOALS/EVENTS:

Workshops and Conferences We are available to implement a variety of workshops and discussions
on various topics related to inclusion in sport. Please contact us to discuss how we can support you
and how we can be included at your next training event.

Coaches Conference We understand that the City of London via the London Sports Council is hoping
to run a full day conference with local coaches. We would like to be included in that conference and

host a workshop on Sport Inclusion.

Gay Straight Alliance Conference- via School Boards We understand that the local school boards
run a Gay Straight Alliance Conference in the spring of each year. We would like to be included at that
conference and provider leadership on the discussion of inclusion in sport.

PRIDE CIBC
HOUSE TO == AN

PrideHouseTO is a coalition of organizations and hundreds OC

of volunteers dedicated to promoting LGBTQ rights and
inclusion in sport. We are working to make the 2015 Pan
Am/ParaPan Am Games the most LGBTQ-inclusive

multi-sport games in history.
From parties and celebrations to conferences and ‘
workshops, we're your connection to LGBTQ communities

and issues during and leading-up to TORONTO 2015.
For information and project updates, visit: PrideHouseTO.ca O‘/\,

K3 PrideHouseTO YW @PrideHouseTO #PrideHouseTO



9911IuIwi0)
-qns uolIu8033y 1y spiemy

S2sujwou j|e jo uoiusodas
|BUCLIIPPE 10} PaJIS3P S| UO1}EPUILWILLIOIAI §I BUILLISISP O} 5|020304d pIemy [HY(T M3IAY

91UW WO
-qQns ssauaJemy ¥ uoeInp3

(Anoeden
SWOs U} 531495 J4e3dS JO UOIIBNUIILOI 3pN|oul Aew "8'3) uoisnjdu; pue Alisiaaip Suilsoddns
suoneziuedso AJunwwIod JO SSaUBIEME JVYYJ] 9SE3JdUul 0 sUiollepuswWwodal dojaaaq
S9NSS| UOISN|JUl pue AJSIIAIP JO SSaualeme
aslel 0] Ajjunwiwod ayj 0] UolBWIOUI/UOIIEINPS peo.q 104 suoljepuaWWO0I3L dojans(
49119q 13410 |ydBd MOUL) 03 193 0} SI3QWIBW JYYYQT 404 SUOIIBpUBWIWOIBI dOjana(
JVYYQ1 j0 Buipueisiapun pue AJjigisiA Ajlunwiwo)d 35ea4dul 0] suolepuawWodas dojanag
(S3UBA3 pue smau A1) Jo SSaualem
aseaudul ‘Indu apiroad 03 Ajjunwiwod 1oy swsjueyaaw 3uipirosd/Bunidios "8-a) Ayunwwo
941 PUB JVHY(QT U33MI3q UOlIBIIUNWWOD ABM-0M] 10} SUOIIRPUBWWOIBI dOjaAS(

——

2311w Wo)
-qns 3utuueld pue Adljod

$43qUBW HYYYAT 40 JUSWHNIOL BY] JO uoiieuR|dXa UB ‘JUSIUOD UOJIBIUBLIO 3] O] pp'
(11auno) o3 suoiepuawwolal pue y1o0m |nyasodind asow Ut PAAJOAUI DYYYQT BARY ©

uoIsIA uijeodiodul) sue(d ¥10Mm |enuUE JO UOE3ID 8y} 1o} a1ejdwa) pue aunpadosd dojanay
JVY¥Y¥Q7 40 $5930NS ulINSeaW 10j SIIIIBW PIpUaWW0Ia. dojaaaq

sadexyul| Buiw.oy Jo SPoyIaW pue JHYyYq

UM UOII3UU0D pasealdul wodj 11Jauaq pinod sI3UOISSILIWOD pue spieoq ‘sapuade ‘ainiang
91e40d103 uopuot Jo AlD ay3 o sease yaIym wiiojsulelq $331IWWOI-gNS 1ey] 1sanba;

./O

1eYD-3dIA /ney)

SJaquiaw SunOA aJe sJjey) aunsua - ajedJe
01 SI19qWaW J¥YYA1 |[e 98e1n0dUs — diysIagquIaLW 3311WWO0I-qns JO Asojuaaul 1onpuo
siaquaw Jsguowe pajejod uoleuasald pajnpayds Jo sJaquwaw |je wouy alepd:
100}4 uado Ue JaYHB yUM , 21eWI[D JUBLIND,, Pajjed Wwa epuasde ppe 0] Jyyyql 01 3sodouy
(A1B12123S 331 WWOT WOI/YIIM UOHEIIUNWWIOD ‘@ouepuanie Jaqwaw ‘epuage
30 |erosdde pue uojieaud ‘8'3) sieyy-adjp/diey) syl Jo 9|0l ayiuo Muepuelgg o
payoeal uaaq 10u
Sey wnuonb 4 uas pess s3unnsaw jo JuiuuiSaq 9yl Joj pajnpayds suonejuasasd ueny o
3duepuane
feJauad ay3 se j|am se ‘a1e| SALUR SIaqUIBW JI PI0IAI Aieyaudes asniwwo)y syyuey o
SINOY 7 40 §°T - S3UN33W JYHHAT JO Y1Bua| papualul ayl wuyuo) o
Jaded Ag ueyy sayies Ajjedtuoi1daje Juas aq sepusdeue)y o
2150 s 4310 Aud 3yl yum 8uimoy oy ay3 a10jdx3

aupw L

Ayiqisuodsay

way| uoidy

SUOLIEPUBIWOIBY UB|d UOIIY — UOISSAS SUIUOISIA JVYHYAT




.

NOMINEE INFORMATION
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2014 Diversity, Race Relations and Inclusivity Award

Nomination Form

Name of organization:The School of Communication Sciences & Disorders, Western University

Business Address: 1201 Western Road. Elborn College

city:  ondon, Ontario

| Postal code: NOG [HI

Name(s) of contact people (including position titles):
Taslim Moosa, Clinical Educator & Faculty Member

Business Telephone: 519 661-2111 x. 82658 | Business Fax: 519 661-2021

Business E-mail:

tmoosa@uwo.ca

Category: (check one)

[J Smal! business/small labour (49 or fewer employees/members)
0O Corporations/large business/large labour (50 or more employees/members)

Kl Institutions (public or private)
O Social/community services (including Not-for-Profits), education and training

[J Youth/young adult groups or organizations

INITIATIVE INFORMATION (attach additional sheets or supporting material as required)

! Program initiative:
|

' Date (;f_implérh_eznfaaon:

© 2008-present

Social Justice Through Clinical Education Projects |

i .

Key_department(s) or committees involved:

The School of Communication Sciences & Disorders, Western University

i Key people involved:
1
|

Taslim Moosa.M.CLSc.. SLP (Masters of Clinical Science in Speech

Language Pathology) ‘

S o |
1

| Description of initiative:

Pleasce see attached documents

How has the initiative contributed to the promotion of diversity, anti-racism, inclusivity and human rights in London and
promoting London as a welcoming city?

Please see attached documents




1)

What short or long-term impact has/will the initiative have on the promotion of diversity, anti-racism, inclusi:/ity and
| human rights in London and promoting London as a welcoming city? |

| Please see attached documents.

What is the potentié! for éxba}éion and/or ins_pir_atioh for reaicatib;{ of the initiative?

|

| ' SIP . .

| Plcase see attached documents.
|

r_lli_(;\'/;/ can re_c_e-_*i_vigg'thisfward be used to furfﬁér_;)rdmbt?d_iileat\/_, ahti-racism, inclijéivity and human rights in London
and to further promote London as a welcoming city?

Please see attached documents.

i
| Name Shelina Kassam
|
| Address
,‘ 34 Buttermere Road
.iCit : Postal code;
= London,Ontario N6G 4L1

Telephone: 519 642-0398 or 519 614-3892 Fax: |

E-mail: Kassam2@sympatico.ca Signature:

Date: \ Y Em———
Scptember 28, 2014 )

! p ’ Note: By signing this form you are hereby confirming that the Nominee has

| consented to the nomination.

Submissions must be received by September 30, 2014 to:

London Diversity and Race Relations Advisory Committee
¢/o Committee Secretary, City Clerk’s Office
City of London
300 Dufferin Avenue, PO Box 5035
London, ON N6A 419

Phone: 519-661-2500 Ext. 0835
Fax: 519-661-4892
=S E-mail: bmercier@london.ca

NOTICE OF COLLECTION OF PERSONAL INFORMATION

Please be advised that all nominations submitted for the Diversity, Race Relations and Inclusivity Award become part of the public record. The
nominations will be published on a public agenda and made available electronically through the City of London public internet website. The
personal information collected on this form is collected under the authority of the Municipal Act 2001, as amended, and will be used to
administer the Diversity, Race Relations and Inclusivity Award program. Questions about this collection should be addressed to the City Clerk
at 300 Dufferin Avenue, London, Ontario NG6A 419 Tel: 661-2500 Ext. 4937
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Diversity, Race Relations and Inclusivity Award
2014 Nomination

Nomince: The School of Communication Sciences & Disorders
Western University

Initiative: Social Justice Through Clinical Education Projects
(Taslim Moosa, Key individual responsible)

Nominator: Shelina Kassam

Catcegory: Public Institution

Description of Initiative

I nominate The School of Communication Sciences and Disorders for irs commitment to providing
an education to their speech Tanguage pathology students (S1.P students) that encourages an
awarceness and sensitivity to the multicultural context of Canada. In supporting 4 separate social
justice mittatives (see below for description), this professional training program cnsures that
clintcians (led by Tashim Moosa) who graduare from Western are prepared to provide a form of
healtheare that 1s respectful of cultural values and thar has humanity and social justice ar its core.
This has a dircer impact on the quality of service Londoners receive.

The Social Justice through Clinical ducation Projects includes the following initiatives, cach led by

a clincal cduc:m)1'/ﬁ|CL1|l')':

I. The Aphasia Camp: "T'his inttiative teaches students the skills necessary 1o advocate for

people who have been marginalized after suffering from a stroke and subsequent aphasia.
Aphasia is a language impairment that can impact a person’s ability 1o communicate, leaving
them soctally isolared. 1t may compromise the abiliy to express oneself in reading and/or
writing, and the ability to comprehend spoken and/or wrirten language. Aphasia Camp 1s a
reereational weekend program thar was dey cloped in 2008, and offered annually since then
to people living with aphasia. 1t s o complerely communicatively accessible environment.
"The School of Communication Sciences and Disorders is a founding partner and uses this
initiative to train SLP students, led by a chinteal educator, in how to create an accessible
world for all therr future chicnts. Inclusion at the community integration level s what ts
taught through this placement.

2. The Northern Ontario Placement: or 5 vears (2008-2012), the School of Communication
Sciences and Disorders funded this initiative thar partnered with the First Nations
Communtties of Moosce Iacrory, \rtawapiskat and Kashechewan. SLI students were

School of Commumicanon Sciences & Disonders, DRRI Award Nomination 2014

Western University September 29, 2014
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supervised by a clinical educaror, Taslim Moosa, during yearly clinical placements n these
communities in order to provide a much needed service, and to help students to envision the
connection between their career goals and social justice initiatives. Working within the
contest of another culture also served to help students develop an awareness of differing
cultural values and the important role this must play when providing healtheare to culturally

diverse communitices.

3. The Peru Placement: For 6 vears now (2008 201 3), the School has suppm‘l‘cd the
development of clinical plicements for Western students 1o go to Lima, Peru. In this
project, a clinical educator (Faslim Moosa) and SLP students partner with Non
Governmental Organizations (NGOs) to pre wide SLP serviees to the ultra-poor
communities in the shanty towns surrounding Lima. SLP students are exposed to the
realities of living in exrreme poverty and how this impacts quality of life and health
outcomes. ‘This experience is aimed at helping srudents understand the discrepancies that
exist in resource and wealth distriburion and is meant to foster a desire to give back to those
in need, to those who are marginalized due ro soclo-cconomic sratus. They learn to look
carcfully at their own biases and attitudes in order to develop a more open and fair approach

to providing service.

4. The South Africa Placement: Since 2011, the School has supported a clinical cducator,
(Laslim Moosa), in the implementation of clinical placements for students in Cape Town,
South Africa. Similar to the Peru Placement [nittative, this placement offers S1LP services to

those who are living in extreme poverty in the townships around Cape Town. Towever, in
this case, the curriculum of the placement aims to explore the nature of racism and s
impact on the country. SLP students engage in discussion about the politics of tactsm and
the long-lasting impact it has on a people. They also ger to witness a nation that is
committed to moving past this history. Personal beliefs are questioned and explored, bas s

examined and a sense of responsibiliry s enforceed.

The cthos underlying the initiatives and profile of key individuals

Laslim Moosa has a Masters of Clinteal Science in Speech Language Pathology and is an active
speech Language Pathologist (SLP) and member of the faculty i the School of Communicarnon
Sciences and Disorders (Western Universiry). In her role as Climieal Fducator within the Speech
language Pathology program, she has designed and implemented various service dehvery projects
within a social justice framework. ‘These initiatives are aimed at expanding the educational context
of healtheare students (SLP students) by offering them opportunities to engage in the process of
developing a sense of soctal conscience. “These iniriatives offer the srudents a guided work
placement to help build an understanding of their role as healtheare providers in @ manner that
respects diversity, respects race relations and works towards the inclusion of marginalized or
underprivileged populations.

How has the initiative contributed to the promotion of diversity, anti-racism, inclusivity and
human right in London and promoting London as a welcoming city?

One approach to building a London thar celebrates diversity, understands the impact of racism and
is focussed on giving access to all its citizens, is to carcfully plan the way we educate the nexe

School of Communcation Saences & Disorders, DRRI Award Nommaton 2011
Western University Seprember 29, 2014
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generation. ‘The above mnovarive chinical education experiences result in a new generation of
Speech Language Pathologists who can exercise better judgement i determinimg therr abilities to
provide a quality, cthical service in a multicultural contexr. These future chimerans and residents of
London are able to explore what practices constitute culturally competent care. They are equipped
to create a healtheare system that has as one of its aims, the delivery of an enhighrenced, culturally

respectful and inclusive service dehivery.

What short or long-term impact has/will the initiative have on promotion of diversity, anti-
racism, inclusivity and human right in London and promoting London as a welcoming city?
Past graduates of the above clinical inttiatives report the impact that these placements have had on
how they view their role as healthcare providers and as citizens. “These graduates can speak to a
greater awareness of the value of diversiry and the right to inclusiviry. They follow up wirh action,
promaoting public awareness of these issues and advocating for those who cannot advocate for
themselves. rom surveys that participants complete they report that these nitiatives have given
them the following:
o a guided experience that explores the humanitarian and cultural implications of their
imvolvement
e the opportunity to develop an understanding of social justice/ responsibiliry
e cxposure to the impact of significant poverty on health, education, access, and quality of
life
e cxposure to different professional and ethical considerarions
e the experience to challenge their fraining which requires that they question the validity
and applicability of therr assessment and treatment approaches when faced with
populations that are nor adequarely serviced using traditional approaches
e (he understanding to appreciate the importance of making human connections and
respecting human dignity as valid objectives and outcomes in the provision of healtheare

e the chance to apply professional knowledge i a multiculrural context

The Schools mvolvemenr with these projects has meant that the lessons learned have been shared
in many local venues. I'rom conferences to public ralks ro publications, the School has strived to
engage the London public in this conversation. These public forums have likely facilitated a greater
awareness of multicultural tssues that should be considered in service delivery. They have brought
to light the inequality thar exists within our communiry and helped to fuel and organize attempts ar
ensuring there is access for everyone. The School has promoted the goal of community integration
and inclusivity.

What is the potential for expansion and or inspiration for replication of the initiative.
ixpansion has been evident in cach of the innovarive clinieal education inttiatives. FFrom year to
year the social justice curriculum is further developed for cach project to hetrer educate and engage
the students. There has been expansion in terms of the partnerships, with new agencies and NGOs
coming on board to add to the placements. The potential for expansion is endless.

The School of Communication Sciences and Disorders has demonstrared its commirment o all of
these above projects despite the high costs associated with them. Ilach of the initiatives has heen
replicated a minimum of 4 times. Plans for the 5" South Africa Placement Initiative and 8" Aphasta
Camp for 2015 have already been approved. The commirment and inspiration for replicating these

School of Communication Saences & Disorders, DRRI Award Nonunation 2014
Western Unmiversity Seprember 29, 2014
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initiattves 1s the overwhelming positive response from students and community parierships. Tlere
are a few testimonials from past pacticipants:
= e “Lam certain that having, this opporinnine has made me a bener clinteian, and Tarther e has exposed
me o very sertons socil justice needs aronnd the world, which in wrn has helped me see the soctal
justice needs momy very own conmunine better,”

o “Personally, I gained valuable experience with making deeper connections with clients and with
setting mnvolved in therr situations. also learned that the scope of pracuice of a Speech Language
Pathologist also mcludes simple acs of kindness and compasston that can make all the difference for
aclient”

o | thunk that this placement has had an unpace on how I define my role as a provider, as well as a
person with value, morals, and on my abiiy 1o provide more than just healtheare services.”

o “(This placement) has hetghtened my awareness ibout how cultural differences can lead to different
values and priorines than my own and that I need 1o exanune and modify my practice to respect
those dilterences™

e Puelearned that workmg outstde of v comtort zone is a good thing and a truly valuable learning,
expertence. ve learned that 1 aan be eftective and make @ difference despite various houndartes and

hmiutattons (languape, tme, resources)...”

How can receiving this Award be used to further promote diversity, anti-racism, inclusivity
and human right in London and promoting London as a welcoming city?

The Nward will recognize and profile the efforts of the School of Communicarion Sciences and
Disorders, and to promote partnerships with other agencies working towards the aim of greater
nclusion and human nghts. The Award will promore greater public awareness of these issues, and 1o
support greater public engagement with issues of inclusivity, human rights, and diversiry.

School of Commumication Saences & Disorders, DRRU Award Nomimauon 2004
Western Universiy September 29, 2014
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2014 Diversity, Race Relations ana inciusivity Award
Nomination Form

NOMINEE INFORMATION

Name of organization: The London & Middlesex Local Immigration Partnership

Business Address: 141 Dundas St. 3rd Floor

City: London I Postal code: N6A 1G3

Name(s) of contact people (including position titles): Huda Hussein, Project Coordinator

Business Telephone: 519-663-0551 | Business Fax: 519-663-5377

Business E-mail: hhussein@!mlip.ca

Category: (check one)

O Small business/small labour (49 or fewer employees/members)

[ Corporations/large business/large labour (50 or more employces/members)
[ Institutions (public or private)

X Social/community services (including Not-for-Profits), education and training
O Youth/young adult groups or organizations

INITIATIVE INFORMATION (attach additional sheets or supporting material as required)

Program initiative: ~ The London & Middlesex Local Immigation Partnership - A collaborative community

Date of implementation: October 2009

Key department(s) or committees involved: The London and Middlesé-x.i_'aéa_lvlI:nArﬁ‘igTr-atiOﬁ‘Pawrfﬁéﬁr-s:ﬁfaf), LMLIP,
is organized as a Central Council and 6 issue specific Sub-Councils: Employment, Education, Health &
Wellbeing, Inclusion and Civic Engagement, Justice & Protective Services & Settlement.

Key people involved: The Central Council is Composed of the 2 Co-Chairs of the LIP, 2 LMLIP Staff,
The Chairs of the Sub-Councils, and 6 Members at Large, a Research Liaison and Funding Partners.
All told the LMLIP currently sits at a complement of around 21 individuals all committed to our mandate.

Description of initiative: Please see the attached sheet(s)

How has the initiative contributed to the promotion of diversity, anti-racism, inclusivity and human rights in London and
promoting London as a welcoming city?
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What short or long-term impact has/will the initiativehaveEonthé promotion of diversity, anti-racism, inclusivity and
human rights in London and promoting London as a welcoming city?

' What is the potential for expansion and/or inspiration for replication of the initiative?

How can receiving this Award be used to further promote divers_ity, anti-racism, inclusivity and human Eights in London
and to further promote London as a welcoming city? ‘

|

NOMINATOR_INFORMATION
[ Name: Dr. Devkumar R. Sainani

; Address: 47 Doncaster Avenue

| City: London "~ | Postal code: N6G 2A1 I
| o - . YA W e
Telephone: 519-200-3338 | Fax: / \ ‘/77
= i - - : = s e
' E-mail: DevRSainani@gmail.com ' Signature: {'
. . \ ‘ 4{_’
Date: September 20, 2014 ”
| Note: By signing this form yo / aby cohfirming that the Nominee has
| consented to the nominafio - N

M s - LA

Submissions must be received by September 30, 2014 to:

London Diversity and Race Relations Advisory Committee
¢/o Committee Secretary, City Clerk’s Office
City of London
300 Dufferin Avenue, PO Box 5035
London, ON N6A 419

Phone: 519-661-2500 Ext. 0835
Fax: 519-661-4892
— E-mail: bmercier@london.ca

NOTICE OF COLLECTION OF PERSONAL INFORMATION

Please be advised that all nominations submitted for the Diversity, Race Relations and Inclusivity Award become part of the public record. The

ations will be published on a public agenda and made available electronically through the City of London public internet website. The

al information collected on this form is collected under the authority of the Municipal Act 2001, as amended, and will be used to

ace Relations and Inclusivity Award program. Questions about this collection should be addressed to the City Clerk
at 300 Dufferin Avenue, London, Ontario N6A 419 Tel: 661-2500 txt. 493/

nomin
person
administer the Diversity, R
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Londors and Midea: Cocal fnrigration Partiership (LMLIP

PURPOSE

Local Immigration Partnerships, which are being developed in many communities in Ontario, are a
joint initiative of Citizenship and Immigration Canada (CIC) and the Ministry of Citizenship and
Immigration Canada and was further refined in consultation with the Association of Municipalities of
Ontario (AMO) and the City of Toronto. The London and Middlesex Local Immigration Partnership
(LMLIP) is solely funded by Citizenship and Immigration Canada (CIC).

The LMLIP is a collaborative community initiative which is designed to strengthen the role of local
and regional communities in serving and integrating immigrants through a Local Immigration
Partnership (LIP). A Project Advisory Committee was struck in April 2009. The Advisory Committee,
co-chaired by the Corporation of the City of London and United Way of London & Middlesex, was a

community collaborative effort.

The project provides a collaborative framework for, and facilitates the development and
implementation of, sustainable local and regional solutions for successful integration of immigrants
to London and Middlesex. This will enable our community to put immigration on its overall planning
agenda and benefit from the successful social and economic integration of immigrants.

The following are the key deliverables for the LMLIP

« Develop a community capacity ahd needs inventory that will provide the strategic framework
for our community to enhance its capacity to bridge all areas of need within the community
for immigrants and newcomers

« Establish a London and Middlesex Immigrant Partnership Council that will develop a strategic
approach to supporting immigrants, and building upon the excellent activities that are on-
going and the work done to date in the areas of attraction, integration and retention of

immigrants
« Develop a collaborative Community Immigrant Strategic Plan for Landon and Middlesex

The scope of this project is inclusive of all immigrants regardless of their status, age and gender.

The work of the LMLIP Council is guided by a Central Council and six Sub-councils representing
education, employment, health and well being, inclusion and civic engagement, justice and
protection services and settlement.
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2014 Diversity, Race Relations and Inclusivity Award
Nomination Form

DESCRIPTION OF INITIATIVE:
lLondon and Middlesex Local Immigration Partnership (LMLIP)

PURPOSE Local Immigration Partnerships, which are being developed in many
communities in Ontario, arc a joint initiative of Citizenship and Immigration Canada
(CIC) and the Ministry of Citizenship and Immigration Canada and was further
refined in consultation with the Association of Municipalities of Ontario (AMO) and
the City of Toronto. The London and Middlesex Local Immigration Partnership
(LMLIP) is solely funded by Citizenship and Immigration Canada (CIC).

‘I'he LMLIP is a collaborative community initiative which is designed to strengthen
the role of tocal and regional communities in serving and integrating immigrants
through a Local Immigration Partnership (LIP). A Project Advisory Committee was
struck in April 2009. The Advisory Committee, co-chaired by the Corporation of the
City of London and United Way of London & Middlesex, was a community
collaborative effort.

The project provides a collaborative framework for, and facilitates the development
and implementation of, sustainable local and regional solutions for successful
integration of immigrants to London and Middlescx. This will enable our community
to put immigration on its overall planning agenda and benefit from the successful
social and economic integration of immigrants.

The following are the key deliverables for the LMLIP:

« Develop a community capacity and needs inventory that will provide the
strategic framework for our community to enhance its capacity to bridge all
areas of need within the community for immigrants and newcomers

« Establish a London and Middlesex Immigrant Partnership Council that will
develop a strategic approach to supporting immigrants, and building upon
the excellent activities that arc on-going and the work done to date in the
areas of attraction, integration and retention of immigrants

« Develop a collaborative Community Immigrant Strategic Plan for London and
Middlesex

The scope of this project is inclusive of all immigrants regardless of their status, age
and gender.

The work of the LMLIP Council is guided by a Central Council and six Sub-councils
representing: education, employment, health and well being, inclusion and civic
engagement, justice and protection services and settlement.

LMLID Inclusivity Award Nomination l"'orm LDRRAC
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2014 Diversity, Race Relations and Inclusivity Award

Nomination Form
How has the initiative contributed to the promotion of diversity,
anti-racism, inclusivity and human rights in London and promoting
London as a welcoming city?

‘The LMLIP has become a focal point for information provision and facilitating
navigating the settlement and integration roadmap for newcomers to Canada and
specifically London and region.

The work of the LMLIP is highly respected in the Community and our Council
members are all known in the Community as caring individuals who are connected
and committed to assisting newcomers in their journey.

At cach of our meetings, we have a portion of our meetings dedicated to ongoing
professional development, in addition to updates on our work and information
sharing and updates about what are the issues and needs in our Community. Our
work is focused on and aligned with our mission and mandate, and our activitics arce
directed at furthering our goals and objectives. Each of our Sub-Councils are
focused on their issue specific arcas and through this framework, work to facilitate
access to information about the products and services and resources available in
our Community for newcomers and the host community alike.

In addition, we hold community meetings, events and public forums to educate,
inform, and assist with the scttlement and integration journcey.

We have established best of breed processes around communication and public
awareness, and have developed an expansive network of contacts and key persons
in the various ethno-cultural groups in our Community. Towards that end we
developed and ran print, radio and television media training for ethno-cultural
organizations, aimed at helping them understand how to create press releasecs,
media stories, awareness campaigns and public relations material.

The LMLIP Inclusion and Civic Engagement Sub-Council developed and unveiled a
City-wide campaign entitled, “l Am London”, which through a competitive
application process featured immigrant success stories in L.ondon - the campaign
featured, academics, administrators, entrepreneurs, physicians and business
owners who told their story about why they were some of the Faces of London. The
campaign was incredibly successful and the stories were captured along with
photographs and storyboard posters were created which were on display at Sunfest
and in the London Public Library Central branch as well as the other branches. The
campaign held a second round this year and we are proud to have such uptake for
the process and to be able to showcase our own City's immigrant success stories for
everyone to appreciate,

Over the last year, we embarked upon a very ambitious programme and created and
hosted a regular TV show in partnership with Rogers TV London through their
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community channel. The show, entitled “We Are London”, has been incredibly
successful and focuses on the issue specific arcas of our Sub-Councils, providing
tangible and actionable information about the settlement and integration journey.

The show is comprised of three segments, with the first highlighting the work of one
of the many service providers who speak about what services are available to a
newcomer. This may be a settlement agency, or the Middlesex London Health Unit,
or an ESL programme administrator from onc of the Boards of Education, and so
forth. They talk about what are the rights and expectations on a newcomer who is
entering the system. This information has proven not only valuable to the
newcomer community, but to the host community as well. As an example,
information for new parents to help them understand what they need to do for their
children about to enter school, or about vaccinations, or how to get a health card
among many topics of interest for everyone.

The sccond segment focuses on our newcomers and specifically someonc currently
working through the various processes - be they employment, settlement,
education, health cte. This segment includes their story, some tips and hints on how
best to navigate the system, as well as honest feedback on what has worked and
where there might be opportunities for augmented service provision.

The third segment is of a lighter nature and is all about cultu ral awareness through
international cuisines. We host a member of one of the ethno-cultural communities
who prepares a dish typical of their cuisine and we engage them in a conversation
that is light, entertaining and welcoming.

The show, which has completed its first season, has been renewed at the request of
Rogers TV London, and we are in the process of developing the programming for
our sccond season.

What short or long-term impact has/will the initiative have on the
promotion of diversity, anti-racism, inclusivity and human rights in
London and promoting London as a welcoming city?

The impact of the LMLIP is best understood through the facilitation of the
settlement and integration process for newcomers to London. The LLMLIP through
its various programmes provides actionable information and knowledge of which
the newcomer and host community can take advantage in their everyday lives. Our
programmes and activitics are aimed at promoting understanding between
newcomer and host communities through raising the awareness of the talent and
contributions of newcomers to the social, cultural and economic life of London,

Ontario.
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Through our programmes and workshops on media literacy, the ethnocultural
communitics will gain a better understanding of the roles and responsibilities of the
media and the Community in our culture; how to best present their strengths and
capabilities and, how to reach the public about important issues they face.

We launched a highly successful campaign entitled 'l Am London’, which celebrated
immigrant success stories and was based on a competitive selection process. Our
first year was followed by a highly sought after second year of the campaign and we
have been very intentional in our approach to celebrating the success stories
through poster displays in high traffic arcas including Sunfest, as well as at cach ol
the branches of the London Public Library. This benefits everyone and promotes
understanding that immigrants are equal contributors to the City's life as arc the
host communities.

With the successful completion of our first year of the 'We Are London’ television
show and its rencewal for a second scason, we are reaching increasing numbers of
newcomers and host communities alike. This is borne out through quantitative data
from Rogers TV London as well as qualitative and anecdotal information (rom
community members from all backgrounds and neighbourhoods in the City. The
information that we presented in the first scason of the show, has been augmented
with new arcas of focus but still aligned to the mandate, organizational structure
and objectives of the LMLIP.

The LMLIP as it expands its programmes and services and brand, is rapidly
becoming the first stop of choice for many newcomers as they seck information on
what are their opportunities and responsibilities as newcomers to the City of
London and to Canada. As a community organization that works with a variety of
service providers we are in an ideal position to continuc our leadership in creating a
welcoming city where long term retention is a core value of the City and where
social and cconomic opportunities and programmes are inclusive, plentiful, and
equally accessible to all of London.

What is the potential for expansion and/or inspiration for
replication of the initiative?

The LIP initiative is already a network of LIPs across Ontario, and is an initiative
that is supported by the Ministry of Citizenship and Immigration. The London and
Middlesex Local Immigration Partnership's organizational model is one that has
garnered much attention and praise for its community based approach and
distributed model of governance. We have had a tremendous amout of success
using this model of operation and we are fortunate to have such an involved service
provider community to partner with and support our cfforts.

LMLIP Inclusivity Award Nomination Form LDRRAC



_/1\ G‘\ \ l\}
2014 Diversity, Race Relations and Inclusivity Award
Nomination Form

The 'We Are London' TV show, in particular has gained a lot of attention and in
London, the Francopohone community has plans to launch a similar TV show
addressing their community specifically. In addition, the St. Thomas LIP is intending
on creating a TV show with content and programming replicating our first season.
This is high praise indeed, and we are working closely with them to help them to
make this a success.

The potential exists for the LIPs to work closer together on broader based
initiatives, and we are in the process of considering how best to develop stronger
working relationships with LIPs in other jurisdictions. We are keenly aware of the
fact that the LIPs do not all follow the same community based approach to
governance and operations, and we are looking at the opportunities and challenges
of integrating different operating models into a collective type organization. We
have extreme faith in our own approach and are confident that we can work this
through to the greatest advantage of all of our communitics.

How can receiving this Award be used to further promote diversity,
anti-racism, inclusivity and human rights in London and to further
promote London as a welcoming city?

Receiving this award would certainly be high praise for the London and Middlesex
Local Immigration Partnership. It would serve to demonstrate to all the value of the
LIP's approach to achieving its mandate - The structure & function, the Governance
and Operations, and the innovation-& creativity that abound in our organization.

This award would signal to newcomers and service providers alike that the LMLIP
serves a vital role in the Community and provides an inclusive and welcoming
approach to facilitating the settlement and integration process for newcomers to the
City of London. For the host community, it would reinforce the mindset that
newcomers are welcome in this City and the fact that they have a home here and
much to offer in creating a healthy and vibrant community for the benefit of all the
Citizens of London, Ontario.
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NOMINEE INFORMATION

Name of organization: Epilepsy Support Centre

Business Address; 690 Hale St

City: London | Postal code: N5W 1H4

Name(s) of contact people (including position titles):
Michelle Franklin, Executive Director

Business Telephone: 519-433-4073 | Business Fax: 519-433-4079

Business E-mail: director@epilepsysupport.ca

Category: (check one)

1 Small business/small labour (49 or fewer employees/members)

00 Corporations/large business/large labour (50 or more employees/members)
[ Institutions (public or private)

M Social/community services (including Not-for-Profits), education and training
O Youth/young adult groups or organizations

INITIATIVE INFORMATION (attach additional sheets or supporting material as required)
| Program initiative:

Game On: Sports and aclive games for children with neurclogical conditions

D f lementation:
ate of implem October 2013 - present

Key department(s) or committees involved:
Epilepsy Support Centre; Ontario Brain Institute; Ontario Trillium Foundation; Ministry of Tourism, Culture, and Spart

Key people involved:

Over 100 youth volunteers and 50 children with neurological conditions such as epilepsy, Autism Spectrum Disorders,
Cerebral Palsy, Global Developmental Delays, Brain Injury, and others.

Description of initiative:

Game On is a six week program In London, Ontario offered four times throughout the year. This new, professionally developed
pragram helps children with neurological conditions improve their physical coordination and learn skills that are important when
participating In gym class, recreation, and sports activities.

Game On is designed toa support children with neurological conditions who may be reluctant to participate in physical activities and
sports. We work with families o provide barrier-free recreational programming for all participants. The program is designed to be fun,
safe, and inclusive for all children with all abillities.

How has the initiative contributed to the promotion of diversity, anti-racism, inclusivity and human rights in London and
promoting London as a welcoming city?

Game On has contributed to the promotian of diversity and inclusion in the City of London by systematically removing

all barriers for children with neurological conditions from participating in meaningful physical activity programs. To do this, Game
On has used evidence-based methods to adapt physical environments and experiences to allow children to feel welcome and
experlence success in recreational programs in the community. Eligible families from across Southwestern Ontario have been
invited and attend the Game On program on a weekly basis, promoting the City of London as a beacon aof Inclusivity across the

reglon.
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What short or long-term impact has/will the inlitiative havelorl the promotion of diversity, anti-racism, inclusivity and
human rights in London and promoting Landon as a welcoming city?

The short-term Impacts of Game On are that it has empowered aver 50 children in the community to feel more confident in
participating with their peers in physical recreation opportunities, and has also prepared over 100 youth leaders to be more
inclusive In thelr ability to better serve individuals with diverse physical ablities in their leadership efforts. Long-term, this will

foster healthy living habits In the members of the London community, and create stronger and more adaptive leaders youth

| leaders across the city, further increasing our capacity to be as welcoming and Inclusive as possible.

What is the patential for expansion and/or inspiration for replication of the initiative?

The overall goal of Game On is to remove all barriers from physical activity and physical literacy development. We aim to
provide the program as a low or no-cost opportunity for parents of all fiscal means, but are at the mercy of external
funding streams making this a possibility moving forward. This program could be expanded and replicated in various
areas and diagnosis streams within the community In the future, making it accessible to even more children and families.

How can receiving this Award be used to further promote diversity, anti-racism, inclusivity and human rights in London

and to further promote London as a welcoming city?
Receiving this award will allow Epilepsy Support Centre to further promote inclusivity in London by providing even more

legitimacy to the program when promoting its merits to any agency, school, or healthcare organization that may provide
services to an eligible child and be able to inform the family of the opportunity to participate in the Game On program.
The accompanying media attention will also help to further spread the word of Game On's goal, and hopefully fulfill the
program objective of ensuring that every eligible child in Southwestern Ontario is aware of Game On and its proven
benefits.

NOMINATOR INFORMATION

Name: Michelle Deninson

Address: 55 Byron Ave East
1 City: London Postal code:
N&6C 1C6
Telephone: 519-878-1775 Fax:
L
E-mail: Signature:
mdeninson@yahoo.ca 7 / Zé
Lene
Date: </
September CEUE Note: By signing this farm yoirare&reby confirming that the Nominee has
consented to the nomination.

Submissions must be received by September 30, 2014 to:

Londan Diversity and Race Relations Advisory Committee
c/o Committee Secretary, City Clerk’s Office
City of London
300 Dufferin Avenue, PO Box 5035
London, ON NGA 4L9

Phone: 519-661-2500 Exf. 0835
Fax: 519-661-4892
E-mail: bmercier@london.ca

NOTICE OF COLLECTION OF PERSONAL INFORMATION

Please be advised that all nominations submitted for the Diversity, Race Relations and Inclusivity Award become part of the public record. The
nominations will be published on a public agenda and made available electronically through the City of London pubiic internet website. The
personal information collected on this form Is collected under the autharity of the Municlpal Act 2001, as amended, and will be used to
administer the Diversity, Race Relatlons and Inclusivity Award program. Questions about this collection should he addressed to the City Clerk
at 300 Dufferin Avenue, London, Ontario NGA 419 Tel: 661-2500 Ext. 4937




