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 TO: 

CHAIR AND MEMBERS 

COMMUNITY & PROTECTIVE SERVICES COMMITTEE 

MEETING ON JANUARY 20, 2014 

 

 
 FROM: 

SANDRA DATARS BERE 
MANAGING DIRECTOR  

HOUSING, SOCIAL SERVICES AND DEARNESS HOME 

 
SUBJECT: LABOUR MARKET AGREEMENTS AND THE CANADA JOB GRANT 

 
 

 
 RECOMMENDATION 

 
That, on the recommendation of the Managing Director of Housing, Social Services and Dearness 

Home, the Mayor BE REQUESTED to send a letter to Federal and Provincial Members of 
Parliament outlining the impact of the proposal to redirect Labour Market Agreement Funds to the 
Canada Job Fund. 
 
 

PREVIOUS REPORTS PERTINENT TO THIS MATTER 

 
 

BACKGROUND 

 
The Federal government is preparing to renegotiate the Labour Market Agreements with each 
province and has proposed a Canada Job Grant to direct future skills training in Canada.  The 
Canada Job Grant would directly connect skills training with employers and jobs and it could provide 
$15,000 per person for training, which includes up to $5,000 in federal contributions. Federal 
contributions must be matched by both provinces/territories and employers.   The March 21, 2013 
federal budget outlined that the Grant will be introduced by negotiating renewal of the $500-million-
per-year Labour Market Agreements with the provinces and territories in 2014–15. Of the $500 
million set aside for training, $300 million would go toward the new Canada Job Grant. The 
provinces will be able to put the remaining $200 million towards employment services such as 
counselling and job search assistance.   
 
Discussions have been underway between the federal government and the provinces and territories. 
 Every Premier agrees that provinces & territories cannot move forward with the Canada Job Grant 
as proposed.   All Provinces and territories are advocating for new Labour Market Agreements that 
meet the needs of all job seekers and employers.  Any renegotiation of the Labour Market 
Agreement must preserve and broaden the Provincial ability to deliver a wide range of employment 
and training programs particularly those that link training to labour market demand.  Training 
programs need to meet the unique needs of the province’s regions, businesses and people 
including youth, newcomers, Aboriginal people, long term unemployed and people with disabilities.   
 
There is deep concern about the impact of this by the province, employment and training providers, 
Sector Councils and others.    In the attached letter (Appendix “A”) to Mayor Fontana, Brad Duguid, 
Minister of Training, Colleges and Universities (MTCU) has provided information about ongoing 
negotiations and potential impacts.  Appendix “B” is the letter prepared by the Employment Sector 
Council London-Middlesex.  

 

Potential Community Impacts 
 
The proposed approach will have a broad negative impact on citizens, on service providing 
organizations, on workers and businesses.  Detailed impacts are outlined in the attached letters 
from Minister Brad Duguid and ESCLM.  Highlights of the impacts include: 
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 Redirection of Labour Market Agreement funds will disproportionally affect job seekers who 

require the most help in securing their financial future.  A provincial cut of $232M annually 
would directly impact the following services: 
 

o Ontario Works Employment Assistance 
o Ontario Works Addiction Supports 
o Ontario Disability Support Program Employment Benefits 
o Employment Ontario including Employment Services, Second Career, 

Apprenticeship. Literacy and Basic Skills  
o Supports for individuals not eligible for Employment Insurance, youth, older workers, 

immigrants, people with disabilities, long term unemployed, Aboriginal people and 
people with disabilities 

o Supports for Essential Skills: literacy, numeracy, basic employee skills (all of which  
have been identified by business as a key priority)   

 

 Many Londoners would be left without access to training as people must either be working or 
would have to find an employer to be eligible for the support through the through the Canada 
Job Grant  
 

 This is counterproductive approach to job creation with a negative impact on our economy 
as there would need to be layoffs by community service providers in employment, training, 
people with disabilities, mental health and other sectors. 

 

 With the requirement of matching funding in order to access the Canada Job Grant, will 
small to medium sized employers wish or be able to participate   
 

 Flexibility to design programs to address local labour needs would be lost as all funding 
goes directly to employers.  

 

FINANCIAL IMPACT 

 
Financial impact is unknown at this time. 
 

CONCLUSION 
 
Repurposing Labour Market Agreement funding by the Federal Government to support the Canada 
Jobs Grant will have significant negative impact on all aspects of our community: citizens, service 
providing organizations, workers and businesses and therefore has the potential to erode London’s 
economic well-being.   
 

 

SUBMITTED BY: 

 

RECOMMENDED BY: 

 
 
 

 

Elisabeth K. White 

Manager Employment and Strategic Initiatives 

Housing and Social Services 

Sandra Datars Bere  

Managing Director 

Housing, Social Services  

And Dearness Home 

 

cc: Anna Lisa Barbon, Manager, Financial and Business Services 
 Elaine Sauve, Ministry of Community and Social Services 
 Grant Hopcroft, Director, Intergovernmental and Community Liaison  
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APPENDIX “A” 
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APPENDIX “B” 

 
 
From: Diana Timmermans [mailto:dianat@esclm.ca]  
Sent: Thursday, December 19, 2013 3:43 PM 
To: Susan.Truppe.C1b@parl.gc.ca; mathyi1@parl.gc.ca; holdee1@parl.gc.ca; prestj1@parl.gc.ca; 
bev.shipley@parl.gc.ca 
Cc: dmatthews.mpp.co@liberal.ola.org; tarmstrong-co@ndp.on.ca; psattler-co@ndp.on.ca; 
jeff.yurekco@pc.ola.org; monte.mcnaughtonco@pc.ola.org; Fontana, Joe; Polhill, Bud; Armstrong, Bill; 
Swan, Joseph; Orser, Stephen; Baechler, Joni; Branscombe, Nancy; Brown, Matt; Hubert, Paul; 
Henderson, Dale; Van Meerbergen, Paul; Brown, Denise; Usher, Harold; Bryant, Judy; White, Sandy; 
jvanderheyden@middlesex.ca; mayor@adelaidemetcalfe.on.ca; phodgins@lucanbiddulph.on.ca; 
edmondson@middlesexcentre.on.ca; bloomfield@middlesexcentre.on.ca; mayor@northmiddlesex.on.ca; 
deputymayor@northmiddlesex.on.ca; dreycraft@southwestmiddlesex.ca; jmaudsley@thamescentre.on.ca; 
mmeyer@thamescentre.on.ca; cbjesson@lucanbiddulph.on.ca; Anne Langille; Bill Pigram; Catherine 
Upfold; Darlene O'Neill; David Corke; Deb Armstrong; Elaine Sauve; Diana Timmermans; White, 
Elisabeth; Jerry Colwell; John Griffiths; Katherine Krakowski; Godin, Kim; Lise Beland; Mark Harrison; 
Steve Pellarin; Tamara Kaattari 
Subject: Letter from the Employment Sector Council London-Middlesex regarding Canada Job Grant 

 
Good afternoon, 

 

Please find attached a letter on behalf of the Employment Sector Council London-Middlesex 

outlining concerns with the proposed changes to the Canada Ontario Labour Market Agreement 

(LMA) proposed by Finance Minister Jim Flaherty. 

 

Sincerely, 

Diana Timmermans 

 

 

Diana Timmermans |Project Assistant 

 

Employment Sector Council London-Middlesex 

141 Dundas Street, 4th Floor, London ON N6A 1G3 

Tel:  519.663.0774 ext. 224 | Fax: 519.663.5377 | dianat@esclm.ca 

 

www.esclm.ca | Subscribe to our Weekly Update  

 

Please consider the environment before printing this email 
 

 

mailto:dianat@esclm.ca
http://www.esclm.ca/
http://www.esclm.ca/
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