
Role

While it is the legislative mandate of the Municipal Council to make the final decision on all
matters that affect the Municipality, the role of an advisory committee is to provide
recommendations, advice and informãtion to the Municipal Council on those specialized matters
which relate to the purpose of the advisory committee, to facilitate public input to City Council on
programs and ideas and to assist in enhancing the quality of life of the community, in keeping
with the Municipal Council's Strategic Plan principles. Advisory committees shall conduCt
themselves in keeping with the policies set by the Municipal Council pertaining to advisory
committees, and also in keeping with the Council Procedure By-law.

Mandate

The London Diversity & Race Relations Advisory Committee repofis to the Municipal Council,
through the lnvestment and Econonnic Prosperity Committee. The London Diversity & Race
Relations Advisory Committee is to provide leadership on matters related to diversity, inclusivity,
equity and the elimination of discrirnination in the City of London.

The London Diversity & Race Relations Advisory Committee (LDRRAC) shall be responsible for
the following:

. To provide consultation, advice, report findings and make recommendations to City
Council as necessary or at such times as Council may deem desirable, on matters of
discrìmination as defined by the Ontario Human Rights Code and matters related to
diversity, inclusivity and equity in the City of London;

. To work actively with police services, education, community groups, municipal
organizations, social services, business, labour and government agencies in order to
facilitate a stronger understanding of the needs of the city's (London's) diverse
populations;

. To advise the City in the development, maintenance and refinement of policies and
practices that facilitates an inclusive and supportive work environment. This includes, but
is not limited to, human resource policies related to recruitment, hiring, training, and
promotion that provide e+*a+ .N._ãffi"S$#,ffiìHft >opportunity for members of
London's diverse populations;

. To initiate and participate in the development of new policìes and programs or the
refinement of existing ones, related to matters of discrimination, diversity, inclusivity and
equity in the City of London; and

. To be a source of information on community resources available to assist those who
have enquiries regarding issues of discrimination. This includes but is not limited to
complaints of acts of prejudice, racism and hate.

TERMS OF REFERENCE

Composition

Voting Members

. Ten members-at-large

. One representative of ¡a
r¿i,;: ì::.ii;.=;jr'í1,.:r¡tilrnr:i:.triri:rt¡:ì.j1:1r:ir:rr:¡;:;r:.r ilrt:rr!!tL:¿L;:tiì:)ì*.

Non-Voting Resource Group

. tenden Peliee

" Thames Valley Ðístrict Seheel Eeard

' tenden Ðistríci CathelieScheel Beard

*
. tenden Cress Çultural tearner Centre
*
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. Ceuneilfer tenden Seniers. Ministry ef Citizenship & lmmigratien ef Ontarie
-* - Clty's Human Reseurees nívisien

ien. Hemephile /,sseciatien ef tenden Ontarie
ien. Ontarians with Ðisaþilities eemmittee

. Oneida Natien Administratien

Sub-committees and Working Groups

The Advisory Cornmittee may form sub-committees and working groups as may be necessary to
address specific issues; it being noted that the City Clerk's office does not provide secretariat
support to these suþ-committees or groups. These sub-committees and working groups shall
draw upon members from the Advisory Committee as well as outside resource members as
deemed necessary. The Chair ef a sub eemmittee and/er werking greup shall be a veting
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Term of Office

Concurrent with the term of the Munícipal Council making the appointment.

Appointment Policies

Appointments .ì*,ü,#li,f-¡0-lÈ,. sha|I be in keeping with Council Po|icy.

Qualifications

Gonduct

The conduct of Advisory Committee rnembers shall be in keeping with Council PoTicy.

Meetings

a



Meetings shall be once monthly at a date and time set by the City Clerk in consultatìon with the
advisory committee. Length of meetings shall vary depending on the agenda. Meetings of
workíng groups that have been formed by the Advisory Committee may mJet at any time añd at
any location and are in addition to the regular meetings of the Advisory Committee.

Remuneration

Advisory committee members shail serve without remuneration.
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The Heart and stroke Foundation is a national organization led and
supported by a force of about 140,000 volunteers.

The Heart and Stroke Foundation is one of Canada's largest and
most effective health charities

Over the last 60 years we have invested more than $1.35 billion in
heart and stroke research, making us the largest contributor in
Canada after the federal government.

ln 2012, the Foundation invested more than $107 million in
research, health promotion and community programs. $ 4.3 million
in research in London alone (UWO, Robarts, LHSC)



Vilston,'E & fuTãssÊon

þ- Our vision:
* Healthy lives free of heart disease and stroke. Together we will

make it happen.

$s Our mission:
* Prevent disease

o Give children and youth the best start for a long, healthy life
o Empower Canadians to live healthy lives

* Save lives
o Enable faster, better cardiac emergency response and

treatment
o Enable faster, better stroke response and treatment

* Promote recovery
o Enhance support for survivors, families and caregivers
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ÐivexsilW $ffitesæer*t

w lhe Heart and Stroke Foundation is committed
to creating a welcoming and supportive
environment that embraces difference. We are
an inclusive organization that values, respecfs
and empowers ifs employees, volunteers and
the people that it serves, and responds to the
needs of Ontario's diverse communities through
all its mrssio n activities.

ffm !,'ååtË-l ilÊff'"-qF 
FouNDAroN I tlst

2



F*eaËtfr IneguaIities

æ Research has shown that ethnic groups are
oftentimes at a disadvantage when it comes to
health care

* Example:
o Blacks and south Asians are roughly three times more likely

to be hypertensive than the general population in ontario
(Leenen et al., 2008)

SûW HEAR¡&- i MAKE
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9t19t2013

0n a GreaÉer Levet...

e The HSF is dedicated to becoming a leader in
championing diversity and inclusion in
ca rd i o/ce rebrovascu I a r h ealth

w The HSF's diversity mission includes both
Knowledge Generation and Knowledge
I nteg ration components

sfs !'fstË"l üffi'"qFr FouNDAroN I LAST



Knowledge Genen"ation

w Activities included funding for ethno-cultural pilot
project grants

o Investigators were based in Toronto, London, ottawa and
Hamilton areas

o lncluded Aboriginal, Black, chinese and south Asian
communities

ñfe HEAR1&* r MAKE
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Krmwbdge * nfeg ratlon

w Activities include improving the capacity and
effectiveness of our health information business
in raising awareness of the warning signs and
risk factors as they uniquely impact different
ethno-cultural communities
* Examples

o Simplify language in our English resources
o Ensure print resources are adapted to priority languages
o Target dissemination through appropriate community settings

WÅm HEARr&* I MAKE
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Next Steps

w We ask for this committee to help with:
* Recognizing the importance of hearth within London's

diverse communities
* Keeping the communication lines open between the

HSF and the LDRRAC (i.e., report findings, making
recommendations)

* collaborating on future initiatives eith er direcfly with
the LDRRAC or indirecfly with its members

m&æ HEAR¡&* i MAKE
UIJ srRoKE ¡ HEALTH-\ip FouNDAfloN , LAST
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Fon Ëæore ñ*tformation. -.

www. h ea rta nd stro ke. ca/d ive rs ity

S(W HEAR¡&* r MAKE
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wvuw. m a ke hea¡th I ast. ca
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