Agenda
Strategic Priorities and Policy Committee

15th Special Meeting of the Strategic Priorities and Policy Committee
November 7, 2022
4:00 PM

Council Chambers - Please check the City website for additional meeting detail information.
Meetings can be viewed via live-streaming on YouTube and the City Website.

The City of London is situated on the traditional lands of the Anishinaabek (AUh-nish-in-ah-bek),
Haudenosaunee (Ho-den-no-show-nee), Linaapéewak (Len-ah-pay-wuk) and Attawandaron (Add-
a-won-da-run).

We honour and respect the history, languages and culture of the diverse Indigenous people who
call this territory home. The City of London is currently home to many First Nations, Metis and Inuit
people today.

As representatives of the people of the City of London, we are grateful to have the opportunity to
work and live in this territory.

Members

Mayor E. Holder (Chair), Councillors M. van Holst, S. Lewis, M. Salih, J. Helmer, M. Cassidy,
M. Hamou, J. Morgan, S. Lehman, A. Hopkins, P. Van Meerbergen, S. Turner, E. Peloza, J. Fyfe-
Millar, S. Hillier

The City of London is committed to making every effort to provide alternate formats and
communication supports for meetings upon request. To make a request specific to this meeting,
please contact SPPC@london.ca or 519-661-2489 ext. 2425.
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6.1. Personal Matter/ldentifiable Individual

A matter pertaining to personal matters about identifiable individuals with
respect to the 2023 Mayor's New Year's Honour List.
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MEMO

To:  Strategic Priorities and Policy Committee

From: M. Schulthess, City Clerk
Date: November 7, 2022

Re: Inaugural Council Meeting

In order to ensure sufficient capacity to permit members of the public to attend the
Inaugural Municipal Council Meeting for the 2022-2026 term, it is recommended that the
November 15, 2022 Inaugural Meeting be held at RBC Place London, commencing at
6:00 PM.

In order for a Municipal Council meeting to be held at an alternate location to City Hall, a
resolution of Municipal Council must be passed to authorize the change in location. The
following motion is provided for your consideration:

“That, pursuant to section 2.6 of the Council Procedure By-law, authorization BE
GIVEN for the November 15, 2022 Inaugural Municipal Council Meeting for the
2022-2026 term to be held at RBC Place London, in order to provide sufficient
capacity to permit members of the public to attend the meeting.”

Respectfully Submitted,

Michael Schulthess,
City Clerk



Diversity, Inclusion and Anti-Oppression Community
Advisory Committee

Report

The 6th Meeting of the Diversity, Inclusion and Anti-Oppression Community Advisory
Committee
October 6, 2022

Attendance PRESENT: K.A. Burke, S. Evoy, N. Fahd, P. Gill, R. Gill and L.
Ochoa; H. Lysynski (Acting Committee Clerk)

ABSENT: M. Castillo, N. Fragis, B. Hill, H. Karky, M. Mlotha, R.
O'Hagan and J. Pineda

ALSO PRESENT: J. Bunn, R. Morris and B. Westlake-Power

The meeting stood adjourned at 4:30 PM due to lack of quorum.



Diversity, Inclusion and Anti-Oppression Community
Advisory Committee

Report

The 7th Meeting of the Diversity, Inclusion and Anti-Oppression Community Advisory
Committee
October 17, 2022

Attendance PRESENT: R. O'Hagan (Chair), K.-A. Burke, N. Fahd, P. Gill, R.
Gill, B. Hill, L. Ochoa; H. Lysynski (Committee Clerk).

ABSENT: S. Evoy, M. Castillo, N. Fragis and J. Pineda

ALSO PRESENT: K. Arnold and B. Westlake-Power

The meeting was called to order at 12:30 PM; it being noted that
the following Members were in remote attendance: R. O'Hagan
(Chair), K.-A. Burke, N. Fahd, P. Gill, R. Gill, B. Hill, L. Ochoa

1. Call to Order
1.1 Disclosures of Pecuniary Interest
That it BE NOTED that no pecuniary interests were disclosed.
2. Opening Ceremonies
2.1 Acknowledgement of Indigenous Lands

That it BE NOTED that the meeting was opened with an
Acknowledgement of Indigenous Lands by R. O'Hagan.

2.2  Traditional Opening
That it BE NOTED that no Traditional Opening was received.

3. Scheduled Items
None.
4, Consent
None.
5. Sub-Committees and Working Groups
5.1  Awards and Recognition Sub-Committee

That the following actions be taken with respect to the 2022 Diversity,
Race Relations and Inclusivity Award (DRRIA):

a) the Jess Jones Recreation Therapy Inc. BE AWARDED the 2022
Diversity, Race Relations and Inclusivity Award, in the Small
Business/Small Labour (49 or fewer employees/members);

b) the Amazon Delivery Station BE AWARDED the 2022 Diversity,
Race Relations and Inclusivity Award, in the Large Business/Large Labour
(50 or more employees/members);

c) the ATN Access Inc. BE AWARDED the 2022 Diversity, Race
Relations and Inclusivity Award, in the Social/Community Services
(including Not-for-Profits) (49 or fewer employees/members);



d) the London Airshow BE AWARDED the 2022 Diversity, Race
Relations and Inclusivity Award, in the Social/Community Services/Not for
Profit (50+ members) category; and,

e) the Awards and Recognition Sub-Committee report with respect to
the 2022 DRRIA Recommendations BE RECEIVED.

Items for Discussion
None.
Adjournment

The meeting adjourned at 12:55 PM.



2022 Diversity, Race Relations and Inclusivity Award

Committee Member Evaluation

Ranking: Based on the information provided in the nomination form, each member of
the Awards and Recognition Sub-Committee will evaluate each nominee using the
following rating system:

4 — Excellent 3 — Very Good 2 - Good 1 - Fair 0-
Not Appropriate

1. How has the initiative contributed to the promotion of diversity race relations,
inclusivity and human rights in London and promoting London as a welcoming city?

2. Have been operating in London continuously during the past 12 months, at a
minimum; Have made their qualifying contribution in the City of London within the
past 12 months

3. What short or long-term impact has/will the initiative have on the promotion of
diversity, race relations, inclusivity and human rights in London and promoting
London as a welcoming city?

4. What are the potentials for expansion and/or inspiration for replication of the
initiative?

5. How can receiving this Award be used to further promote diversity, race relations,
inclusivity, and human rights in London and to further promote London as a
welcoming city?

Name of Organization

And Imhatweisi Total Rank

Jess Jones Recreation
Therapy
Amazon Delivery 1 1

ATN Access Inc
London Air Show 2 2
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Category: (check one)

@ Small business/small labour (49 or fewer employees/members)

O Large business/large labour (50 or more employees/members)

O Social/community services (including Not-for-Profits) (49 or fewer employees/members)
O Social/community services (including Not-for-Profits) (50 or more employees/members)
O Youth/young adult groups or organizations (<26 years of age)
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What short or long-term impact has/will the initiative have on the promotion of diversity, race
relations, indusivity and human rights in London and promoting London as a welcoming City?
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Submissions must be received by 9:00 a.m. on Monday, October 3, 2022 to:

City Clerk's Office
City of London
300 Dufferin Avenue, PO Box 5035
London, ON N6A 4L9

Phone: 519-661-CITY (2489) Ext. 5417
Fax: 519-661-4892
E-mail: advisorycommittee@l|ondon.ca

NOTICE OF COLLECTION OF PERSONAL INFORMATION

Please be advised that all nominations submitted for the Diversity, Race Relations and Inclusivity Award become
part of the public record. The nominations will be published on a public agenda and made available electmmcally
through the City of London public internet website. The personal information collected on this form is collected
under the authonty of the Municipal Act 2001, as amended, and will be used to administer the Diversity, Race
Relations and Inclusivity Award program. Questions about this collection should be addressed to the Clty Clerk
at 300 Dufferin Avenue, London, Ontario N6A 4L9 Tel: 661-CITY (2489) Ext. 4937
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Diversity, Race Relations and Inclusivity Award
Nomination Form

NOMINEE INFORMATION F .
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O Small business/small labour (49 or fewer employees/members)

Large business/large labour (50 or more employees/members)
O Social/community services (including Not-for-Profits) (49 or fewer employees/members)
O Social/community services (including Not-for-Profits) (50 or more employees/members)
O Youth/young adult groups or organizations (<26 years of age)
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What short or long-term impact has/will the initiative have on the promotion of diversity, ra_ce’)
relations, inclusivity and human rights in London and promoting London as a welcoming city”
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How can receiving this Award be used to further promote diversity, race relations, inclusivity
and human rights in London and to further promote London as a welcoming city?

B B o choes, TGk ey, B DT, §6 onBOLRe
and (ERCe OTNRE \pudinetoeD Ond oMty ori%(;(&&}top% .

Peopoye London oS Pace wiece OEX Cocus OO PND
Aok o odenck  taleny to london orea
NOMINATOR INFORMATION

dour Namelh KN NandiendaessCn

Address: U Wuron Dheeet

City: Postal code:, |,
Y sadion NSV 6 AL
Telephone: Fax:
24D 2BLS

E-mail: Signature:

Qondend @ ana?on . CON C L/\/\/\D
Date:

Note: By submitting this fi h firmi
Seoe 20 (23 e s e beaTeanAis e oo
N 7
Submissions must be received by 9:00 a.m. on Monday, October 3, 2022 to:
City Clerk’s Office
City of London

300 Dufferin Avenue, PO Box 5035
London, ON N6A 4L9

Phone: 519-661-CITY (2489) Ext. 5417
Fax: 519-661-4892
E-mail: advisorycommittee@london.ca

NOTICE OF COLLECTION OF PERSONAL INFORMATION

Please be advised that all nominations submitted for the Diversity, Race Relations and Inclusivity Award become
part of the public record. The nominations will be published on a public agenda and made available electronically
through the City of London public internet website. The personal information collected on this form is collected
under the authority of the Municipal Act 2001, as amended, and will be used to administer the Diversity, Race
Relations and Inclusivity Award program. Questions about this collection should be addressed to the City Clerk

at 300 Dufferin Avenue, London, Ontario NBA 4L9 Tel: 661-CITY (2489) Ext. 4937
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5. COMMUNITY EVENTS

Community involvement including
donations and volunteer work.

2022 Events: Park cleanup,

Ronald McDonald House, Tree planting,
Habitat for Humanity, The Great Cycle
Challenge
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Diversity, Race Relations and Inclusivity Award
Nomination Form

NOMINEE INFORMATION

Name of group or organization:  ATN Access Inc.

Business Address: 1 Adelaide St North, unit #15

City:  London | Postal code: NGB 3P78

Name(s) of contact people (including position titles):

Vito Mendonca - Community Relations Development Manager

Business Telephone: 519.433.7950 ext.125 | Business Fax:

Business E-mail: v.mendonca@atn.ca

Category: (check one)

O Small business/small labour (49 or fewer employees/members)

O Large business/large labour (50 or more employees/members)

X Social/community services (including Not-for-Profits) (49 or fewer employees/members)
O Social/community services (including Not-for-Profits) (50 or more employees/members)
O Youth/young adult groups or organizations (<26 years of age)

INITIATIVE INFORMATION (attach additional sheets or supporting material as required)

What is the initiative this group/organization implemented?
ATN offers services and training opportunities for people with disabilities and barriers.

When did the initiative take place? eg. Spring 2022
Ongoing - ATN was established in 1984 and continues to offer services and support today.

Do you know who the key department(s) or committees involved were? Please name:

Bobbie Jo Barker - Executive Director
ATN staff, volunteers and board members.

Key people involved:

Bobbie Jo Barker - Executive Director

Brief description of initiative:

ATN excels in providing individualized services and accommodations. Creating a truly
inclusive and inspirational environment. ATN works with a community of supporters and
partners to offer services, training opportunities and workshops to, not only our clients, but also
local employers, other social service agencies and training institutions.

How has the initiative contributed to the promotion of diversity, race relations, inclusivity and
human rights in London and promoting London as a welcoming city?

ATN Access Inc. provides life changing services, programs and training opportunities to help
empower people with disabilities and barriers to fully engage in their communities. find
meaningful employment and develop greater social networks. ATN does opportunity differently
and believes in opportunities for all!
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What short or long-term impact has/will the initiative have on the promotion of diversity, race
relations, inclusivity and human rights in London and promoting London as a welcoming city?

ATN aims to continue to provide opportunities for new programs and initiatives to help
everyone in our community fully participate in life and receive invaluable services and
training.

What is the potential for expansion and/or inspiration for replication of the initiative?

ATN strives to use Universal Design principles and an Occupational Therapy lens to exceed
traditional accessibility standards and re-envision community spaces and services. Thus
helping to ensuring full inclusion for persons with disabilities. These principles can be further
utilized and disseminated in the broader community.

How can receiving this Award be used to further promote diversity, race relations, inclusivity
and human rights in London and to further promote London as a welcoming city?

We anticipate our client base, persons with disabilities, will demonstrate increased
engagement, confidence, and self-efficacy with interacting with their city. providing
education to local businesses, we anticipate increased reimagined workplace accessibility in
our local economy and increased labour market participation by persons with disabilities.

NOMINATOR INFORMATION

Your Name: Megan Papadakos
Address:
City: London Postal code:
NG6A 2W9
Telephone: Fax:
E-mail: Signature:

Megan Papadakos
Date: September 23, 2022 ? P

Note: By submitting this form you are hereby confirming
that the Nominee has consented to the nomination.

Submissions must be received by 9:00 a.m. on Monday, October 3, 2022 to:

City Clerk’s Office
City of London
300 Dufferin Avenue, PO Box 5035
London, ON N6A 4L9

Phone: 519-661-CITY (2489) Ext. 5417
Fax: 519-661-4892
E-mail; advisorycommittee@london.ca

NOTICE OF COLLECTION OF PERSONAL INFORMATION

Please be advised that all nominations submitted for the Diversity, Race Relations and Inclusivity Award become
part of the public record. The nominations will be published on a public agenda and made available electronically
through the City of London public internet website. The personal information collected on this form is collected
under the authority of the Municipal Act 2001, as amended, and will be used to administer the Diversity, Race
Relations and Inclusivity Award program. Questions about this collection should be addressed to the City Clerk

at 300 Dufferin Avenue, London, Ontario N6A 4L9 Tel: 661-CITY (2489) Ext. 4937
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Diversity, Race Relations and Inclusivity Award
Nomination Form

NOMINEE INFORMATION

Name of group or organization: LONDON AIRSHOW
Business Address: 180 SIMCOE
City: LONDON | Postal code:  N6B1H9

Name(s) of contact people (including position titles):
JASON MCCLATCHEN VOLUNTEER COORDINATOR

Business Telephone: 519-204-4537 | Business Fax:

Business E-mail: info@airshowlondon.com

Category: (check one)

O Small business/small labour (49 or fewer employees/members)

O Large business/large labour (50 or more employees/members)

O Social/community services (including Not-for-Profits) (49 or fewer employees/members)
¥ Social/community services (including Not-for-Profits) (50 or more employees/members)
O Youth/young adult groups or organizations (<26 years of age)

INITIATIVE INFORMATION (attach additional sheets or supporting material as required)

What is the initiative this group/organization implemented?
ORGANIZES THE LONDON AIRSHOW UTILIZE VOLUNTEERS

When did the initiative take place? eg. Spring 2022
SEPTEMBER 2022

Do you know who the key department(s) or committees involved were? Please name:

security, volunteer, exective, hospiality,grounds, parking,

Key people involved:

Holly Doty executive Director, Jaon McClatchen, Meaghah Holder Event executive,
Jennifer Williams onsite contact

Brief description of initiative:
| am disabled and use a wheelchair. | have been volunteering at the London airshow for the last 6 years. As a

person with a disability, the London Airshow Organizers have worked with me to be included in volunteering in
a safe and an accommodating. They make the airshow accessible and safe for all like from making
exceptions for paratransit pickups, making sure my meals are gotten to me when the grass fields were too
rough or soft for my wheelchair. | am always welcome back asked back at the end of the show before the next
year show happens. | am treated with respect and dinigty and inculsion.

How has the initiative contributed to the promotion of diversity, race relations, inclusivity and
human rights in London and promoting London as a welcoming city?

| am disabled and use a wheelchair. | have been volunteering at the London airshow for the last 6 years.
As a person with a disability, the London Airshow Organizers have worked with me to be included in
volunteering in a safe and an accommodating. They make the airshow accessible and safe for all like from
making exceptions for paratransit pickups, making sure my meals are gotten to me when the grass fields
were too rough or soft for my wheelchair. | am always welcome back asked back at the end of the show
before the next year show happens. | am treated with respect and dinigty and inculsion.
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What short or long-term impact has/will the initiative have on the promotion of diversity, race
relations, inclusivity and human rights in London and promoting London as a welcoming city?

London Airshow show no matter what your race, disability, they use persons from various
diversities.they will find a position for all to continue to run the London Airshow

What is the potential for expansion and/or inspiration for replication of the initiative?

More inclusion of all persons of diversities even new comers to get experience andcommunity involvment

How can receiving this Award be used to further promote diversity, race relations, inclusivity
and human rights in London and to further promote London as a welcoming city?

Recieving this award will show that City of London has organizations that include persons of various
diversity as race, disability with respect and dignity that London is a welcoming city

NOMINATOR INFORMATION

Your Name: oy MOORE

Address:
City: LONDON Postal code: N57479
Telephone: Fax:
E-mail: Signature:
Date:
September 22, 2022 Note: By submitting this form you are hereby confirming
that the Nominee has consented to the nomination.

Submissions must be received by 9:00 a.m. on Monday, October 3, 2022 to:

City Clerk’s Office
City of London
300 Dufferin Avenue, PO Box 5035
London, ON N6A 4L9

Phone: 519-661-CITY (2489) Ext. 5417
Fax: 519-661-4892
E-mail; advisorycommittee@london.ca

NOTICE OF COLLECTION OF PERSONAL INFORMATION

Please be advised that all nominations submitted for the Diversity, Race Relations and Inclusivity Award become
part of the public record. The nominations will be published on a public agenda and made available electronically
through the City of London public internet website. The personal information collected on this form is collected
under the authority of the Municipal Act 2001, as amended, and will be used to administer the Diversity, Race
Relations and Inclusivity Award program. Questions about this collection should be addressed to the City Clerk

at 300 Dufferin Avenue, London, Ontario N6A 4L9 Tel: 661-CITY (2489) Ext. 4937
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