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Diversity, Inclusion and Anti-Oppression Advisory 
Committee 

Report 

 
The 4th Meeting of the Diversity Inclusion and Anti-Oppression Advisory Committee 
July 15, 2021 
 
Attendance PRESENT: M. Buzzelli (Chair), H. Abu Kakry, N. Al-Farawi, M. 

Allder, K. Arnold, B. Hill, B. Madigan, and M. Mlotha; A. Pascual 
(Committee Clerk). 
 
ABSENT: C. DuHasky, W. Khouri, and C. Maciel. 
 
ALSO PRESENT: F. Andrighetti, T. Fowler, A. George-Antone, 
A. Husain, L. Livingstone, R. Morris, K. Pawelec, L. Sanders, M. 
Schulthess, and M. Stone. 
 
The meeting was called to order at 12:02 PM; it being noted that 
the following Members were in remote attendance: H. Abu 
Kakry, N. Al-Farawi, M. Allder, K. Arnold, M. Buzzelli, B. Hill, B. 
Madigan, and M. Mlotha. 

 

1. Call to Order 

1.1 Disclosures of Pecuniary Interest 

That it BE NOTED that no pecuniary interests were disclosed. 

1.2 Election of Chair and Vice-Chair for the remainder of the current term 

That the following actions be taken with respect to the election of the Chair 
and Vice Chair for the remainder of the current term: 

a)        M. Buzzelli BE ELECTED Chair for the meeting held on July 15, 
2021; and, 

b)        the election of Chair and Vice Chair for the remainder of the current 
term BE POSTPONED to the next meeting. 

 

2. Opening Ceremonies 

2.1 Acknowledgement of Indigenous Lands 

That it BE NOTED that the Acknowledgement of Indigenous Lands was 
read by K. Arnold. 

2.2 Traditional Opening 

That it BE NOTED that no Traditional Opening was received. 

3. Consent 

3.1 3rd Report of the Diversity, Inclusion, and Anti-Oppression Advisory 
Committee 

That it BE NOTED that the 3rd Report of the Diversity, Inclusion and Anti-
Oppression Advisory Committee, from its meeting held on June 17, 2021, 
was received. 
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4. Sub-Committees and Working Groups 

4.1 (ADDED) General Discussion 

That it BE NOTED that the Diversity, Inclusion and Anti-Oppression 
Advisory Committee held a general discussion with respect to Sub-
Committees and Working Groups.  

 

5. Items for Discussion 

5.1 Election of Community Diversity and Inclusion Strategy Leadership Table 
Representative 

That the following actions be taken with respect to the Election of 
Community Diversity and Inclusion Strategy (CDIS) Leadership Table 
Representative: 

a)         Civic Administration BE REQUESTED to attend the next Diversity, 
Inclusion and Anti-Oppression Advisory Committee to provide an overview 
of CDIS; and, 

b)         the election of the representative BE POSTPONED to the next 
meeting. 

 

5.2 Working Group Volunteers - 2021 Anti-Muslim Terrorist Attack 

That it BE NOTED that the verbal presentation from R. Morris, Director, 
Anti-Racism Anti-Oppression Unit, with respect to the call for volunteers 
for the working group in response to the 2021 Anti-Muslim Terrorist Attack, 
was received. 

 

5.3 Updates - Indigenous Community Liaison Advisor 

That it BE NOTED that the verbal presentation from A. George-Antone, 
Indigenous Community Liaison Advisory, with respect to updates on 
current projects and initiatives, was received.  

 

5.4 Draft 2020 Work Plans 

That it BE NOTED that the Diversity, Inclusion and Anti-Oppression 
Advisory Committee held a general discussion with respect to the Draft 
2020 Work Plans. 

 

5.5 Orientation Package  

That it BE NOTED that the document as appended to the agenda from M. 
Mlotha, with respect to the Orientation Package, was received. 

 

5.6 Community Diversity and Inclusion Strategy Leadership Table 
Recommendations  

That it BE NOTED that the Diversity, Inclusion and Anti-Oppression 
Advisory Committee held a general discussion with respect to the 
Community Diversity and Inclusion Strategy Leadership Table 
recommendations for supporting anti-racism and anti-oppression efforts.  
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5.7 Advisory Committee Review - Interim Report VI (Resubmitted) 

That it BE NOTED that the staff report dated May 17, 2021, from C. 
Saunders, City Clerk, with respect to the Advisory Committee Review – 
Interim Report VI, was received. 

 

6. Additional Business 

6.1 (ADDED) 2022 Mayor's Honour List - Call for Nominations 

That it BE NOTED that the communication from C. Saunders, City Clerk 
and B. Westlake-Power, Deputy City Clerk, with respect to the 2022 
Mayor's Honour List - Call for Nominations, was received.  

 

7. Adjournment 

The meeting adjourned at 1:52 PM. 
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The Corporation of the City of London 
Office  519.661.2489 ext. 4599 
Fax  519.661.4892 
hwoolsey@london.ca  
www.london.ca 

 
 

 

 
P.O. Box 5035 
300 Dufferin Avenue 
London, ON 
N6A 4L9 

 
 
August 11, 2021 
 
R. Morris 
Director, Anti-Racism and Anti-Oppression  
 
I hereby certify that the Municipal Council, at its meeting held on August 10, 2021 
resolved: 
 
That the following actions be taken with respect to the 3rd and 4th Reports of the 
Diversity Inclusion and Anti-Oppression Advisory Committee from its meetings held on 
June 17 and July 15, 2021, respectively: 
 
a) clauses 1.1, 1.2, 2.1, 2.2, 3.1, 3.2, 3.3, 4.1 and 4.2, inclusive of the 3rd Report of the 
Diversity Inclusion and Anti-Oppression Advisory Committee BE RECEIVED; 
 
b) the following actions be taken with respect to the Election of Community Diversity 
and Inclusion Strategy (CDIS) Leadership Table Representative: 
 
i) the Civic Administration BE REQUESTED to attend the next Diversity, Inclusion and 
Anti-Oppression Advisory Committee to provide an overview of CDIS; and, 
 
ii) the election of the representative BE POSTPONED to the next meeting; 
 
c) clauses 1.1, 1.2, 2.1, 2.2, 3.1, 4.1, 5.2, 5.3, 5.4, 5.5, 5.6, 5.7 and 6.1 of the 4th Report 
of the Diversity Inclusion and Anti-Oppression Advisory Committee BE RECEIVED. 
(2.3/11/SPPC) 
 

 
C. Saunders 
City Clerk 
/hw 
 
cc: Chair and Members, Diversity Inclusion and Anti-Oppression Advisory  

   Committee 
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Agenda

• Why this presentation 
• Introduction to CDIS
• Current State of CDIS 
• Roles and Responsibilities for the Representative
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Our Direction

Council’s 2015-2019 
Strategic Plan

Identified a need to develop a Community 
Diversity & Inclusion Strategy (CDIS) as a way 
to build a “diverse, inclusive and welcoming 
community” by “supporting all Londoners to 
feel engaged and involved in our community.”

Based on Council direction and stakeholder 
input, the CDIS will be a document which 
articulates:

o A Vision
o A Statement of Commitment
o A list of Strategies

Council’s 2019-2023 
Strategic Plan
The Community Diversity and Inclusion 
Strategy is aligned with the Strategic Plan 
under the Strengthening our Community 
Strategic Area of Focus and supports the 
following outcome: Londoners are engaged 
and have a sense of belonging in their 
neighbourhood and community.
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Process (January ’17 – March ’17) 

Community 
Engagement 

Round #1

Vision & 
Statement of 
Commitment

Strategies Develop the 
Final CDIS

Community 
Engagement 

Round #2
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Process (April ’17 & Onward)

April & May

Review 
Strategies 

with 
Stakeholder 

Groups

Finalize the 
Community 
Diversity & 
Inclusion 
Strategy  

Present to 
Committee & 
Council for 

Endorsement

June August 1, 2017 

Public 
Launch 
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CDIS Implementation

1. CDIS Leadership Table 

2. Five Working Groups 
I. Take concrete steps towards healing and reconciliation
II. Have zero tolerance for oppression, discrimination and ignorance
III. Connect and engage Londoners
IV. Remove accessibility barriers to services, information and spaces
V. Remove barriers to employment 

3. City of London Backbone Support 
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CDIS Highlights – Working Groups  

Priority 1 Priority 2 Priority 3 

Priority 4
Priority 5 

Collaborate with Saunders S.S 
girls hockey team for the 
Bostwick Welcome Wall to 
include the languages of the 
three neighbouring First 
Nations communities. 

As part of a CityStudio project the 
working group has partnered with 
the LMLIP to develop a toolkit 
focused on discrimination, anti-
racism, xenophobia, and allyship. 
The project will begin in 
September.

Hosting a number of lunch and 
learns focused on highlighting the 
work in the area of EDI happening 
in the community

Compiling a list of accessibility services 
available within London. 

Partnered with Immploy to 
deliver a series of webinars 
focused on immigrant 
employment. 
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CDIS Recommendations 

In September 2020, the CDIS Leadership Table brought a 
list of recommendations aimed at addressing anti-Black 
and anti-Indigenous racism in the Corporation of the City 
of London. These recommendations can be divided into 
three themes: 
1. Recommendations on ongoing City projects;
2. Recommendations on community engagement; and, 
3. Recommendations on City staffing. 

Civic administration reported on progress and next steps 
in October 2020. 
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Priority Six 

Following extensive discussion, the CDIS Leadership Table 
recommended the creation of a new, sixth priority within the CDIS 
that will focus specifically on addressing anti-Black racism in 
London. 

The Leadership Table confirmed that anti-Indigenous racism is best 
addressed through the existing Priority 1: Take concrete steps 
towards healing and reconciliation Working Group.

This priority will be created through an extensive consultation 
process with community leaders and residents.

The recruitment process for the Steering Committee closed on 
January 11, and the group has been meeting since February. 
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Committee will be comprised of 15 members, CDIS Priority 2 representative, and City staff support. 



Roles and Responsibilities 

• Identify opportunities for collaboration with their respective Advisory
Committee;

• Act as a liaison between the CDIS Leadership Table and their respective
Advisory Committee, and;

• Report to the CDIS Leadership Table during the bi-monthly meetings.

• Report to DIAAC about CDIS projects and work alignment.

The CDIS Leadership Table meets on bi-monthly basis in February, April,
June, October, and December. The meetings are from 6:30pm – 8:30pm.

Next Meeting: August 19, 6:30pm – 8:30pm
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CDIS Next Steps

• Identify opportunities for collaboration with their respective Advisory
Committee;

• Act as a liaison between the CDIS Leadership Table and their respective
Advisory Committee, and;

• Report to the CDIS Leadership Table during the bi-monthly meetings.

• Report to DIAAC about CDIS projects and work alignment.

The CDIS Leadership Table meets on bi-monthly basis in February, April,
June, October, and December. The meetings are from 6:30pm – 8:30pm.

Next Meeting: August 19, 6:30pm – 8:30pm
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Things to Consider

• Many of the strategies 
within the CDIS are no 
longer current. 

• CDIS Working Group Chairs 
term is up at the end of 
2021.

Questions

• How can we work more 
effectively with community 
members and partners?

• Has the CDIS structure 
worked, or should it be 
changed?

• What are some of the top 
priorities for Londoners 
today? 

• How can we better work 
together? 

CDIS Next Steps
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Thank You

For More Information & Questions: 

Kinga Koltun
City of London
kkoltun@London.ca
London.ca/CDIS 
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