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TO: CHAIR AND MEMBERS
STRATEGIC PRIORITIES AND POLICY COMMITTEE
MEETING ON NOVEMBER 5, 2019

FROM: ANNA LISA BARBON
MANAGING DIRECTOR, CORPORATE SERVICES AND
CITY TREASURER, CHIEF FINANCIAL OFFICER

SUBJECT: UPDATE ON THE 2020-2023 MULTI-YEAR BUDGET

RECOMMENDATION

That, on the recommendation of the Managing Director, Corporate Services and City Treasurer,
Chief Financial Officer:
a) Thisreport providing an update on the development of the 2020-2023 Multi-Year Budget BE
RECEIVED for information; and
b) Civic Administration BE DIRECTED to take the following actions to address anticipated tax
levy pressures in the 2020-2023 Multi-Year Budget:

i. Develop business cases for potential reductions within civic service areas for
Council’'s consideration, it being noted that these business cases will be provided
after tabling of the 2020-2023 Multi-Year Budget but in advance of public
consultation on the budget; and

i.  Engage with the City’'s agencies, boards and commissions (ABC’s) who submitted
draft budgets in excess of the budget targets provided to encourage them to submit
potential opportunities for reductions, in accordance with the City’s format and
timelines, and to be prepared to address the impacts of a reduction to their budget to
achieve the budget target;

c) Middlesex-London Paramedic Service BE INVITED to attend a future meeting of the
Strategic Priorities and Policy Committee to provide an overview of their anticipated budget
pressures and potential opportunities for reductions in their budget submission.

RECENT REPORTS PERTINENT TO THIS MATTER

Strategic Priorities and Policy Committee, meeting on May 6, 2019, agenda item 4.1 — 2020-
2023 Multi-Year Budget:
https://pub-london.escribemeetings.com/filestream.ashx?Documentld=62405

Corporate Services Committee, meeting on May 28, 2019, agenda item 2.1 — Provincial Budget
& Recent Proposed Legislative Changes with Financial Impacts:
https://pub-london.escribemeetings.com/filestream.ashx?Documentld=62852

LINK TO 2019-2023 STRATEGIC PLAN

Council's 2019-2023 Strategic Plan for the City of London identifies ‘Leading in Public Service’ as a
strategic area of focus. The City of London’s Multi-Year Budget process is a strategy to maintain
London’s finances in a transparent and well-planned manner to balance equity and affordability over
the long term.

Additionally, the 2019-2023 Strategic Plan forms the foundation for the 2020-2023 Multi-Year
Budget. Council will, through the 2020-2023 Multi-Year Budget process, be able to ensure that its
priorities are achieved within the financial parameters that Council establishes during its term. The
2020-2023 Multi-Year Budget will determine the pace of implementation of the 2019-2023 Strategic
Plan.



https://pub-london.escribemeetings.com/filestream.ashx?DocumentId=62405
https://pub-london.escribemeetings.com/filestream.ashx?DocumentId=62852

BACKGROUND

At the Strategic Priorities and Policy Committee meeting on May 6, 2019, Council received a report
outlining preliminary budget targets, timelines and public engagement plans for the 2020-2023 Multi-
Year Budget.

Civic Administration recommended a 2.7% average annual tax levy increase for planning purposes,
comprised of 2.2% per year on average to maintain existing service levels and an additional 0.5%
per year on average for additional investments in priorities outlined in the 2019-2023 Strategic Plan.
In order to maintain flexibility to address unanticipated pressures in later of years of the 2020-2023
Multi-Year Budget cycle, Civic Administration was originally planning for higher tax levy increases in
the earlier years of the budget cycle that would be reduced in later years as illustrated in Figure 1.

Figure 1 — Originally Anticipated Possible Tax Levy Scenario (2020-2023)
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On April 11, 2019, the new Government of Ontario tabled its first budget, titled Protecting What
Matters Most. The budget reflected a number of priorities, programs and direction, with a specific
focus on reducing the provincial deficit. Multiple items in the provincial budget were identified as
having impacts to municipal governments and their respective budgets. Subsequentto the budget,
other proposed legislative changes were announced which may also have an impact on municipal
finances.

As reported to the Corporate Services Committee on May 28, 2019, it was anticipated that the
provincial budget and other proposed legislative changes would result in a net budgetary pressure of
at least $6.6 million per year by 2022. It was highlighted that these pressures will reduce the budget
capacity that would otherwise have been available for additional investments in Council’s priorities,
as illustrated by the solid bars in Figure 2.




Figure 2 — Possible Tax Levy Scenario after Provincial Announcements (2020-2023)

3.5%
3.0%
———————————— 2.7%
2.5%
0,

0.3% 0.1%
2.0% // "’/
1.5%
L oo 2.2% 2.2%
0.5%

2020 2021 2022 2023

£/ Maintain Existing Service Levels I Provincial Budget Impacts

03¢ Additional Investments - = Average

Based on the budget targets endorsed by Council, Civic Administration distributed final budget
guidelines to all civic service areas and agencies, boards and commissions (ABC’s) on May 31,
2019. In order to achieve the targeted 2.2% average annual increase to maintain existing service
levels, all civic service areas and ABC's (with the exception of Middlesex-London Health Unit (0%)
and London Police Service (1% on non-personnel costs)) were requested to limit their average
annual budget increases to 1.5% per year over the 2020-2023 Multi-Year Budget period, noting that
the pressures in the Corporate Financing service area (primarily to finance the capital plan for civic
services areas and ABC’s) were anticipated to bring the overall average annual increase to 2.2%
per year to maintain existing service levels.

UPDATE ON 2020-2023 MULTI-YEAR BUDGET DEVELOPMENT

Final operating and capital budget submissions were only recently received from some ABC'’s
despite an August submission deadline. With all draft budget figures for 2020-2023 now available,
Finance staff is able to model the forecasted tax levy increases, as summarized in Table 1 below:

Table 1 — Total Tax Levy Increase as Submitted 4 Year Average

Tax Levy Increase to Maintain Existing Service Levels 2.6% 2.7%
Tax Levy Increase related to Provincial Impacts 1.4% 0.5%
TOTAL TAX LEVY INCREASE AS SUBMITTED 4.0% 3.2%

It should be noted that the above figures exclude the impact of any potential Additional Investment
Business Cases that Council wishes to consider for further investment in the 2020-2023 Multi-Year
Budget period.

The total levy increase outlined in Table 1 can further be broken down between civic service areas
and ABC'’s as summarized in Table 2 below. The figures in Table 2 reflect the total increase
including costs to maintain existing service levels and any provincial impacts.

Table 2 — Civic Service Areas vs. ABC's 4 Year Average
Submitted Net Budget Increase — Civic Service Areas 2.1% 2.5%
Submitted Net Budget Increase — ABC's? 7.6% 4.5%

1 For the purposes of this report, Land Ambulance is included as an ABC.



As anticipated in the May 28, 2019 report to the Corporate Services Committee, the provincial
budget and other legislative changes are having a significant impact on the Corporation’s draft
2020-2023 Multi-Year Budget as outlined in Tables 3 and 4.

As Table 3illustrates below, excluding provincial impacts, civic service areas (inclusive of Corporate
Financing) are close to achieving the 2.2% per year target average annual increase. It should be
noted that the figures in Table 3 include the impact of the reserve and reserve fund adjustments
presented to the Strategic Priorities and Policy Committee in the October 28, 2019 report titled
“Review of City Services for Potential Reductions and Eliminations — Tax Supported Reserve Fund
Contributions.” Should these recommendations not be supported, the draft increases highlighted in
Table 3 will be higher.

Table 3 — Civic Service Areas Overview 4 Year Average
Civic Service Areas Increase Excluding Provincial Impacts 1.6% 2.3%
Provincial Impacts affecting Civic Service Areas 0.5% 0.2%
TOTAL CIVIC SERVICE AREAS INCREASE 2.1% 2.5%

The budget pressures submitted by the ABC's (Table 4) are considerably greater as shown in Table
4 below. The most significant budget pressure and driver of the ABC’s 2020 increase is the Land
Ambulance budget submission.

Table 4 — ABC’s Overview 2020 4 Year Average
ABC's Increase Excluding Provincial Impacts & Land 1.8% 2.1%
Ambulance Increases

Provincial Impacts affecting ABC'’s 3.3% 0.8%
Impact of the Land Ambulance Proposed Increases 2.5% 1.6%
TOTAL ABC’s INCREASE 7.6% 4.5%

The 2020-2023 budget submission for Land Ambulance includes a 32.4% increase in 2020 over the
2019 City of London budgeted cost share and an average annual increase of 17.3% per year over
the 2020-2023 Multi-Year Budget. Civic Administration has met with representatives from
Middlesex-London Paramedic Service who have verbally explained a number of key challenges they
are experiencing. Civic Administration has only been provided a summary of the total requested
budgets for 2020 to 2023 and cost sharing between the Province, City and County. At the time of
writing this report, we have not yet received any details in writing concerning the key challenges or
investments driving their proposed increases, despite repeated requests for this information.
However, itis believed that additional ambulances are being requested to address continued growth
in service demands as well as increased investment to support future capital requirements.

Table 5 outlines the historical budget increases for Land Ambulance for the 2016-2019 Multi-Year
Budget, as well as the proposed increases for 2020-2023. During the meeting with representatives
from Middlesex-London Paramedic Service, Civic Administration requested that given the
significance of the budget submission, in particular for 2020, they review their submission further
with to the aim of looking for opportunities where the submission can be reduced or introduced over
a longer period of time. At the time of writing this report, we have not received any reductions or
amendments to their budget submission.

Table 5 — Land Ambulance Overview

2016 2017 2018 2019 2016-19 | 2020 2021 2022 2023 2020-23
Avg. Avg.
7.0% 9.1% 2.2% 11.5% 7.5% 32.4% | 18.7% 9.1% | 8.9% 17.3%

Excluding the Land Ambulance increase from the overall budget increase reduces the total average
annual increase from 3.2% (outlined in Table 1) to approximately 2.7%, illustrating the magnitude of
the proposed increase on the City’s draft budget. Civic Administration will continue efforts to obtain
more information with respect to the proposed Land Ambulance budget.



Other ABC'’s are also contributing to the significant overall increase for the ABC'’s, most notably:

The 2020-2023 budget submission for London Police Service includes a 2.5% average
annual increase, driven by personnel cost increases in accordance with collective
agreements and additional police officers requested in 2020. It should be noted that the
London Police Service has already reduced their preliminary request (2.7% average annual
increase) by 15 officers. The remaining foot patrol officers being requested in 2020 are
integral to the City’s Core Area Action Plan initiatives, which will be the topic of an Additional
Investment Business case that will be presented for Council’'s consideration.

The London Transit Commission’s (LTC) 2020-2023 submission includes a 15.3% increase
in 2020 and 5.9% average annual increase, driven primarily by the cancellation of the
planned doubling of Provincial Gas Tax funding being relied upon to support LTC
operations.

Although these ABC's represent the most significant drivers of the overall increase, all ABC’s, with
the exception of Eldon House, RBC Place and Tourism London, have submitted average annual
budget increases in excess of the 1.5% per year target that was provided. The increases for ABC's
are summarized in Table 6.

Table 6 — ABC’s 2020-2023 Average Annual Increases 2020-2023 Avg. Annual
Increase
Eldon House 1.5%
Housing Development Corporation (HDC) 2.2%
Kettle Creek Conservation Authority 4.0%
Land Ambulance (Middlesex-London Paramedic Service) 17.3%
London & Middlesex Community Housing 4.2%
London Police Service (as amended) 2.5%
London Public Library 2.2%
London Transit Commission 5.9%
Lower Thames Valley Conservation Authority 1.7%
Middlesex-London Health Unit 2.5%
Museum London 2.8%
RBC Place London 1.5%
Tourism London 0.2%
Upper Thames River Conservation Authority 3.8%
PROPOSED NEXT STEPS

In light of the budget challenges currently faced by the City, itis evident that it will not be possible to
achieve Council's budget target without significant reductions. Civic Administration considered a
number of potential solutions, including delaying the tabling of the 2020-2023 Multi-Year Budget
scheduled for December 9. However, in lieu of this approach, Civic Administration recommends
the following actions in order to provide alternatives for Council to consider:

1)

2)

3)

Civic Administration be directed to develop business cases for potential reductions within
civic service areas for Council’s consideration. It should be noted that these business cases
may involve significant service delivery implications that could affect achievement of
priorities included in Council’'s 2019-2023 Strategic Plan which Council will need to carefully
consider.

Civic Administration be directed to engage with the ABC’s who submitted draft budgets in
excess of the budget targets provided, to encourage them to submit potential opportunities
for reductions and to be prepared to address the impacts of a reduction to their budget to
achieve the budget target.

Given the magnitude of their submitted increase, representatives from Middlesex-London
Paramedic Service be invited to attend a future meeting of the Strategic Priorities and Policy
Committee to provide an overview of their anticipated budget pressures and potential
opportunities for reductions in their budget submission.

ABC's represent a significant portion of the net property tax supported budget as illustrated in Figure
3. As such, Civic Administration believes it is imperative that the ABC’s also provide options to
reduce the tax levy pressures in order to bring the overall tax levy increase closer to Council’s target.




Figure 3 — Proportion of Net Property Tax Supported Budget (2019)
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With the limited amount of time prior to budget tabling on December 9™, it will not be possible to
include these business cases for potential reductions in the tabled budget document. Therefore,
Civic Administration intends to provide these business cases at the regularly scheduled Strategic
Priorities and Policy Committee meeting on January 7, 2020. This will allow these business cases to
be available for public review and input at the scheduled Budget Open Houses on January 11" and
January 15", as well as the Public Participation Meeting on January 23" so that Council can receive
feedback from the public.

CONCLUSION

The City of London is facing significant budgetary pressures for the 2020-2023 Multi-Year Budgetin
excess of the Council-endorsed budget target. The draft submitted budgets currently require a 4%
tax levy increase in 2020 with an average annual increase of 3.2% over the 2020-2023 Multi-Year
Budget period, excluding any potential additional investments that Council wishes to make. Civic
Administration is requesting direction to prepare business cases for potential reductions for
Council's consideration and to engage with agencies, boards and commissions who have submitted
budget increases in excess of the prescribed target to provide similar opportunities for budget
reductions.

PREPARED BY: RECOMMENDED BY:

KYLE MURRAY, CPA, CA ANNA LISA BARBON, CPA, CGA

DIRECTOR, FINANCIAL PLANNING & MANAGING DIRECTOR, CORPORATE

BUSINESS SUPPORT SERVICES AND CITY TREASURER, CHIEF
FINANCIAL OFFICER




5TH REPORT OF THE

GOVERNANCE WORKING GROUP

Meeting held on October 28, 2019, commencing at 2:01 PM, in Committee Room #4,
Second Floor, London City Hall.

PRESENT: Councillors J. Morgan (Chair), S. Hillier, A. Kayabaga, S. Lewis and
M. Van Holst, and C. Saunders (Secretary).

ABSENT: Councillor P. Squire.

ALSO PRESENT: M. Balogun, J. Raycroft and B. Westlake-Power.

1. CALL TO ORDER
1.1 Disclosures of Pecuniary Interest
That it BE NOTED that no pecuniary interests were disclosed.
1.2 4th Report of the Governance Working Group

That the 4th Report of the Governance Working Group from its meeting held on
August 26, 2019 BE RECEIVED.

2. CONSENT ITEMS
None.
3. ITEMS FOR DISCUSSION

3.1 Selection Process for the Appointment of Members to Various Committee,
Civic Boards, and Commissions

Recommendation: That, on the recommendation of the City Clerk, the attached
revised proposed by-law BE INTRODUCED at a future meeting of the
Municipal Council to enact Council Policy, entitled “Selection Process Policy for
Appointing Members to Committees, Civic Boards and Commissions” to clarify
the selection process for appointments of members to Standing Committees of
Council, Advisory Committees, and various Civic Boards and Commissions to
which Council appoints members.

4, DEFERRED MATTER/ADDITIONAL BUSINESS
None.
5. ADJOURNMENT

The meeting adjourned at 2:45 PM.



Bill No.
2019

By-law No.

A by-law to enact a new Council Policy entitled
“Selection Process Policy for Appointing Members to
Committees, Civic Boards and Commissions” to
provide clarity with respect to the selection and
recommendation process for appointment of
Members to various Committees, Civic Boards and
Commissions.

WHEREAS subsection 5(3) of the Municipal Act, 2001, S.O. 2001, c. 25, as
amended, provides that a municipal power shall be exercised by by-law;

AND WHEREAS section 9 of the Municipal Act, 2001 provides that a municipality
has the capacity, rights, powers and privileges of a natural person for the purpose of exercising
its authority under this or any other Act;

AND WHEREAS section 244 of the Municipal Act, 2001 provides that except as
provided in sections 233 and 238 of the Municipal Act, 2001, no vote shall be taken by ballot or
by any other method of secret voting, and every vote so taken is of no effect;

AND WHEREAS the Municipal Council wishes to enact a new Council Policy
entitled “Selection Process Policy for Appointing Members to Committees, Civic Boards and
Commissions” to provide clarity with respect to the selection and recommendation process for
appointment of Members to various Committees, Civic Boards and Commissions;

NOW THEREFORE the Municipal Council of The Corporation of the City of London
enacts as follows:

1. The Council Policy entitled “Selection Process Policy for Appointing Members to
Committees, Civic Boards and Commissions”, attached hereto as Schedule “A” is hereby
adopted.

2. This by-law comes into force and effect on the day it is passed.

PASSED in Open Council on , 2019.

Ed Holder
Mayor

Catharine Saunders
City Clerk

First Reading — 2019
Second Reading — 2019
Third Reading — 2019



SCHEDULE “A”

Selection Process Policy for Appointing Members to Committees, Civic Boards
and Commissions

Policy Name: Selection Process Policy for Appointing Members to Committees, Civic
Boards and Commissions Policy

Legislative History: N/A

Last Review Date: October 21, 2019

Service Area Lead: City Clerk

1.
11

2.1

2.2
2.3

2.4

2.5

3.1

4.1

5.2

Policy Statement

The City of London is committed to ensuring the appointment of qualified
candidates to boards, commissions and committees in a manner that is open,
transparent, and equitable. This policy outlines the selection process by which
candidates to fill a position on a board, commission or committee are selected for
recommendation.

Definitions
For the purposes of this policy:

“Absolute Majority” — means fifty percent plus one (50% +1) of the available
votes.

“Clerk” — means the City Clerk of the City of London, or designate.

“Committee” — means the Standing Committee responsible for recommending
appointments for consideration by the Municipal Council or, in applicable
circumstances, the Municipal Council.

“Qualified Candidate” — means an individual who has expressed an interest in
filing a vacant position on a board, commission or committee and meets the
relevant membership requirements.

“Qualified Voter” — means a member of the Committee or, in applicable
circumstances, Municipal Council, qualified to make the appointment
recommendation(s) to the Municipal Council.

Applicability
The policy shall apply to Committee members.
General

The names of candidates who have expressed an interest in filling a vacancy or a
position to which the Municipal Council appoints members shall be placed on an
agenda for consideration and a selection process to recommend a candidate to fill
the position(s) shall be conducted in accordance with this policy.

Appointments

Appointments for boards, commissions and all committees to which Council
appoints members shall be recommended for consideration in accordance with the
Council Procedure By-law and the relevant terms of reference, policy or by-law for
that board, commission or committee.

Advisory Committee appointments occurring mid-term shall be recommended for
consideration in accordance with the Council Policy “General Policy for Advisory
Committees”.
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5.3

6.2

6.3

6.4

6.5

Prior to making a recommendation for appointment to Municipal Council,
Committee may utilize the selection process detailed in this policy to short-list
applicants for further consideration via a formal interview process.

Selection Process

Qualified candidates will be placed on a Committee Agenda as a slate for
consideration by the Committee.

6.1.1 In accordance with the Council Procedure By-law, in the year of a municipal
election, the Striking Committee shall meet to make recommendations for
initial Qualified Candidate appointments to boards, commissions and
advisory committees and shall submit its recommendations to the new
Municipal Council through the Strategic Priorities and Policy Committee.

The Committee may, by consensus, accept a slate for the recommendation of
Qualified Candidate(s) to fill the position(s).

Every effort shall be made to achieve consensus amongst Committee Members
on recommended appointments. The Clerk shall assist in the process by displaying
a slate of potential appointees to each vacancy, and by amending that slate as
consensus is achieved.

In the event consensus is achieved, the Chair shall immediately call for a motion
to recommend the appointment for the candidates’ for which consensus was
reached.

Where the number of candidates recommended for appointment exceeds the
number of positions available, all potential appointees’ names for whom consensus
has not been reached shall be listed in alphabetical order on a ballot and a
selection process shall be conducted in accordance with the procedure outlined in
this policy.

Voting - one (1) position to be filled

Where there is one (1) position to be filled and the number of candidates
recommended for appointment exceeds one (1), the following procedure shall be
followed, for as many voting rounds as necessary:

6.4.1 Each Qualified Voter on the Committee may vote for one (1) candidate to
be recommended for appointment. All votes will be tabulated electronically
by the Clerk.

6.4.2 The candidate that receives an Absolute Majority of the available votes
shall be recommended for appointment.

6.4.3 If after the first round of counting, one candidate does not receive an
Absolute Majority of available votes, the candidate(s) who received the
least amount of votes and those with zero votes are removed from the
slate and the vote is held again until one candidate to be recommended
for appointment receives an Absolute Majority of the available votes.

Voting — more than one (1) position to be filled

Where the number of positions to be filled is greater than one (1) and the number
of candidates recommended for appointment exceeds the number of positions
available, the following procedure shall be followed, for as many voting rounds as
necessary:

6.5.1 Each Qualified Voter on the Committee may vote for as many candidates
for a position as there are positions to be filled, but may only vote once for
each candidate. All votes will be tabulated electronically by the Clerk.

6.5.2 All candidates run against each other in a race for the required number of
positions to be filled.

6.5.3 After the first round of counting, candidates with the least amount of votes
and those with zero votes will be removed from the slate, and the vote is
held again for all positions until the number of candidates left on the ballot
equals the number of positions to be filled.
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6.6

6.7

6.8

6.9

6.10

6.5.4 After all voting rounds have completed, the candidates that remain shall
be recommended for appointment, up to the required number of positions
to be filled.

Resolution of tie — recommended candidate

In the event of a tie between two or more candidates who receive the same
number of votes and cannot both or all be appointed to the position(s), the
following procedure shall be followed with any modifications the Committee
deems necessary:

6.6.1 A run-off vote between the tied candidates shall be conducted and
tabulated electronically. The candidate(s) that receive(s) the most votes in
the run-off shall be recommended for appointment.

6.6.2 In the event of a tie between the same two or more candidates in a run-off
vote, the tie will be resolved by lot as follows and the candidate chosen by
lot shall be declared eligible for recommendation:

a) The Clerk shall, in full view of the Committee, write the name of each
tied candidate on a similar size paper, fold the papers with each
candidate’s name in two (2) equal parts and deposit these papers, in
full view of all persons present, in an open-end box.

b) The Clerk shall ensure that the contents have been displaced
sufficiently, and proceed to draw name(s) for the purpose of
determining the candidate(s) who shall be recommended for
appointment.

If it becomes apparent by reason of an equality of votes that no candidate can
obtain sufficient votes to be recommended for appointment by the Committee,
the Committee may repeat the selection process detailed in this policy with any
necessary modifications in order to make a recommendation for appointment.

If it becomes impractical to tabulate the votes electronically, the selection
process may be conducted and recorded manually in accordance with this
Policy. The manual process shall follow the procedures outlined in sections 6.4 to
6.8 of this Policy, to the extent possible.

Once the number of candidates recommended for appointment equals the
number of vacancies to be filled, the Chair shall immediately call for a motion to
recommend the selected candidates for appointment.

The Clerk shall record the result and shall record how each Committee member
voted in the selection process, and shall form a part of the public record.
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300 Dufferin Avenue
\\3‘5

" P.O. Box 5035
;:?éﬁ London, ON
| NGA 4L9
London
CANADA

October 25, 2019

Chair and Members of the
Strategic Priorities and Policy Committee

Re: Resignation — Councillor E. Peloza — Middlesex-London Health Unit Board

It is with regret that | submit my resignation related to my appointment as a Member of the Middlesex-
London Health Unit Board.

As we enter the second year of the term, it has become apparent that there is a need for me to dedicate
more of my time to respond to matters within my Ward. In order to achieve this, there is a need for me to
resign from my position on the MLHU Board.

| thank you for your understanding of this matter.

Respectfully submitted,

Elizabeth Peloza
Councillor, Ward 12

i 1

The Corporation of the City of London
Office 519.661.5095

Fax 519.661.5933

www.london.ca
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