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Diversity, Inclusion and Anti-Oppression Advisory 
Committee 

Report 

 
13th Diversity, Inclusion and Anti-Oppression Advisory Committee 
November 15, 2018 
 
Attendance  

 PRESENT:  R. Hussain (Chair), F. Cassar, A. Hamza, Z. 
Hashmi, L. Osbourne, I. Silver and P. Shack (Secretary) 
   
ALSO PRESENT:   T. Allott, F. Andrighetti, K. Husain, M. 
Sereda and A. Thorne 
   
REGRETS: S. Lewkowitz, M. Prefontaine, A. Sanchez and S. 
Sharma 
   
   
The meeting was called to order at 12:07 PM. 

 

1. Call to Order 

1.1 Disclosures of Pecuniary Interest 

That it BE NOTED that no pecuniary interests were disclosed. 

 

2. Opening Ceremonies 

2.1 Acknowledgement of Indigenous Lands 

That it BE NOTED that the meeting was opened with an 
Acknowledgement of Indigenous Lands by R. Hussain. 

 

2.2 Traditional Opening 

That it BE NOTED that no traditional opening was received. 

 

3. Scheduled Items 

3.1 Community Diversity and Inclusion Strategy Report Update 

That it BE NOTED that the Community Diversity and Inclusion Strategy 
Report Update presentation by R. Wilcox, Director Community and 
Economic Innovation was not heard, as R. Wilcox was unable to attend 
the meeting. 

 

a. Municipal Council Resolution with respect to an update on the 
Community Diversity and Inclusion Strategy (CDIS) 

That it BE NOTED that the Municipal Council Resolution adopted at 
its meeting held on October 16, 2018, with respect to an update on 
the Community Diversity and Inclusion Strategy, was received. 

 

4. Consent 

4.1 8th, 9th, 10th, 11th and 12th Reports of the Diversity, Inclusion and Anti-
Oppression Advisory Committee 
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That it BE NOTED that the 8th, 9th, 10, 11th, and 12th Reports of the 
Diversity Inclusion and Anti-Oppression Advisory Commttee, from its 
meetings held on July 19, 2018, September 20, 2018, October 3, 2018, 
October 18, 2018 and November 1, 2018, respectively, were received. 

 

4.2 ReThink Zoning Draft Terms of Reference 

That it BE NOTED that the Diversity, Inclusion, Anti-Oppression Advisory 
Committee reviewed the ReThink Zoning Draft Terms of Reference and 
provided comments as indicated below: 

a)  at what stage will the engagement process take place?; 

b)  does not identify diverse groups; 

c)  language needs to be more simplified; 

d)  social equity inclusions lens, would it be part of this by-law? 

 

4.3 Municipal Council Resolution with respect to the 9th and 10th Reports of 
the Diversity, Inclusion and Anti-Oppression Advisory Committee 

That it BE NOTED that the Municipal Council resolution from its meeting 
held on October 16, 2018, with respect to the 9th and 10th Reports of the 
Diversity, Inclusion and Anti-Oppression Advisory Committee, was 
received. 

 

5. Sub-Committees and Working Groups 

5.1 Education & Awareness Sub-Committee 

That it BE NOTED that no report was received from the Education and 
Awareness Sub Committee. 

 

5.2 Policy & Planning Sub-Committee 

That, the following actions be taken with respect to the Policy and 
Planning Sub-Committee: 

a)  that the City Clerk BE REQUESTED to amend the Terms of Reference 
to add an Indigenous Relations Officer to the Diversity, Inclusion and Anti-
Oppression Advisory Committee as a non-voting resource member; and, 

b)   compensation regarding child-minding for advisory committees BE 
DEFFERRED to a future meeting. 

  

5.3 Award & Recognitions Sub-Committee 

That it BE NOTED that the Diversity, Inclusion and Anti-Oppression 
Advisory Committee heard a verbal update from F. Cassar, Chair, Awards 
& Recognitions Sub-Committee, with respect to the upcoming London 
Diversity, Race Relations and Inclusivity Awards on November 20, 2018. 

 

6. Items for Discussion 

6.1 2018 Work Plan 

That the revised attached 2018 Work Plan for the Diversity, Inclusion and 
Anti-Oppression Advisory Committee BE FORWARDED to Municipal 
Council for consideration. 
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6.2 Terms of Reference 

  

That the City Clerk BE REQUESTED to amend the Terms of Reference to 
add an Indigenous member to the Diversity, Inclusion and Anti-Oppression 
Advisory Committee (DIAAC) as a voting member. 

 

7. Deferred Matters/Additional Business 

7.1 New Diversity Officer 

That it BE NOTED that Bory Sreng, Diversity Officer, London Police 
Services will be replacing Theresa Allott effective January 5, 2019. 

 

7.2 Committee Term 

That it BE NOTED that the Committee Secretary provided a verbal update 
with respect to the Committee term. 

 

7.3 December Meeting 

That it BE NOTED that the Diversity, Inclusion and Anti-Oppression 
Advisory Committee set December 13th, 2018 at 12:00 PM as its next 
meeting. 

 

8. Adjournment 

The meeting adjourned at 1:05 PM. 
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The Corporation of the City of London 
Office  519.661.2489 ext. 4599 
Fax  519.661.4892 
hwoolsey@london.ca  
www.london.ca 

 
 

 

 
P.O. Box 5035 
300 Dufferin Avenue 
London, ON 
N6A 4L9 

 
 
November 21, 2018 
 
C. Saunders 
City Clerk 
 
I hereby certify that the Municipal Council, at its meeting held on November 20, 2018 
resolved: 
 
That the following actions be taken with respect to the recruitment and appointment of 
Advisory Committee members for the up-coming term: 

a)            the recruitment for voting members, BE UNDERTAKEN; 
 
b)            the appointments for the above-noted recruitment BE LIMITED to a term from 
June 1, 2019 to February 28, 2021; it being noted that the current terms of Advisory 
Committee members will be extended to the date of June 1, 2019; and 
 
c)             the City Clerk BE DIRECTED to report back to the Corporate Services 
Committee with respect to input from current Advisory Committee members related to 
existing Terms of Reference and the recommendations from the Diverse Voices for 
Change project, prior to the end of February 2019. (2.4/20/CSC) (2018-C04) 

 
C. Saunders 
City Clerk 
/hw 
 
cc: B. Westlake-Power, Deputy City Clerk 
 M. Schulthess, Manager of Legislative Services 
 H. Lysynski, Committee Secretary 
 J. Bunn, Committee Secretary 
 P. Shack, Committee Secretary  
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The Corporation of the City of London 
300 Dufferin Ave N6A 4L9 
P: 519.661.CITY (2489) x 0969 | Fax: 519.661.4892 
kmyers@london.ca |  
www.london.ca  
  

 
 

 

 
P.O. Box 5035 
300 Dufferin Avenue 
London, ON 
N6A 4L9 

 

 
December 19, 2018 
 
C. Saunders 
City Clerk 

 

I hereby certify that the Municipal Council, at its meeting held on December 18, 2018 
resolved: 

That the following actions be taken with respect to the 13th Report of the Diversity, 
Inclusion and Anti-Oppression Advisory Committee, from its meeting held on November 
15, 2018: 

a)           the following actions be taken with respect to the Policy and Planning Sub-
Committee: 

i)            that the City Clerk BE REQUESTED to amend the Terms of Reference to add 
an Indigenous Relations Officer to the Diversity, Inclusion and Anti-Oppression Advisory 
Committee as a non-voting resource member; and, 

ii)           compensation regarding child-minding for advisory committees BE 
DEFFERRED to a future meeting; 

b)           the revised attached 2018 Work Plan for the Diversity, Inclusion and Anti-
Oppression Advisory Committee BE APPROVED; 

c)           the City Clerk BE REQUESTED to amend the Terms of Reference to add an 
Indigenous member to the Diversity, Inclusion and Anti-Oppression Advisory Committee 
(DIAAC) as a voting member; and, 

d)           clauses 1.1, 2.1, 2.2, 3.1, 4.1 to 4.3, 5.1, 5.3 and 7.1 to 7.3, BE RECEIVED 
(2.2/1/CPSC) 

 

 
B. Westlake-Power 
Deputy City Clerk  
/kmm 

 
 

cc:  Chair and Members, Diversity, Inclusion and Anti-Oppression Advisory     
    Committee 
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Aden Hamza 

 

Wednesday, November 28, 2018 

 

Pat Shack 

Committee Secretary 

City of London 

300 Dufferin Avenue 

London, Ontario 

N6B 1Z2 

 

Dear Pat Shack, 

 

 

Please accept this letter as notice of my resignation from my role as member-at-large of the 

Diversity, Inclusion and Anti-Oppression Advisory Committee (DIAAC) at the City of London. 

It has been my honor and pleasure to sit on DIAAC, however I have accepted a new job in line 

with my academic and career goals outside of London, Ontario. 

 

Working with DIAAC has been an incredibly rewarding experience, I will truly miss being a part 

of this amazing group of community leaders. Thank you for your support and for the 

opportunities you have provided, I am so grateful for the opportunity to sit along such inspiring 

people and contribute to my city.  

 

Thank you so much for the opportunity to participate on the Diversity, Inclusion and Anti-

Oppression Committee.   

 

 

Sincerely, 

 

 

 

Aden Hamza 

 

17



From: Anne-Marie Sánchez  
Sent: Thursday, November 15, 2018 12:41 PM 
To: Rifat Hussain; Shack, Pat <Pshack@london.ca> 
Subject: Unable to keep commitment at DIAAC 

 

Hi Rifat and Pat,  

 

I want to apologize for not being able to consistent predict whether I can attend meetings. With 

my job change in the Spring has really affected my ability to commit to this advisory committee.  

 

I think it might be best to resign so that I no longer affect quorum.  

 

Please let me know if you prefer if I resign immediately or if for whatever reason, you would 

prefer if I stay until the new year.  

 

I hate when i'm unable to meet my commitments and I apologize for any inconvenience I have 

caused.  

 

Anne-Marie 
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1 
 

London Diversity and Race Relations Committee  

Awards and Recognition Sub-Committee Meeting 
Tuesday, December 7, 2018 

Attendees:  Fae Andrighetti, Flo Cassar, Zeba Hasmi, Kash Husain, Pat Shack  

Regrets:     Ian Silver, Glynis Tucker 

 

Agenda:    Debrief from 2018 Awards and Recognition Celebration 

 

What Went Well? 

- “Best one yet”……strong support team, particularly from City of London staff 

- Good program, i.e. font, clarity, quality of paper 

- Well structured, i.e. podium, chairs, overall room setup 

- Good range of winners which improved quality of presentations  

- Award presentations were first on the Council’s agenda which resulted in less wait time for 

winners and more time for DRIA event 

- Good location  and quality of food 

Areas for Improvement: 

- Coat hangers 

- Move registration away from food area, i.e. outside of room 

- Encourage attendees to eat any time, i.e. make mention at outset of meeting 

- Avoid duplication of presentations by winners (i.e. Council presentation and at event).  Set 

expectations of general thank you to Mayor/Council and speak at event  

- Set up name tags by group and in alphabetical order 

- Have a larger table for registration and area for permission for photos/video 

- More balance on food, i.e. less deep fried vs. fresh 

- Correct challenges with online submission form  

Budget:  $1,200      Actual:  app. $779.18 

Food and drinks:  $459.00        40 people.  $10.75 per person. 

                                   270.18         Harold’s plaque ($45.03 + 5 winners’ plaques @ $39.85) 

                                     50.00           Promotion of nominee submissions/higher priority on Facebook 

 

Action:   Pat Shack:  Update DRIA Award page on London.ca with new winners 

Action:   Pat Shack:  Inventory list of nominees and recipients 

 

New Business: 

- Program overview to new Councilors.  Agreement to defer following review of all Committees.   

Action:  F. Cassar to revisit overview to new Council members in summer, 2019 

- Revisit award title:  “DRIA” to “DIAAC” for alignment to Committee name.   

Action:  F. Cassar to ask DIAAC meeting. If supported, conduct informal checks with new council 

members, i.e. Zeba to talk to Councilors, Mo, Ariel and Shawn Lewis.     

Next meeting:  Early March (before March 20) 2019. 
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