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TO: 
CHAIR AND MEMBERS 

CORPORATE SERVICES COMMITTEE 
MEETING ON MARCH 20, 2018 

FROM: 
ANNA LISA BARBON 

MANAGING DIRECTOR, CORPORATE SERVICES AND 
CITY TREASURER, CHIEF FINANCIAL OFFICER 

SUBJECT: LONDON DOWNTOWN BUSINESS ASSOCIATION 
2018 PROPOSED BUDGET – MUNICIPAL SPECIAL LEVY 

 
RECOMMENDATION 

 
That, on the recommendation of the Managing Director, Corporate Services and City Treasurer, 
Chief Financial Officer, the following actions be taken with respect to the London Downtown 
Business Association: 
 

a. The London Downtown Business Association proposed 2018 budget submission in the 
amount of $1,806,490 BE APPROVED as outlined in Schedule “A”;  

 
b. The amount to be raised by The Corporation of the City of London for the 2018 fiscal year 

for the purposes of the London Downtown Business Association and pursuant to subsection 
208(1) of the Municipal Act, 2001 BE FIXED at $1,915,390; 

 
c. A special charge BE ESTABLISHED for the amount referred to in part b, above, by a levy in 

accordance with By-law CP-2 as amended; it being noted that the special charge shall have 
priority lien status and shall be added to the tax roll pursuant to subsection 208(7) of the 
Municipal Act, 2001; and 

 
d. The attached by-law (see Schedule “C”) with respect to municipal special levy for the 

London Downtown Business Improvement Area BE INTRODUCED at the Municipal Council 
meeting on March 27, 2018 for three readings. 
 

LINK TO STRATEGIC PLAN 
 
Council’s 2015-2019 Strategic Plan for the City of London identifies “Growing Our Economy” and 
“Leading in Public Service” as strategic areas of focus.  These areas include “Strategic, 
collaborative partnerships” and “Collaborative, engaged leadership” as strategic priorities.  These 
priorities involve working better together for economic growth with Business Improvement Areas and 
continuing to build strong working relationship with such community partners.  In line with these 
strategies, the City provides guidance to the Business Improvement Areas of London in regards to 
establishment and ongoing business and financial operations.  The City also acts as the 
intermediary with respect to collecting the approved levy amounts which fund services to the 
Business Improvement Area members and thus promote continued growth in London’s economy.   
 

BACKGROUND 
 
The London Downtown Business Association (LDBA) approved its 2018 budget on January 23, 
2018 (Schedule “A”).  
  
Under subsection 205(2) of the Municipal Act, 2001, a business improvement area must submit an 
annual budget to Council that Council may approve in whole or in part, but may not add 
expenditures to it. The LDBA has met this requirement in Schedule “A”, noting the 2018 expenditure 
budget is $1,806,490. 
 
Civic Administration provides the following comments based on our review of the submission: 
 

a) The LDBA submitted a 2018 budget of $1,806,490 which represents a $12,657 or 0.7% 
increase compared to its 2017 budget of $1,793,833.   

 

3



 

b) Changes to revenues include a $37,557 or 2.0% increase in the City of London levy, offset 
by a decrease in the LDBA reserve drawdown.    
 

c) Significant changes to expenditures include an increase to salary and wages to cover 
increased benefits/wages and an increase in the Clean Team program to expand and 
include two team members. These increases are partially offset by decreases in 
expenditures due to the discontinuation of the Pigeon Program, cost savings measures 
being taken for the Annual General Meeting, the Downtown Issues program being 
transferred to and now encompassed by MainStreet London and the completion of a lease 
contract for office furniture.   

 
The LDBA also submitted the MainStreet London budget which was approved on January 23, 2018 
(Schedule “B”). The following comments are offered based on our review: 
 

a) MainStreet London submitted a 2018 budget of $480,500 which represents an increase of 
$219,500 or 84.1% compared to its 2017 budget of $261,000.   
 

b) Significant changes to revenues include increased funding to the LDBA Sponsorship due to 
the transfer of the Downtown Issues program to MainStreet London and increased funding 
being allocated to the expansion of the recruitment program.  
 

c) Significant changes to expenditures include an increase in recruitment program expenses 
due to the board approved program expansion and an anticipated increase in associated 
HST expenses.   
 

At the time of submitting this report, 2017 financial statements were unavailable.  Estimates received 
by the LDBA and MainStreet London indicated that there is an estimated combined year-end surplus 
of $129,911 for 2017 (LDBA surplus of $98,832 and MainStreet surplus of $31,079).  The unaudited 
December 31, 2017 reserve fund balance reported by LDBA is $58,977.  
 
The owners of business property within the business improvement area will be responsible for 
payment of the municipal levy to the City of London.  The City of London will pay the LDBA the 
budgeted special levy amount of $1,915,390, upon Council approval. 
 
Under subsection 207(1) of the Municipal Act, 2001, a business improvement area must submit to 
Council its annual financial report for the preceding year.  The LDBA meets this requirement each 
year through the City of London’s Annual Financial Report. 
 
 

PREPARED BY: REVIEWED AND CONCURRED BY: 

 
 
 

 
 
 
 
 
 

CINDY WILLIAMSON, CPA, CGA 
MANAGER, FINANCIAL MODELLING, 
FORECASTING AND SYSTEMS CONTROL 

ALAN DUNBAR, CPA, CGA 
MANAGER, FINANCIAL PLANNING & 
POLICY 

RECOMMENDED BY: 

 
 

 
 
 
ANNA LISA BARBON, CPA, CGA 
MANAGING DIRECTOR, CORPORATE SERVICES AND  
CITY TREASURER, CHIEF FINANCIAL OFFICER  
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Schedule “A” 

LDBA Revenue Detail:
 2017 

Approved 
Budget 

 2017 
Actuals 

 2017 
Surplus 
(Deficit) 

 2018 
Proposed 

Budget 

 % of 
Total 
Rev 

 Increase / 
(Decrease) 
over 2017 

 Total City of London Levy 1,877,833  1,877,833 -             1,915,390  37,557       
 Tax Write offs (20,000)      (89,811)     (69,811)  (90,000)      (70,000)      
 Allowance for Vacancy Rebates (90,000)      (38,892)     51,108   (20,000)      70,000       

 Net City of London Levy 1,767,833  1,749,130 (18,703)  1,805,390  37,557       
 LDBA Reserve Drawdown 25,000       -                (25,000)  -                 (25,000)      
 Interest Income 1,000         2,068        1,068     1,100         100            
 Total LDBA Revenue  1,793,833  1,751,198 (42,635)  1,806,490  100.0% 12,657       

LDBA Expenditure Detail:
 2017 

Approved 
Budget 

 2017 
Actuals 

 2017 
Surplus 
(Deficit) 

 2018 
Proposed 

Budget 

 % of 
Total 
Exp 

 Increase / 
(Decrease) 
over 2017 

ADMINISTRATION
Wages and Benefits 418,675     417,675    1,000     435,910     17,235       
Telephone 14,900       13,328      1,572     15,000       100            
Stationery and Supplies 3,500         3,639        (139)       3,500         -             
Insurance 6,600         6,611        (11)         6,700         100            
Professional Services 3,600         469           3,131     3,600         -             
Purchase and Leasing Equipment 18,900       18,263      637        17,000       (1,900)        
Training / Conferences 17,700       17,762      (62)         18,000       300            
Subscriptions / Memberships 3,000         4,325        (1,325)    3,000         -             
Legal & Audit 5,000         3,946        1,054     5,000         -             
Cleaning 7,500         6,877        623        7,700         200            
Board Development & Expenses 5,000         4,676        324        5,000         -             
Office Furniture 11,000       11,306      (306)       7,300         (3,700)        
Miscellaneous Expense 5,000         3,531        1,469     3,590         (1,410)        

Total Administration 520,375     512,408    7,967     531,300     29.4% 10,925       
RENT
Rent and Hydro 77,000       67,150      9,850     78,000       1,000         

Total Rent 77,000       67,150      9,850     78,000       4.3% 1,000         
MEMBER SERVICES
Graffiti Removal 54,000       52,200      1,800     54,000       -             
Pigeon Program 8,000         5,985        2,015     -             (8,000)        
Annual General Meeting 20,000       23,566      (3,566)    15,000       (5,000)        

Total Member Services 82,000       81,751      249        69,000       3.8% (13,000)     
BUSINESS DEVELOPMENT
Communications & Marketing 357,000     352,817    4,183     350,000     (7,000)        
Promo Downtown Dollars 55,000       55,000      -         55,000       -             
MainStreet Sponsorship 56,000       56,000      -         355,500     299,500     
MainStreet About Face Sponsorship 125,000     61,260      63,740   125,000     -             
Planters 39,000       31,715      7,285     39,100       100            
Public Art -             3,330        (3,330)    10,000       10,000       
Clean Team 85,000       84,458      542        143,000     58,000       
Downtown Issues 344,000     328,905    15,095   -             (344,000)    
Volunteer Recognition 5,000         100           4,900     5,000         -             
Miscellaneous 4,358         2,528        1,831     5,090         732            

Total Business Development 1,070,358  976,113    94,246   1,087,690  60.2% 17,332       
HST 44,100       14,944      29,156   40,500       (3,600)        
Total LDBA Expenditure 1,793,833  1,652,366 141,468 1,806,490  100.0% 12,657       
Net Surplus / (Deficit) -             98,832      98,832   -                 
Draw from / (Contribution to) 
Operating Fund

-             (98,832)     (98,832)  -                 

Net -             -            -         -             
 All figures subject to audit. 
 All figures subject to rounding. 

 London Downtown Business Association 
2018 Proposed Budget
with 2017 Comparators

 Revenue Overview 

 Expenditure Overview 
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Schedule “B” 

MainStreet London Revenue Detail:
 2017 

Approved 
Budget 

 2017 
Actuals 

 2017 
Surplus 
(Deficit) 

 2018 
Proposed 

Budget 

 % of 
Total 
Rev 

 Increase / 
(Decrease) 
over 2017 

London Downtown Business Association 
(LDBA) Sponsorship

56,000     56,000   -                355,500   299,500     

LDBA Sponsorship for About Face 125,000   61,260   (63,740)     125,000   -                 
Interest Income 1,221     1,221        -                 
Miscellaneous Income 80,000     109,083 29,083      (80,000)      
Total MainStreet London Revenue 261,000   227,564 (33,436)     480,500   100.0% 219,500     

MainStreet London Expenditure Detail:
 2017 

Approved 
Budget 

 2017 
Actuals 

 2017 
Surplus 
(Deficit) 

 2018 
Proposed 

Budget 

 % of 
Total 
Exp 

 Increase / 
(Decrease) 
over 2017 

ADMINISTRATION
Personnel Costs 92,513     92,514   (1)              92,650     137            

Total Administration 5,487      1,150     4,337        11,100    2.3% 5,613        
ORGANIZATION / DESIGN / PROMOTION
About Face 125,000   61,260   63,740      125,000   -                 
Fiber Optic Program -                -                 
Wi-Fi - LAWN 20,000     21,610   (1,610)       21,000     1,000         
Business Retention 9,000       10,687   (1,687)       9,400       400            
Recruitment 9,000       9,264     (264)          221,350   212,350     
Total Organization / Design / Promotion 163,000  102,820 60,179      376,750  78.4% 213,750    

HST Write off of 50% at year end 5,487       1,150     4,337        11,100     5,613         
Total MainStreet London Expenditure 261,000   196,484 64,515      480,500   100.0% 219,500     
Net Surplus / (Deficit) -               31,079   31,079      -               
Draw from (Contribution to) Operating Fund -               (31,079)  (31,079)     -               
Net -               -             -                -               
 All figures subject to audit. 
 All figures subject to rounding. 

 Revenue Overview 

MainStreet London
2018 Proposed Budget
with 2017 Comparators

 Expenditure Overview 
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Schedule “C” 
 

  Bill No.  
 2018 
 
 By-law No.       

A by-law to raise the amount required for the 
purposes of the London Downtown Business 
Association Improvement Area Board of Management 
for the year 2018 in accordance with section 208 of 
the Municipal Act, 2001. 

 
 WHEREAS subsection 5(3) of the Municipal Act, 2001 S.O. 2001, c.25, as amended, 
provides that a municipal power shall be exercised by by-law; 
 
 AND WHEREAS section 9 of the Municipal Act, 2001 provides that a municipality has 
the capacity, rights, powers and privileges of a natural person for the purpose of exercising its 
authority under this or any other Act; 
 

 AND WHEREAS subsection 10(1) of the Municipal Act, 2001 as amended provides 
that a municipality may provide any service or thing that the municipality considers necessary or 
desirable for the public; 
 
 AND WHEREAS subsection 10(2) of the Municipal Act, 2001 as amended provides 
that a municipality may pass by-law respecting; the financial management of the municipality 
(paragraph 3) and services or things that the municipality is authorized to provide under subsection 
10 (1) (paragraph 7); 
 
 AND WHEREAS By-law CP-2, as amended, provides for an improvement area to be 
known as the London Downtown Business Association Improvement Area and to establish a Board 
of Management for it known as the London Downtown Business Association Improvement Area 
Board of Management; 
 
 AND WHEREAS subsection 208(1) of the Municipal Act, 2001 provides that Council 
shall annually raise the amount required for the purposes of the London Downtown Business 
Association Improvement Area Board of Management;  
 
 AND WHEREAS section 23 of the Municipal Act, 2001 provides that without limiting 
sections  9, 10 and 11 those sections authorize a municipality to delegate its powers under the 
Municipal Act, 2001; 
 

 AND WHEREAS it is deemed expedient to pass this by-law; 
 
 NOW THEREFORE the Municipal Council of The Corporation of the City of London 
enacts as follows: 
 
1. That the budget for the 2018 fiscal year submitted by the London Downtown 
Business Association Improvement Area Board of Management attached as Schedule “A” is 
approved. 
 
2. The amount to be raised by the Corporation for the 2018 fiscal year for the purposes 
of the London Downtown Business Association Improvement Area Board of Management and 
pursuant to subsection 208(1) of the Municipal Act, 2001 is $1,915,390. 
 
3. A special charge is established for the amount referred to in section 2 of this by-law 
by a levy in accordance with By-law CP-2, as amended. 
 
4. The special charge referred to in section 3 of this by-law shall have priority lien status 
and shall be added to the tax roll pursuant to subsection 208(7) of the Municipal Act, 2001. 
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5. The administration of this by-law is delegated to the City Treasurer who is hereby 
authorized and directed to do such things as may be necessary or advisable to carry out fully the 
provisions of this by-law. 
 
6. This by-law comes into force and effect on the day it is passed. 
 
 
 
 
 
 
 
  Matt Brown, 
  Mayor 
 
 
 
 
 
 
 
      Catharine Saunders, 
      City Clerk 
 
 
 
 
 
 
 
 
 
First Reading – March 27, 2018 
Second Reading – March 27, 2018  
Third Reading – March 27, 2018  
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TO: 
CHAIR AND MEMBERS 

CORPORATE SERVICES COMMITTEE 
MEETING ON MARCH 20, 2018 

FROM: 
ANNA LISA BARBON 

MANAGING DIRECTOR, CORPORATE SERVICES AND 
CITY TREASURER, CHIEF FINANCIAL OFFICER 

SUBJECT: OLD EAST VILLAGE BUSINESS ASSOCIATION 
2018 PROPOSED BUDGET – MUNICIPAL SPECIAL LEVY 

 

RECOMMENDATION 

 
That, on the recommendation of the Managing Director, Corporate Services and City Treasurer, 
Chief Financial Officer, the following actions be taken with respect to the Old East Village Business 
Improvement Area: 
 

a. The Old East Village Business Improvement Area proposed 2018 budget submission in the 
amount of $200,462 BE APPROVED as outlined in Schedule “A”; 
  

b. The amount to be raised by The Corporation of the City of London for the 2018 fiscal year 
for the purposes of the Old East Village Business Improvement Area and pursuant to 
subsection 208(1) of the Municipal Act, 2001 BE FIXED at $15,781 (which includes $14,781 
for the City of London levy and an estimated $1,000 for an allowance for vacancy rebates 
administered by the City of London on behalf of the Old East Village Business Improvement 
Area); 

 
c. A special charge BE ESTABLISHED for the amount referred to in part b, above,  by a levy in 

accordance with By-law CP-1 as amended; it being noted that the special charge shall have 
priority lien status and shall be added to the tax roll pursuant to subsection 208(7) of the 
Municipal Act, 2001; and 
 

d. The attached by-law (see Schedule “B”) with respect to municipal special levy for the Old 
East Village Business Improvement Area BE INTRODUCED at the Municipal Council 
meeting on March 27, 2018 for three readings. 

 

LINK TO STRATEGIC PLAN 

 
Council’s 2015-2019 Strategic Plan for the City of London identifies “Growing Our Economy” and 
“Leading in Public Service” as strategic areas of focus.  These areas include “Strategic, 
collaborative partnerships” and “Collaborative, engaged leadership” as strategic priorities.  These 
priorities involve working better together for economic growth with Business Improvement Areas and 
continuing to build strong working relationship with such community partners.  In line with these 
strategies, the City provides guidance to the Business Improvement Areas of London in regards to 
establishment and ongoing business and financial operations.  The City also acts as the 
intermediary with respect to collecting the approved levy amounts which fund services to the 
Business Improvement Area members and thus promote continued growth in London’s economy.   
 

BACKGROUND 

 
The Old East Village Business Improvement Area (OEVBIA) approved its 2018 budget on January 
31, 2018, (Schedule “A”).   
 
Under subsection 205(2) of the Municipal Act, 2001, a business improvement area must submit an 
annual budget to Council that Council may approve in whole or in part, but may not add 
expenditures to it.  The OEVBIA has met this requirement in Schedule “A”, noting the 2018 
expenditure budget of $200,462. 
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Civic Administration provides the following comments based on our review of the submission: 
 

a) The OEVBIA submitted a 2018 budget of $200,462 which represents a decrease of $17,026 
or 7.8% compared to its 2017 budget of $217,488. 
 

b) Total revenue shows a decrease of $17,026 or 7.8% due to a reduced draw from 
accumulated surplus to help cover total expenditures which are anticipated to decrease.  
 

c) Significant changes to expenditures include a decrease in salary and benefits due to a staff 
position transitioning from full-time to part-time. The staff change also results in a decrease 
to telephone expenses as the new part-time position will not require a cell phone. Purchased 
services are reduced as the new staff position will cover some of the activities that were 
previously contracted.  A notable increase in expenditures is in community consultations due 
to increased infrastructure development projects. 

 
At the time of submitting this report, 2017 financial statements were unavailable. Estimates received 
from the OEVBIA indicated that there is a year-end surplus of $20,757 for 2017, after a reserve fund 
contribution of $2,000. The unaudited December 31, 2017 reserve fund balance as reported by 
OEVBIA, which includes year-end adjustments is $8,397.  
 
The owners of business property within the business improvement area will be responsible for 
payment of the amount of $15,781 to be raised by the Corporation for the 2018 fiscal year for the 
purposes of OEVBIA and pursuant to subsection 208(1) of the Municipal Act, 2001.  The City of 
London will pay the OEVBIA the budgeted special levy amount of $14,781, which reflects the 
allowance for vacancy rebates, upon Council approval. 
 
Under subsection 207(1) of the Municipal Act, 2001, a business improvement area must submit to 
Council its annual financial report for the preceding year.  The OEVBIA meets this requirement each 
year through the City of London’s Annual Financial Report. 
 
 
 

PREPARED BY: REVIEWED AND CONCURRED BY: 

 
 
 
 
 
 

 
 
 
 
 
 

CINDY WILLIAMSON, CPA, CGA 
MANAGER, FINANCIAL MODELLING, 
FORECASTING AND SYSTEMS CONTROL 

ALAN DUNBAR, CPA, CGA 
MANAGER, FINANCIAL PLANNING & 
POLICY 

RECOMMENDED BY: 

 
 

 
 
 
 
 
ANNA LISA BARBON, CPA, CGA 
MANAGING DIRECTOR, CORPORATE SERVICES AND  
CITY TREASURER, CHIEF FINANCIAL OFFICER  
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Schedule “A” 

 

OEVBIA Revenue Detail:  2017 
Budget 

 2017 
Actuals 

 2017 
Surplus 
(Deficit) 

 2018 
Proposed 

Budget 

 % of 
Total 
Rev 

 Increase / 
(Decrease) 
over 2017 

City of London Levy 15,781    15,781    -              15,781     -                 
Less: Allowance for Vacancy Rebates (1,000)     (1,000)     -              (1,000)      -                 

Net City of London Levy 14,781    14,781    -             14,781    -                 
Interest Revenue -              66           66           66            66               
City of London Funding 141,102  141,202  100         141,102   -                 
Draw from Accumulated Surplus 60,629    -              (60,629)   44,513     (16,116)      
Reserve Drawdown 976         4,271      3,295      -               (976)           
Miscellaneous -              2,242      2,242      -               -                 
Total OEVBIA Revenue 217,488  162,562  (54,926)   200,462   100.0% (17,026)      

OEVBIA Expenditure Detail:  2017  
Budget 

 2017 
Actuals 

 2017 
Surplus 
(Deficit) 

 2018 
Proposed 

Budget 

 % of 
Total 
Exp 

 Increase / 
(Decrease) 
over 2017 

ADMINISTRATION
Telephone 1,950      1,427      523         1,500       (450)           
Travel 660         335         325         660          -                 
Operating Supplies and Costs 800         517         283         800          -                 
Printing and Communications 710         316         394         710          -                 
Equipment / Building Allowance for Upgrades, 
Maintenance and Repairs

5,500      202         5,298      5,500       -                 

Salary & Benefits 21,544    21,544    -              21,817     273             
Financial Audits 1,469      1,300      169         1,469       -                 
Training, Education and Development 240         -              240         240          -                 
Misc Administration 6,300      5,293      1,007      6,600       300             

Total Administration 39,173    30,934    8,239      39,296    19.6% 123            
RENT
Office Rental 12,661    12,661    -              14,461     1,800          

Total Rent 12,661    12,661    -             14,461    7.2% 1,800         
BUSINESS DEVELOPMENT / MEMBER SERVICES
Advertising, Marketing and Promotion 1,600      1,375      225         1,500       (100)           
Purchased Services 15,860    1,560      14,300    13,300     (2,560)        
Capital Purchase (Holiday Pole Decorations) -              3,780      (3,780)     -               -                 
Salary & Benefits 133,994  82,997    50,997    118,605   (15,389)      
Special Projects 3,000      420         2,580      3,000       -                 
Beautification 5,000      1,144      3,856      5,000       -                 
Community Initiatives 4,200      4,204      (4)            5,300       1,100          

Total Business Development / Member Services 163,654  95,480    68,174    146,705  73.2% (16,949)      
HST Expense -              730         (730)        -               -                 
Reserve Fund Contribution 2,000      2,000      -              -               (2,000)        
Total OEVBIA Expenditures 217,488  141,805  75,683    200,462   100.0% (17,026)      
Net Surplus / (Deficit) -              20,757    20,757    -               
Draw from/(Contribution to) Operating Fund -              (20,757)   (20,757)   -               
Net -              -              -              -               

All figures subject to rounding.

Old East Village Business Improvement Area

 Revenue Overview 

 Expenditure Overview 

All figures subject to audit.

Consistent with prior years, the BIA levy budget specifically relates to the Old East Village BIA Levy District, which encompasses Adelaide 
Street to Elizabeth Street. 

with 2017 Comparators
2018 Proposed Budget 
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Schedule “B” 

 Bill No.  
  2018 
   
  By-law No. 
      

A by-law to raise the amount required for the 
purposes of the Old East Village Business 
Improvement Area Board of Management for the year 
2018 in accordance with section 208 of the Municipal 
Act, 2001. 

 
 WHEREAS subsection 5(3) of the Municipal Act, 2001 S.O. 2001, c.25, as amended, 
provides that a municipal power shall be exercised by by-law; 
 
 AND WHEREAS section 9 of the Municipal Act, 2001 provides that a municipality has 
the capacity, rights, powers and privileges of a natural person for the purpose of exercising its 
authority under this or any other Act; 
 
 AND WHEREAS subsection 10(1) of the Municipal Act, 2001 as amended provides 
that a municipality may provide any service or thing that the municipality considers necessary or 
desirable for the public; 
 
 AND WHEREAS subsection 10(2) of the Municipal Act, 2001 as amended provides 
that a municipality may pass by-law respecting; the financial management of the municipality 
(paragraph 3) and services or things that the municipality is authorized to provide under subsection 
10(1) (paragraph 7); 
 
 AND WHEREAS By-law CP-1, as amended, provides for an improvement area to be 
known as the Old East Village Business Improvement Area and to establish a Board of 
Management for it known as the Old East Village Business Improvement Area Board of 
Management; 
 
 AND WHEREAS subsection 208(1) of the Municipal Act, 2001 provides that Council 
shall annually raise the amount required for the purposes of the Old East Village Business 
Improvement Area Board of Management; 
 
 AND WHEREAS section 23 of the Municipal Act, 2001 provides that without limiting 
sections  9, 10 and 11 those sections authorize a municipality to delegate its powers under the 
Municipal Act, 2001; 
 

 AND WHEREAS it is deemed expedient to pass this by-law; 
 

NOW THEREFORE the Municipal Council of The Corporation of the City of London 
enacts as follows: 

 
1.  That the budget for the 2018 fiscal year submitted by the Old East Village Business 
Improvement Area Board of Management attached as Schedule “A”, which includes a Net City of 
London Levy in the amount of $14,781, is approved.   

 
2.  The amount to be raised by the Corporation for the 2018 fiscal year for the purposes 
of The Old East Village Business Improvement Area Board of Management and pursuant to 
subsection 208(1) of the Municipal Act, 2001 is $15,781. 

 
3.  A special charge is established for the amount referred to in section 2 of this by-law 
by a levy in accordance with By-law CP-1, as amended. 

 
4.  The special charge referred to in section 3 of this by-law shall have priority lien status 
and shall be added to the tax roll pursuant to subsection 208(7) of the Municipal Act, 2001. 

12



 
  
5.  The administration of this by-law is delegated to the City Treasurer who is hereby 
authorized and directed to do such things as may be necessary or advisable to carry out fully the 
provisions of this by-law. 
           
6.  This by-law comes into force and effect on the day it is passed. 
 
   
 
 
 
 

 
        Matt Brown, 

  Mayor 
 
 
 
 
 

 
      Catharine Saunders, 
      City Clerk 
 
 
 
 
 
 
 
 
First Reading – March 27, 2018  
Second Reading – March 27, 2018  
Third Reading – March 27, 2018  
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TO: 
CHAIR AND MEMBERS 

CORPORATE SERVICES COMMITTEE 
MEETING ON MARCH 20, 2018 

FROM: 
ANNA LISA BARBON 

MANAGING DIRECTOR, CORPORATE SERVICES AND 
CITY TREASURER, CHIEF FINANCIAL OFFICER 

SUBJECT: 
 

ARGYLE BUSINESS IMPROVEMENT AREA 
2018 PROPOSED BUDGET – MUNICIPAL SPECIAL LEVY 

 

RECOMMENDATION 

 
That, on the recommendation of the Managing Director, Corporate Services and City Treasurer, 
Chief Financial Officer, the following actions be taken with respect to the Argyle Business 
Improvement Area: 
 

a. The Argyle Business Improvement Area proposed 2018 budget submission in the amount of 
$209,920 BE APPROVED as outlined in Schedule “A”; 
  

b. The amount to be raised by The Corporation of the City of London for the 2018 fiscal year 
for the purposes of the Argyle Business Improvement Area and pursuant to subsection 
208(1) of the Municipal Act, 2001 BE FIXED at $186,720; 

 
c. A special charge BE ESTABLISHED for the amount referred to in part b, above, by a levy in 

accordance with By-law A.-6873-292 as amended; it being noted that the special charge 
shall have priority lien status and shall be added to the tax roll pursuant to subsection 208(7) 
of the Municipal Act, 2001; and 
 

d. The attached by-law (see Schedule “B”) with respect to municipal special levy for the Argyle 
Business Improvement Area BE INTRODUCED at the Municipal Council meeting on March 
27, 2018 for three readings. 
 

LINK TO STRATEGIC PLAN 

 
Council’s 2015-2019 Strategic Plan for the City of London identifies “Growing Our Economy” and 
“Leading in Public Service” as strategic areas of focus.  These areas include “Strategic, 
collaborative partnerships” and “Collaborative, engaged leadership” as strategic priorities.  These 
priorities involve working better together for economic growth with Business Improvement Areas and 
continuing to build strong working relationship with such community partners.  In line with these 
strategies, the City provides guidance to the Business Improvement Areas of London in regards to 
establishment and ongoing business and financial operations.  The City also acts as the 
intermediary with respect to collecting the approved levy amounts which fund services to the 
Business Improvement Area members and thus promote continued growth in London’s economy.   
 

BACKGROUND 

 
The Argyle Business Improvement Area approved its 2018 budget on February 14, 2018, (Schedule 
“A”).   
 
Under subsection 205(2) of the Municipal Act, 2001, a business improvement area must submit an 
annual budget to Council that Council may approve in whole or in part, but may not add 
expenditures to it.  The Argyle Business Improvement Area has met this requirement in Schedule 
“A”, noting the 2018 expenditure budget of $209,920. 
 
Civic Administration provides the following comments based on our review of the submission: 
 

a) The Argyle Business Improvement Area submitted a 2018 budget of $209,920, which 
represents an increase of $39,192 or 23.0% compared to its 2017 budget of $170,728. 
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b) The City of London levy will increase by $42,224 or 29.2% from $144,496 to $186,720. The 
increase in the City of London levy, as per board and member approval, is to help cover the 
increase in expenditures.   

 
c) Significant budget changes to expenditures include an increase to salaries and wages due 

to the increase in minimum wages, a rent expense increase due to facility renovations being 
paid by the landlord and reflecting the cost in rent charged, and new office furniture for the 
newly renovated space.  Other increases include an increase in Special Events related to 
the Kiwanis Park Project program initiatives and the Annual General Meeting due to an 
election year, extra funds being allocated to additional musical acts for the Santa Clause 
Parade reflected in the Other Program Initiatives expenditure and an increase in the 
Planters/Hanging Basket Program due to larger hanging flower basket sizes. These 
increases are partially offset by a decreased expenditure for HST due to Argyle attaining the 
Canada Revenue Agency designation of a municipality which entitles them to significant 
HST rebates. 

 
At the time of submitting this report, 2017 financial statements were unavailable. Estimates received 
from the Argyle Business Improvement Area indicated that there was a year-end surplus of $26,000 
in 2017. The unaudited December 31, 2017 reserve fund balance as reported by Argyle Business 
Improvement Area, which includes year-end position adjustments is nil.  
 
The owners of business property within the business improvement area will be responsible for 
payment of the municipal levy to the City of London.  The City of London will pay the Argyle 
Business Improvement Area the budgeted special levy amount of $186,720, upon Council approval. 
 
Under subsection 207(1) of the Municipal Act, 2001, a business improvement area must submit to 
Council its annual financial report for the preceding year.  The Argyle Business Improvement Area 
meets this requirement each year through the City of London’s Annual Financial Report.  
 
 
 

PREPARED BY: REVIEWED AND CONCURRED BY: 

 
 
 
 
 
 

 
 
 
 
 
 

CINDY WILLIAMSON, CPA, CGA 
MANAGER, FINANCIAL MODELLING, 
FORECASTING AND SYSTEMS CONTROL 

ALAN DUNBAR, CPA, CGA 
MANAGER, FINANCIAL PLANNING & 
POLICY 

RECOMMENDED BY: 

 
 

 
 
 
 
 
ANNA LISA BARBON, CPA, CGA 
MANAGING DIRECTOR, CORPORATE SERVICES AND  
CITY TREASURER, CHIEF FINANCIAL OFFICER  
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Schedule “A” 
 

Argyle Revenue Detail:
 2017 

Approved 
Budget 

 2017
Actuals 

 2017 
Surplus 
(Deficit) 

 2018 
Proposed 

Budget 

 % of 
Total 
Rev 

 Increase / 
(Decrease) 
over 2017 

City of London Levy 144,496   144,496 -                186,720   42,224       
Interest Revenue 100          121        21             100          -                 
Draw from Accumulated Surplus 22,132     22,132   -                19,100     (3,032)        
Government Student Funding -               9,993     9,993        -               -                 
Miscellaneous 4,000       3,250     (750)          4,000       -                 
Total Argyle Revenue 170,728   179,992 9,264        209,920   100.0% 39,192       

Argyle Expenditure Detail:
 2017 

Approved 
Budget 

 2017
Actuals 

 2017 
Surplus 
(Deficit) 

 2018 
Proposed 

Budget 

 % of 
Total 
Exp 

 Increase / 
(Decrease) 
over 2017 

Salaries and Wages 60,000     56,625   3,375        70,000     10,000       
Student Wages and Benefits -               9,993     (9,993)       -               -                 
EI and CPP 4,000       4,445     (445)          4,000       -                 
Bookkeeping, Audit and Professional Fees 8,330       8,798     (468)          8,000       (330)           
Utilities 1,600       1,691     (91)            1,700       100            
Telephone and Fax and Internet 1,600       1,696     (96)            1,700       100            
Insurance 2,000       1,541     459           2,000       -                 
Repairs and Maintenance 1,500       1,736     (236)          1,500       -                 
Furniture -               -             -                8,000       8,000         
Travel and Transportation 500          -             500           500          -                 
Bank Charges 120          -             120           120          -                 
Memberships - Provincial BIA 400          355        45             400          -                 
Office Supplies 4,500       6,597     (2,097)       5,500       1,000         
Postage and Courier 500          -             500           500          -                 
Signage/Banner Brackets 1,000       1,119     (119)          1,000       -                 
Professional Development (Conference) 4,000       1,420     2,580        4,000       -                 
Website Maintenance and Domain 500          213        287           1,000       500            

Total Administration 90,550    96,229   (5,679)      109,920  52.4% 19,370       

Office Rent 9,855       9,600     255           17,500     7,645         
Total Rent 9,855      9,600     255           17,500    8.3% 7,645         

Special Events 10,323     375        9,948        15,000     4,677         
Quarterly Newsletter -               -             -                500          500            

Total Member Services 10,323    375        9,948        15,500    7.4% 5,177         

Marketing and Consulting 10,000     8,239     1,761        10,000     -                 
Other Program Initiatives 20,000     14,219   5,781        30,000     10,000       
Planters/Hanging Basket Program 10,000     10,757   (757)          15,000     5,000         

Total Business Development 40,000    33,215   6,785        55,000    26.2% 15,000       
HST 10,000     1,249     8,751        2,000       (8,000)        
Tax Write Offs 10,000     11,994   (1,994)       10,000     -                 
Allowance for Vacancy Rebates -               1,330     (1,330)       -                 
Total Argyle Expenditure 170,728   153,992 16,736      209,920   100.0% 39,192       
Net Surplus / (Deficit) -               26,000   26,000      -               
Draw from/(Contribution to) Operating 
Fund

-               (26,000)  (26,000)     -               

Net -               -             -                -               
All figures subject to audit.

ADMINISTRATION

RENT

MEMBER SERVICES

BUSINESS DEVELOPMENT

All figures subject to rounding.

Argyle Business Improvement Area 
2018 Proposed Budget
with 2017 Comparators

 Expenditure Overview 

 Revenue Overview 
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Schedule “B” 
 Bill No.  
  2018 
   
  By-law No. 
      

A by-law to raise the amount required for the 
purposes of the Argyle Business Improvement Area 
Board of Management for the year 2018 in 
accordance with section 208 of the Municipal Act, 
2001. 

 
 WHEREAS subsection 5(3) of the Municipal Act, 2001 S.O. 2001, c.25, as amended, 
provides that a municipal power shall be exercised by by-law; 
 
 AND WHEREAS section 9 of the Municipal Act, 2001 provides that a municipality has 
the capacity, rights, powers and privileges of a natural person for the purpose of exercising its 
authority under this or any other Act; 
 
 AND WHEREAS subsection 10(1) of the Municipal Act, 2001 as amended provides 
that a municipality may provide any service or thing that the municipality considers necessary or 
desirable for the public; 
 
 AND WHEREAS subsection 10(2) of the Municipal Act, 2001 as amended provides 
that a municipality may pass by-law respecting; the financial management of the municipality 
(paragraph 3) and services or things that the municipality is authorized to provide under subsection 
10(1) (paragraph 7); 
 
 AND WHEREAS By-law A.-6873-292, as amended, provides for an improvement 
area to be known as the Argyle Business Improvement Area and to establish a Board of 
Management for it known as the Argyle Business Improvement Area Board of Management; 
 
 AND WHEREAS subsection 208(1) of the Municipal Act, 2001 provides that Council 
shall annually raise the amount required for the purposes of the Argyle Business Improvement Area 
Board of Management; 
 
 AND WHEREAS section 23 of the Municipal Act, 2001 provides that without limiting 
sections  9, 10 and 11 those sections authorize a municipality to delegate its powers under the 
Municipal Act, 2001; 
 

 AND WHEREAS it is deemed expedient to pass this by-law; 
 
 NOW THEREFORE the Municipal Council of The Corporation of the City of London 
enacts as follows: 
 
1. That the budget for the 2018 fiscal year submitted by the Argyle Business 
Improvement Area Board of Management attached as Schedule “A” is approved. 
 
2. The amount to be raised by the Corporation for the 2018 fiscal year for the purposes 
of The Argyle Business Improvement Area Board of Management and pursuant to subsection 
208(1) of the Municipal Act, 2001 is $186,720. 
 
3. A special charge is established for the amount referred to in section 2 of this by-law 
by a levy in accordance with By-law A.-6873-292, as amended. 
 
4. The special charge referred to in section 3 of this by-law shall have priority lien status 
and shall be added to the tax roll pursuant to subsection 208(7) of the Municipal Act, 2001. 
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5. The administration of this by-law is delegated to the City Treasurer who is hereby 
authorized and directed to do such things as may be necessary or advisable to carry out fully the 
provisions of this by-law. 
 
6. This by-law comes into force and effect on the day it is passed. 
 
 
 
 
 
 
 
  Matt Brown, 
  Mayor 
 
 
 
 
 
 
 
      Catharine Saunders, 
      City Clerk 
 
 
 
 
 
 
 
 
First Reading – March 27, 2018 
Second Reading – March 27, 2018 
Third Reading – March 27, 2018  
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TO: 
CHAIR AND MEMBERS 

CORPORATE SERVICES COMMITTEE 
MEETING ON MARCH 20, 2018 

FROM: 
ANNA LISA BARBON 

MANAGING DIRECTOR, CORPORATE SERVICES AND 
CITY TREASURER, CHIEF FINANCIAL OFFICER 

SUBJECT: HYDE PARK BUSINESS ASSOCIATION 
2018 PROPOSED BUDGET – MUNICIPAL SPECIAL LEVY 

 

RECOMMENDATION 

 
That, on the recommendation of the Managing Director, Corporate Services and City Treasurer, 
Chief Financial Officer, the following actions be taken with respect to the Hyde Park Business 
Improvement Area: 
 

a. The Hyde Park Business Improvement Area proposed 2018 budget submission in the 
amount of $306,754 BE APPROVED as outlined in Schedule “A”; 
  

b. The amount to be raised by The Corporation of the City of London for the 2018 fiscal year 
for the purposes of the Hyde Park Business Improvement Area and pursuant to subsection 
208(1) of the Municipal Act, 2001 BE FIXED at $306,754; 

 
c. A special charge BE ESTABLISHED for the amount referred to in part b, above,  by a levy in 

accordance with By-law CP-1519-490 as amended; it being noted that the special charge 
shall have priority lien status and shall be added to the tax roll pursuant to subsection 208(7) 
of the Municipal Act, 2001; and 
 

d. The attached by-law (see Schedule “B”) with respect to municipal special levy for the Hyde 
Park Business Improvement Area BE INTRODUCED at the Municipal Council meeting on 
March 27, 2018 for three readings. 
 

PREVIOUS REPORTS PERTINENT TO THIS MATTER 

 
Planning and Environment Committee Report – September 25, 2017 – Designation of an 
Improvement Area under Section 204 of the Municipal Act, 2001 – Hyde Park BIA. 
 

LINK TO STRATEGIC PLAN 

 
Council’s 2015-2019 Strategic Plan for the City of London identifies “Growing Our Economy” and 
“Leading in Public Service” as strategic areas of focus.  These areas include “Strategic, 
collaborative partnerships” and “Collaborative, engaged leadership” as strategic priorities.  These 
priorities involve working better together for economic growth with Business Improvement Areas and 
continuing to build strong working relationship with such community partners.  In line with these 
strategies, the City provides guidance to the Business Improvement Areas of London in regards to 
establishment and ongoing business and financial operations.  The City also acts as the 
intermediary with respect to collecting the approved levy amounts which fund services to the 
Business Improvement Area members and thus promote continued growth in London’s economy.   
 

BACKGROUND 

 
The Hyde Park Business Improvement Area approved its 2018 budget on December 13, 2017 
(Schedule “A”).   
 
Under subsection 205(2) of the Municipal Act, 2001, a business improvement area must submit an 
annual budget to Council that Council may approve in whole or in part, but may not add 
expenditures to it.  The Hyde Park BIA has met this requirement in Schedule “A”, noting the 2018 
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expenditure budget of $306,754.  
 
Civic Administration provides the following comments based on our review of the submission: 
 

a) This is the first year of submission for the Hyde Park BIA therefore there are no prior year 
budget comparators. 
 

b) Total revenue of $306,754 is being provided through the City of London Levy.   
 

c) Significant expenditures include salary and benefits, office rent, the CTV Ad Package and 
expenses related to Community Beautification Projects. Such expenditures and amounts are 
in line with standard BIA operational and community project initiative costs.  An amount for 
the repayment of a special City grant to fund partial first year operating costs is also 
included.      

 
At the time of submitting this report, 2017 financial statements were unavailable. The unaudited 
December 31, 2017 reserve fund balance as reported by Hyde Park, which includes year-end 
adjustments is nil.  
 
The owners of business property within the business improvement area will be responsible for 
payment of the municipal levy to the City of London.  The City of London will pay the Hyde Park BIA 
the budgeted special levy amount of $306,754, upon Council approval. 
 
Under subsection 207(1) of the Municipal Act, 2001, a business improvement area must submit to 
Council its annual financial report for the preceding year.  The Hyde Park BIA meets this 
requirement each year through the City of London’s Annual Financial Report. 
 
 
 

PREPARED BY: REVIEWED AND CONCURRED BY: 

 
 
 
 
 
 

 
 
 
 
 
 

CINDY WILLIAMSON, CPA, CGA 
MANAGER, FINANCIAL MODELLING, 
FORECASTING AND SYSTEMS CONTROL 

ALAN DUNBAR, CPA, CGA 
MANAGER, FINANCIAL PLANNING & 
POLICY 

RECOMMENDED BY: 

 
 

 
 
 
 
 
ANNA LISA BARBON, CPA, CGA 
MANAGING DIRECTOR, CORPORATE SERVICES AND  
CITY TREASURER, CHIEF FINANCIAL OFFICER  
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Schedule “A” 

 

Revenue Detail:
 2017 

Approved 
Budget 

 2017
Actuals 

 2017 
Surplus 
(Deficit) 

 2018 
Proposed 

Budget 

 % of 
Total 
Rev 

 Increase / 
(Decrease) 
over 2017 

City of London Levy 306,754   306,754     
Interest Revenue -                 
Draw from Accumulated Surplus -                 
Government Student Funding -                 
Miscellaneous -                 
Total Revenue -               -          -           306,754   100.0% 306,754     

Expenditure Detail:
 2017 

Approved 
Budget 

 2017
Actuals 

 2017 
Surplus 
(Deficit) 

 2018 
Proposed 

Budget 

 % of 
Total 
Exp 

 Increase / 
(Decrease) 
over 2017 

Salary, Wages, MERCS 90,318     90,318       
Phone, Internet, Office 365 2,186       2,186         
Stationary / Supplies 5,000       5,000         
Insurance 2,111       2,111         
Bookkeeping, Audit, Professional Fees 9,500       9,500         
Office Signage 500          500            
Office Furniture 5,000       5,000         
Bank Charges 250          250            
Subscriptions / Memberships 800          800            
Training / Conferences 4,000       4,000         
Promotional Marketing Materials 3,000       3,000         
Miscellaneous Expense 3,000       3,000         
City Repayment 8,430       8,430         

Total Administration 134,095  43.7% 134,095     

Office Rent incl tax 23,526     23,526       
Total Rent 23,526    7.7% 23,526       

AGM including Postage 10,000     10,000       
Member365 3,133       3,133         
Q Newsletters / Graphic Design / Content Dev 1,500       1,500         

Total Member Services 14,633    4.8% 14,633       

Monthly Business Networking Meetings 4,000       4,000         
Special Events 10,000     10,000       
Other Program Initiatives 5,000       5,000         
Communications & Marketing 6,000       6,000         
OutDoor Piano Project 6,000       6,000         
Traffic Calming Program 8,500       8,500         
CTV Ad Package 27,000     27,000       
Website Dev, Hosting & Maintenance 5,000       5,000         
Community Beautification Projects 50,000     50,000       
Miscellaneous 3,000       3,000         

Total Business Development 124,500  40.6% 124,500     
Tax Write Offs -                 
Allowance for Vacancy Rebates 10,000     10,000       
HST -                 
Total Hyde Park Expenditure -               -          -           306,754   100.0% 306,754     
Net Surplus / (Deficit) -               
Draw from/(Contribution to) Operating Fund -               
Net -               -          -           -               
All figures subject to audit.
All figures subject to rounding.

ADMINISTRATION

RENT

MEMBER SERVICES

BUSINESS DEVELOPMENT

Hyde Park Business Improvement Area 
2018 Proposed Budget
with 2017 Comparators

 Revenue Overview 

 Expenditure Overview 
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Schedule “B” 

 Bill No.  
  2018 
   
  By-law No. 
      

A by-law to raise the amount required for the 
purposes of the Hyde Park Business Improvement 
Area Board of Management for the year 2018 in 
accordance with section 208 of the Municipal Act, 
2001. 

 
 WHEREAS subsection 5(3) of the Municipal Act, 2001 S.O. 2001, c.25, as amended, 
provides that a municipal power shall be exercised by by-law; 
 
 AND WHEREAS section 9 of the Municipal Act, 2001 provides that a municipality has 
the capacity, rights, powers and privileges of a natural person for the purpose of exercising its 
authority under this or any other Act; 
 
 AND WHEREAS subsection 10(1) of the Municipal Act, 2001 as amended provides 
that a municipality may provide any service or thing that the municipality considers necessary or 
desirable for the public; 
 
 AND WHEREAS subsection 10(2) of the Municipal Act, 2001 as amended provides 
that a municipality may pass by-law respecting; the financial management of the municipality 
(paragraph 3) and services or things that the municipality is authorized to provide under subsection 
10(1) (paragraph 7); 
 
 AND WHEREAS By-law CP-1519-490, as amended, provides for an improvement 
area to be known as the Hyde Park Business Improvement Area and to establish a Board of 
Management for it known as the Hyde Park Business Improvement Area Board of Management; 
 
 AND WHEREAS subsection 208(1) of the Municipal Act, 2001 provides that Council 
shall annually raise the amount required for the purposes of the Hyde Park Business Improvement 
Area Board of Management; 
 
 AND WHEREAS section 23 of the Municipal Act, 2001 provides that without limiting 
sections  9, 10 and 11 those sections authorize a municipality to delegate its powers under the 
Municipal Act, 2001; 
 

 AND WHEREAS it is deemed expedient to pass this by-law; 
 

NOW THEREFORE the Municipal Council of The Corporation of the City of London 
enacts as follows: 

 
1.  That the budget for the 2018 fiscal year submitted by the Hyde Park Business 
Improvement Area Board of Management attached as Schedule “A” is approved. 

 
2.  The amount to be raised by the Corporation for the 2018 fiscal year for the purposes 
of The Hyde Park Business Improvement Area Board of Management and pursuant to subsection 
208(1) of the Municipal Act, 2001 is $306,754. 

 
3.  A special charge is established for the amount referred to in section 2 of this by-law 
by a levy in accordance with By-law CP-1519-490, as amended. 

 
4.  The special charge referred to in section 3 of this by-law shall have priority lien status 
and shall be added to the tax roll pursuant to subsection 208(7) of the Municipal Act, 2001. 
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5.  The administration of this by-law is delegated to the City Treasurer who is hereby 
authorized and directed to do such things as may be necessary or advisable to carry out fully the 
provisions of this by-law. 
           
6.  This by-law comes into force and effect on the day it is passed. 
 
   
 
 
 
 
 

        Matt Brown, 
  Mayor 
 
 
 
 
 
 
      Catharine Saunders, 
      City Clerk 
 
 
 
 
 
 
 
 
First Reading – March 27, 2018 
Second Reading – March 27, 2018  
Third Reading – March 27, 2018  
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 TO: 

 
CHAIR AND MEMBERS 

CORPORATE SERVICES COMMITTEE 
MEETING ON MARCH 20, 2018 

 
 FROM: 

 
ANNA LISA BARBON 

MANAGING DIRECTOR, CORPORATE SERVICES AND CITY 
TREASURER, CHIEF FINANCIAL OFFICER 

 
 SUBJECT: 

 
2017 ANNUAL UPDATE ON BUDWEISER GARDENS 

 
 
 RECOMMENDATIONS 

 
That, on the recommendation of the Managing Director, Corporate Services and City 
Treasurer, Chief Financial Officer, the 2017 Annual Report on Budweiser Gardens attached 
as ‘Appendix B’ BE RECEIVED for information. 
 

 
 PREVIOUS REPORTS PERTINENT TO THIS MATTER 

 
Finance and Administration Committee, February 16, 2011, Item #2 – 2010 Annual Update 
on John Labatt Centre; 
 
Finance and Administration Committee, March 30, 2011, Item #8 – Expenditure and Debt 
Information Update on John Labatt Centre; 
 
Corporate Services Committee, February 2, 2016, Item #5 - 2015 Annual Update on 
Budweiser Gardens 
 
Corporate Services Committee, February 21, 2017, Item #3 - 2016 Annual Update on 
Budweiser Gardens 
 

 
 BACKGROUND 

 
Budweiser Gardens is a multi-purpose entertainment and sports facility.  The facility strives to 
perform a significant role in meeting the needs of the community in its overall programming.  
 
Budweiser Gardens operates as a public private partnership and is designated as a municipal 
capital facility under the Municipal Act.  The Budweiser Gardens completed its fifteenth year 
of operations in 2017. 
 
Budweiser Gardens is managed by Spectra Venue Management (formerly known as Global 
Spectrum) on behalf of the partnership, London Civic Centre (LP).  Spectra is responsible for 
the sale of naming rights, advertising, attractions, sale of suites and club seats, and the 
operation of the facility.  
 
The City’s share of the net proceeds from operations does vary over the life of the lease.  In 
years one to five, the City’s share was 20%; years six to ten, 45% and years eleven to fifty, 
70%. 
 
Budweiser Gardens continues to outperform pre-build expectations.  Over 587,000 people 
attended approximately 134 events last year at the Gardens, more than 50% higher than pre-
build expectations.  
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2016-2017 BUDWEISER GARDENS EVENT HIGHLIGHTS 
 
Budweiser Gardens hosted a wide range of shows and events in 2016-2017, living up to the 
multi-purpose function that the City invested in when it built the facility including, but not limited 
to: 
 

• Musical legends such as the Tragically Hip, Elton John, Chicago, Earth, Wind, and 
Fire, Buddy Guy, and Blue Rodeo.  

• Country stars such as Dierks Bentley, Chris Stapleton and Dixie Chicks 
• Comedic acts such as Jeff Foxworthy 
• Broadway plays such as Elf and Annie 
• Family shows have been abundant, including Pepa Pig Live, Disney on Ice Follow 

Your Heart, Ice Age on Ice,  
• Cirque du Soleil: Ovo, and 
• Canadian Country Music Week 

 
RANKINGS, ACHIEVEMENTS, AND AWARDS SUMMARY 
 
Budweiser Gardens had another impressive year in 2016/2017.  The list below highlights 
achievements, rankings, and awards received by Budweiser Gardens: 
 

• Ranked 2nd in the world according to the Venues Today Social Media Power 100 
rankings (10,001 to 15,000 capacity), 

• Pollstar Magazine, the only trade publication covering the worldwide concert industry, 
released its Year-End Worldwide Ticket Sales for 2017 and Budweiser Gardens was 
ranked 122nd worldwide and 9th in Canada, and 

• Large Business Award at the 2016 Ability First Champions Awards event.  The Ability 
First Champion Awards are designed to recognize and celebrate employers and 
individuals that motivate and support the hiring and retention of persons with 
disabilities.  These awards are open to all employers and individuals that have 
successfully hired and retained a person or persons with disabilities. 

 
FINANCIAL HIGHLIGHTS (5–YEAR SNAPSHOT) 
 
At the end of 2017 there was $9,183,658 remaining on the outstanding debt. The final 
payment is forecast to be made in 2023. 

 
Appendix “A” (attached) provides a performance summary for the Budweiser Gardens for the 
last five years, events, paid attendance, incomes, expenses, net income and the City’s net 
proceeds for both ticket fees and share of net operational income. 
 
Appendix “B” (attached) is the Budweiser Gardens 2017 Annual Report. 
 
 

SUBMITTED BY: RECOMMENDED BY: 
 
 
 
 
 

 

IAN COLLINS, CPA, CMA 
DIRECTOR, FINANCIAL SERVICES 

ANNA LISA BARBON, CPA, CGA 
MANAGING DIRECTOR, CORPORATE 
SERVICES AND CITY TREASURER, CHIEF 
FINANCIAL OFFICER 

 
 
c. M. Hayward  
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2017 2017 2016 2015 2014 2013

 Budget Actual Actual Actual Actual Actual

Events 135 134 147 124 155 147

Paid 

Attendance
592,375 587,020 586,919 669,499 669,497 675,631

2017 2017 2016 2015 2014 2013

 Budget Actual Actual Actual Actual Actual

Total Event 

Income
$2,528,799 $3,228,051 $2,552,117 $2,736,299 $3,310,373 $2,670,694 

Other Income 
(1)

$3,517,060 $3,470,796 $3,482,830 $3,745,666 $3,590,991 $3,155,697 

Total Income
$6,045,859 $6,698,847 $6,034,947 $6,481,965 $6,901,364 $5,826,391 

Indirect 

Expenses
   6,013,378 $6,408,130 $5,645,886 $6,224,114 $6,472,864 $5,631,434 

Net Income 
(2) $32,481 $290,717 $389,061 $257,851 $428,500 $194,957 

City Proceeds 

from Operation

$50,000 $258,907 $243,553 $456,527 $772,080 $454,903 

City Proceeds 

from Ticket 

Sales

$95,425 $128,005 $133,961 $116,168 $200,867 $122,444 

      

Total City 

Proceeds
$145,425 $386,912 $377,514 $572,695 $972,947 $577,347 

Notes: (1) Other Income includes items such as Advertising, Naming/Pouring rights, Luxury Suites etc.

(2) Net Income is base on Operating Cash Flow for Distribution

Budweiser Gardens Performance Summary

APPENDIX “A”

City's Cash 

Flow

Budweiser 

Gardens
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 TO: CHAIR AND MEMBERS 

CORPORATE SERVICES COMMITTEE 
MEETING ON MARCH 20, 2018 

 
 FROM: ANNA LISA BARBON 

MANAGING DIRECTOR, CORPORATE SERVICES AND  
CITY TREASURER,  CHIEF FINANCIAL OFFICER  

 
 
SUBJECT: 2017 STATEMENT OF REMUNERATION AND EXPENSES 

ELECTED AND APPOINTED OFFICIALS 
 

 
 RECOMMENDATION 

 
That, on the recommendation of the Managing Director, Corporate Services and City Treasurer, 
Chief Financial Officer, the following actions BE TAKEN: 
 
a) THAT, in accordance with Section 284 of the Municipal Act, 2001, the Statements of 

Remuneration and Expenses for Elected and Appointed Officials BE RECEIVED for 
information, 
 

b) THAT, in accordance with City Council resolution of October 2015, the Council compensation 
and estimated taxable equivalent be included in future reports and as such BE RECEIVED 
for information, 

 
c) THAT, in accordance with City Council resolution of March 2012, the annual report on the 

Mayor’s Office’s expenditures BE RECEIVED for information, and 
 

d) THAT, in accordance with City Council Travel and Business Expenses Policy, the Statement 
of Travel Expenses for Senior Administration Staff BE RECEIVED for information. 

 
 
 PREVIOUS REPORTS PERTINENT TO THIS MATTER 

 
None. 
 

 
 BACKGROUND 

 
Section 284 of the Municipal Act, 2001 requires the Treasurer of every municipality, on or before 
the 31st of March in each year, to submit to the City Council for the preceding year, an itemized 
statement of remuneration and expenses paid to each member of Council and Council-appointed 
members of Committees and Sub-committees and local bodies. 
 
Section 284(1) reads as: 
  The treasurer of a municipality shall in each year on or before March 31 provide to the council of the municipality 

an itemized statement on remuneration and expenses paid in the previous year to, 

(a) each member of council in respect of his or her services as a member of the council or any other body, 
including a local board, to which the member has been appointed by council or on which the member 
holds office by virtue of being a member of council; 

(b) each member of council in respect of his or her services as an officer or employee of the municipality 
or other body described in clause (a); and 

(c) each person, other than a member of council, appointed by the municipality to serve as a member of 
any body, including a local board, in respect of his or her services as a member of the body.  2001, 
c. 25, s. 284 (1). 

 
 
The attached Appendices have been prepared for the year ending December 31, 2017, in 
conjunction with this requirement of the Municipal Act, 2001, as follows: 
 
 

42



 
• Appendix “A” - Statement of Remuneration and Expenses paid to or on behalf of Elected 

Officials; 
• Appendix “B” - Statement of Remuneration and Expenses paid to or on behalf of Appointed 

Officials; 
 
Council Compensation and Estimated Taxable Equivalent 
 
On October 28, 2015, Council resolved that, in all future reports and/or publication information 
related to Council compensation, the equivalent adjusted compensation required to maintain the 
same net income without the one-third tax exemption, be included in the report. 
 
The 2017 annual remuneration for Elected Officials is listed in the table below, including the 
estimated taxable equivalent, calculated using the marginal tax rate, based upon the 
remuneration amount, in accordance with Provincial legislation: 
 

Position 

2017 
Remuneration 
with one-third 

tax exempt 
provision 

Estimated 
Taxable 

Equivalent 1, 2 

Mayor  $          104,258   $          130,916  
Councillor  $            33,465   $            36,262  
Committee Chair  $            34,714   $            37,615  

 
1   Estimated taxable equivalent based on marginal tax rates per https://www.taxtips.ca/priortaxrates/tax-rates-2016-2017/on.htm 
2   The taxable equivalent remuneration listed is a calculation to estimate the gross annual remuneration required to result in the 

same 2017 annual remuneration, if the one-third tax exemption was removed. 
 
Staff have provided the estimated taxable equivalent based on a simplified method, using the 
marginal tax rate, for information purposes only, as has been historically communicated. 
 
In Appendix “A”, attached, the Elected Officials’ individual 2017 actual remuneration (stipends), 
benefits and expenses are listed.  Council expenses were paid in accordance with Council Policy 
28(2) and remuneration was paid in accordance with Council Policy 5(32).  Stipends and taxable 
employer-paid benefits are subject to the one-third exemption.  The calculation to determine the 
taxable equivalent would not affect the amount reported under the Expenses column. 
 
Mayor’s Office 
 
On March 20 and 21, 2012, Council resolved that the Mayor be requested to provide annual 
reports detailing the Mayor’s Office’s expenditures.  The 2017 expenses and a brief description 
provided by the Mayor’s Office are below.  The travel expenses are included in Appendix 
“A”, attached.   
 

  Total 
Hosting/Entertainment 

$2,128.5 
Used for hosting dignitaries and guests and special events requiring ticket 
purchase. 
Gifts & Souvenirs 

$3,440.05 
Purchases include City of London pins and other items - usually from City of 
London Stores for citizen requests, visitors and dignitaries. 

Purchased Services 
$12,767.69 Includes services for items such as equipment rentals, production and services. 

Professional Fees Consultant 

$23,920.00 
Consultant to the Mayor for New Year’s Eve in the Park, Newcomer BBQ and the 
State of the City Address. 

 
The details for the above Mayor’s Office expenses can be accessed through the following link: 
http://www.london.ca/city-hall/mayors-office/Documents/Mayor-Expenses-2017.pdf. 
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Statements of Travel Expenses for Senior Administration  
 
The Council Travel and Business Expenses Policy requires the City Treasurer to submit a list of 
expenses incurred during the previous calendar year for the Senior Administration of certain local 
Boards and Commissions as well as Senior Administration of the City of London. 
 
The attached Appendices have been prepared for the year ending December 31, 2017, in 
conjunction with this requirement of the Council Policy 28(1), as follows: 
 
• Appendix “C” - Statement of Out-of-Town Travel and Expenses as submitted and reviewed 

by Senior Administrative Officials of: 
 

o London Transit Commission 
o London Police Services Board 
o London Convention Centre 
o London Public Library 
 

• Appendix “D” - Statement of Out-of-Town Travel and Expenses as submitted and reviewed 
by Senior Administrative Officials of the City of London.  
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Appendix "A"

                                                                        

Appointment(s)                               Stipends  Benefits Expenses 2  Total $

Mayor - Matt Brown 103,858.30  28,571.53  12,394.80    1 144,824.63         

Councillor Ward 1 - Michael van Holst 33,336.94    11,122.85  11,555.64    56,015.43           

London Hydro  - City Council Representative 381.82         381.82                

Civic Works Committee Chair 1,168.27      1,168.27             

Professional Engineers of Ontario - London Chapter Luncheon
3

35.00           35.00                  

57,600.52           

Councillor Ward 2 - Bill Armstrong 33,336.94    10,896.02  11,196.43    55,429.39           

Councillor Ward 3 - Mo Salih 33,336.94    7,604.35    12,093.60    53,034.89           

Community & Protective Services Committee Chair 1,168.27      1,168.27             

Town and Gown Association of Ontario Membership 62.50           62.50                  

54,265.66           

Councillor Ward 4 - Jesse Helmer 33,336.94    10,652.19  8,718.20      52,707.33           

Middlesex-London Board of Health - Chair 4,999.14      4,999.14             

Corporate Services Committee Chair 76.61           76.61                  

57,783.08           

Councillor Ward 5 - Maureen Cassidy 33,336.94    10,787.54  5,889.72      50,014.20           

Community & Protective Services Committee Chair 76.61           76.61                  

50,090.81           

Councillor Ward 6 - Phil Squire 33,336.94    10,673.68  4,247.77      48,258.39           

Councillor Ward 7 - Josh Morgan 33,336.94    10,428.09  6,022.82      49,787.85           

Councillor Ward 8 - Paul Hubert 33,336.94    10,852.88  9,586.22      53,776.04           

Corporate Services Committee Chair 1,168.27      1,168.27             

54,944.31           

Councillor Ward 9 - Anna Hopkins 33,336.94    10,526.25  9,915.62      53,778.81           

Councillor Ward 10 - Virginia Ridley 33,336.94    10,816.10  8,951.82      53,104.86           

Civic Works Committee Chair 76.61           76.61                  

Ontario Good Roads Association Board of Directors 18.01           18.01                  

53,199.48           

Councillor Ward 11 - Stephen Turner 33,336.94    10,418.49  8,183.24      51,938.67           

Planning & Environment Committee Chair 76.61           76.61                  

52,015.28           

Councillor Ward 12 - Harold Usher 33,336.94    7,018.09    12,649.32    53,004.35           

Federation of Canadian Municipalities Board of Directors 8,497.72      8,497.72             

National Zero Waste Council Conference and AGM 1,767.47      1,767.47             

63,269.54           

Councillor Ward 13 - Tanya Park 33,336.94    10,733.54  7,422.34      51,492.82           

Planning & Environment Committee Chair 1,168.27      1,168.27             

Town and Gown Association of Ontario Membership 62.50           62.50                  

Federation of Canadian Municipalities Board of Directors 2,028.87      2,028.87             

54,752.46           

Councillor Ward 14 - Jared Zaifman 16,027.38    4,971.54    3,913.07      24,911.99           

Notes:
1 

Includes Councillor and staff travel expenses who attended events as guests of or on behalf of the Mayor.  Details found on Mayor's 2017 

  Expense Report, link provided below:

http://www.london.ca/city-hall/mayors-office/Documents/Mayor-Expenses-2017.pdf

2
 Councillors can elect to receive a monthly transportation allowance or a per kilometer rate reimbursement for parking and kilometer usage

  per Council Policy 28(2) (C) (ix). Although allowances are a taxable benefit and reported on Councillors' T4, the amount has been reported

  under the Expense column on this appendix to be consistent with the quarterly reporting on the City of London website.

3
 Paid for by the Environmental and Engineering Services Division.

FOR ELECTED OFFICIALS

2017

STATEMENT OF REMUNERATION AND EXPENSES
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         Appendix "B"

Appointment(s)  Stipends  Benefits Expenses  Total $

Committee of Adjustment - J. Fyfe-Millar 6,993.96       371.98       7,365.94 

Chair 909.00          909.00 

8,274.94 

Committee of Adjustment - G. Barber 6,993.96       136.41       7,130.37 

Committee of Adjustment - S. Lewis 6,993.96       309.34       7,303.30 

Committee of Adjustment - M. Mendes 6,993.96       309.34       7,303.30 

Committee of Adjustment - J. Preston 6,993.96       309.34       7,303.30 

Greater London International Airport Authority - B.Graham 15,800.00     15,800.00 

Greater London International Airport Authority - M. O'Leary-Pickard 14,800.00     14,800.00 

Greater London International Airport Authority - G. Kotsiomitis 16,050.00     16,050.00 

Kettle Creek Conservation Authority - B. Mackie 1,205.26       259.44         1,464.70 

Kettle Creek Conservation Authority - R. Winfield 688.72          83.66 772.38 

London Hydro Inc. - M. Mathur 14,404.00     14,404.00 

Chair 10,200.00     10,200.00 

24,604.00 

London Hydro Inc. - P. Johnson 9,480.00       9,480.00 

London Hydro Inc. - G. Holburn 5,640.00       5,640.00 

London Hydro Inc. - C. Graham 18,120.00     18,120.00 

London Hydro Inc. - M. Sinclair 16,920.00     16,920.00 

London Hydro Inc. - G. Valente 18,120.00     18,120.00 

London Hydro Inc. - J. Smit 18,720.00     18,720.00 

STATEMENT OF REMUNERATION AND EXPENSES

FOR APPOINTED OFFICIALS

2017

Page 1 of 2
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         Appendix "B"

Appointment(s)  Stipends  Benefits Expenses  Total $

STATEMENT OF REMUNERATION AND EXPENSES

FOR APPOINTED OFFICIALS

2017

London Police Services Board - P. Paolatto 1,956.14       1,956.14 

London Police Services Board - S. Toth 5,236.40       101.76         5,338.16 

London Public Library - M. Hamou 1,025.00      1,025.00 

London Public Library - H. Rasmussen 215.00         215.00 

London Transit Commission - S. Rooth 4,788.96       218.61       3,459.50      8,467.07 

Chair 890.04          890.04 

9,357.11 

London Transit Commission - R.D. Sheppard 4,788.96       157.20       4,946.16 

London Transit Commission - E. Southern 4,788.96       157.20       4,946.16 

Lower Thames Valley Conservation Authority - S.Caveney 1,333.41      1,333.41 

Middlesex London Health Unit - T. Hunter 3,332.78       16.52 3,349.30 

Plumbers & Drain Layers - M. Salliss 100.00          100.00 

Plumbers & Drain Layers - S. Atchison 100.00          100.00 

Plumbers & Drain Layers - D. Brouwer 100.00          100.00 

Upper Thames River Conservation Authority - M. Blackie

& Source Water Protection Committee 1,931.62      1,931.62 

Chair 3,350.00       3,350.00 

5,281.62 

Upper Thames River Conservation Authority - M. Blosh 744.00         744.00 

Upper Thames River Conservation Authority - S. Levin 831.00         831.00 

Environmental and Ecological Planning Advisory Committee - S. Sivakumar 90.00 90.00 

Page 2 of 2
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Appendix "C"

LONDON TRANSIT COMMISSION

Position           Total $

K. Paleczny General Manager 7,593.70

LONDON POLICE SERVICES BOARD

Position           Total $

J. Pare Chief of Police 3,852.37

LONDON CONVENTION CENTRE

Position           Total $

L. Da Silva General Manager 1,200.84

LONDON PUBLIC LIBRARY

Position           Total $

S. Hubbard-Krimmer Chief Executive Officer 683.00

2017

STATEMENT OF OUT-OF-TOWN TRAVEL AND EXPENSES FOR

SENIOR ADMINISTRATIVE OFFICIALS

BOARDS AND COMMISSIONS
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Appendix "D"

2017

STATEMENT OF OUT-OF-TOWN TRAVEL AND EXPENSES FOR

 SENIOR ADMINISTRATIVE OFFICIALS

CITY OF LONDON

Position         Total $

A. Zuidema City Manager 375.18

V. McAlea Major Managing Director Corporate Services & Chief Human Resources Officer 817.72

D. Mounteer Managing Director Corporate Services & City Solicitor (Acting) 0.00

B. Card Managing Director Corporate Services & City Solicitor 294.09

J. Kobarda Fire Chief 1,259.04

M. Hayward City Manager 1,933.70

M. Hayward Managing Director Corporate Services & City Treasurer, Chief Financial Officer 1,236.39

A. Barbon Managing Director Corporate Services & City Treasurer, Chief Financial Officer 1,486.64

G. Kotsifas Managing Director Development & Compliance Services, Chief Building Official 2,742.77

K. Scherr Managing Director Environmental & Engineering Services, City Engineer 7,603.68

J. Fleming Managing Director Planning & City Planner 4,205.25

S. Datars-Bere Managing Director Housing, Social Services & Dearness Home 5,069.06

L. Livingstone Managing Director Neighbourhood, Children & Fire Services 0.00

B. Coxhead Managing Director Corporate Services & Chief Human Resources Officer 0.00

B. Coxhead Managing Director Parks & Recreation 0.00

S. Stafford Managing Director Parks & Recreation 0.00
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 TO: 

 
CHAIR AND MEMBERS 

CORPORATE SERVICES COMMITTEE 
 

MEETING ON MARCH 20, 2018 
 

 
 FROM: 

 
WILLIAM COXHEAD 

MANAGING DIRECTOR, CORPORATE SERVICES AND  
CHIEF HUMAN RESOURCES OFFICER 

 
 
SUBJECT: 

 
PUBLIC SECTOR SALARY DISCLOSURE ACT 

REPORT FOR CALENDAR YEAR 2017 
 

 
 

 
RECOMMENDATION 

 
That, on the recommendation of the Managing Director, Corporate Services and Chief Human Resources 
Officer, the following Report BE RECEIVED for information. 
 
 

 
PREVIOUS REPORTS PERTINENT TO THIS MATTER 

 
Report to Corporate Services Committee for its meeting held on March 28, 2017. 
 
 

 
BACKGROUND 

 
The Public Sector Salary Disclosure Act, 1996 (PSSDA) was enacted to assure the public disclosure of 
salary and benefits paid in respect to employment in the public sector.  The PSSDA requires 
organizations in receipt of substantial Provincial funding to disclose the amount of salary and benefits 
paid to employees to whom the employer paid at least $100,000 as salary.  This reporting amount has 
remained at this level since instituted in 1996.  
 
The filing with the Province discloses amounts paid to employees as salary and as taxable benefits who 
earned more than $100,000 in 2017.  An employee’s “salary” includes such amounts as salary paid in 
the calendar year and, if applicable, amounts paid for acting pay, overtime, retroactive payments, 
settlements or vacation.  An employee’s “taxable benefits” includes amounts for items such as life 
insurance, parking, and vehicle allowances. The salary disclosure filing with the Province for Agencies, 
Boards & Commissions was submitted to the Ontario Ministry of Finance on March 6, 2018.  
 
This summary Report, related to the filing with the Province, refers only to City Service Areas, Tourism 
London and the London Convention Centre. As it relates to these groups the filing with the Province 
includes: 
 

• 347 employees who are members of the London Professional Fire Fighters Association 
(“LPFFA”);  

• 180 Management employees;  
• 5 employees who are members of London Civic Employees Local Union No. 107 
• 4 employees who are a member of Service Employees International Union Local 1 Canada 
• 1 employee who is a members of CUPE Local 101 
• 1 employee from Tourism London; and 
• 1 employee from the London Convention Centre. 

 
The salaries listed in the filing with the Province reflect 2017 salaries for all employee groups.  
 
The LPFFA interest arbitration completed in 2017 and this report reflects updated salaries and retroactive 
payments for this group. The 2011 to 2016 salaries of LPFFA employees were previously understated.  
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The management employee’s data reflects two (2) years (2016/2017) of salary adjustments being 
processed in a single year (2017).  This has increased the number of management employees over the 
threshold in 2017. 
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1 
 

 File No. P-2140 (9) & (15) 
 

TO: CHAIR AND MEMBERS 
CORPORATE SERVICES COMMITTEE 

 
MEETING ON MARCH 20, 2018 

 

FROM: ANNA LISA BARBON 
MANAGING DIRECTOR, CORPORATE SERVICES 

AND CITY TREASURER, CHIEF FINANCIAL OFFICER 
 

SUBJECT: 
 

DECLARE SURPLUS AND SALE 
1694 EVANGELINE STREET AND 126 HAMILTON ROAD 

 
 

 RECOMMENDATION 
 
That, on the recommendation of the Managing Director, Corporate Services and City Treasurer, 
Chief Financial Officer, with the advice of the Manager of Realty Services, with respect to the 
City owned properties located at 1694 Evangeline Street, described as Part Lot 17, Registered 
Plan 19 and Lots 110 and 111, Registered Plan 483, containing an area of approximately 0.871 
acres and 126 Hamilton Road, described as Part of Lot 24, west side William Street and south 
side Horton Street, Registered Plan 178, containing an area of approximately 0.059 acres, the 
following actions BE TAKEN: 
 
a) the subject properties BE DECLARED SURPLUS, and 
 
b) the subject properties (“Surplus Lands”) BE DISPOSED OF to fulfil a Council Resolution, 

at its meeting held on November 14, 2017, directing these properties be vested and sold 
after entering into agreements with creditors having liens on the properties, it being 
noted that these properties failed to sell at a municipal tax sale and were vested in the 
name of the City with the intention they be sold in accordance with the City’s Sale and 
Other Disposition of Land Policy. 

 
 

 PREVIOUS REPORTS PERTINENT TO THIS MATTER 
 
 
May 25, 2016 - Confidential Corporate Services Committee - Agreements on Federal interests 
in Tax Sale properties 
 
November 1, 2016 - Corporate Services Committee - Vesting Properties in the name of the City 
after a Tax Sale. 
 
November 7, 2017 - Confidential Corporate Services Committee 
 
 

 BACKGROUND 
 
 
On November 19, 2015, City Staff conducted a tax sale that included the two properties 
referenced in the recommendation section of this report.  Neither of these properties sold at the 
tax sale. 
 
The City acquired title to both properties through vesting notices registered on October 10, 
2017.  
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Pursuant to Council’s resolution, at its meeting held on November 14, 2017, City staff entered 
into agreements with the Canada Revenue Agency (CRA) c/o the Federal Department of 
Justice with respect to 126 Hamilton Road and the Federal Business Development Bank 
(FBDB) with respect to 1694 Evangeline Street. Both agreements approve the sale of the 
properties by tender and in the event of a successful sale an equal sharing of the proceeds 
between the City and the CRA and the FBDB.  The agreements specify a sale by public tender. 
 
Property Descriptions 
 
 
126 Hamilton Road 
 
The property is outside the southeast corner of the City’s downtown central business district. A 
quadrilateral shaped site on the northwest corner of Hamilton Road and William Street, it has a 
frontage on Hamilton Road of 40.00 feet, a flankage on William Street of approximately 90.02 
feet, and is level. The site's dimensions convert to a total area of approximately 2,565 square 
feet (0.059 acres). 
 
The site is improved with a two storey building with a one storey addition at the rear constructed 
circa 1930/1960. The building contains a total building area of approximately 2,068 square feet 
and is considered to be in derelict overall condition.  
 
By-Law Z.-1 designates the subject lands as Residential Zone (R8-4) and Arterial Commercial 4 
& 5 (AC-4, AC-5) zones. 
 
1694 Evangeline Street 
 
This property is a site of irregular shape on the north side of Evangeline Street, at the northeast 
corner of the “T” intersection of Evangeline Street and Loverage Street. It has a frontage of 
about 315 feet on the north side of Evangeline Street, a depth of about 157 feet on the west limit 
and backs onto the Canadian Pacific Railway corridor. The site is level and its dimensions 
convert to a total area of approximately 37,954 square feet (0.871 acres). 
 
A single storey industrial building that was constructed circa 1969/1977 is on the site. The 
structure’s footprint covers approximately 47% of the site’s surface. The building contains a total 
area of approximately 14,109 square feet and is considered to be in derelict overall condition. 
 
By-Law Z.-1 designates these lands as both Light Industrial 8 (LI8) and Residential 5-3 (R5-3) 
Zones.   
 
 
Conclusion 
 
At the direction of Council, the City acquired title to these two properties through vesting notice. 
Agreements with the other lien holders to approve an equal sharing of proceeds from a 
successful sale have been entered into clearing the way for their sale by tender.  The method of 
sale detailed in the memorandums of understanding with the encumbrance holder envisions a 
public tender. 
 
As such, these properties are surplus to the needs of the City and therefore should be declared 
surplus and sold at fair market value to an eligible buyer in accordance with the City’s Sale and 
Other Disposition of Land Policy and the terms of the proceeds sharing agreements.  As part of 
these agreements, internal appraisals of the properties were completed to estimate their fair 
market value, which will be relied upon as reserve prices during disposition.  After a sale of the 
properties, it is expected they will once again be put into productive use and generate tax 
revenue for the City. 
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A location map of both properties is attached as Schedule “A” for the Committee’s information. 
 
 

PREPARED  BY: SUBMITTED BY : 

 
 
 
 

 
 

CHARLES ABROMAITIS 
SENIOR PROPERTY APPRAISER & 
NEGOTIATOR 

BILL WARNER 
MANAGER OF REALTY SERVICES 

RECOMMENDED BY:  

 
 
 
 

 
 
 

ANNA LISA BARBON 
MANAGING DIRECTOR, 
CORPORATE SERVICES AND CITY 
TREASURER, CHIEF FINANCIAL 
OFFICER 

 

 
March 5, 2018 File No. P-2140 (9) & (15) 
Attach. 
 
cc: Ian Collins, Director, Financial Services 
 Jim Logan, Division Manager, Taxation & Revenue 

David G. Mounteer, Solicitor 
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Schedule “A” - Location Maps 

 
Panel A: 126 Hamilton Road 
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Panel B: 1694 Evangeline Street 
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Committee: Transportation Advisory Committee  

 

Organization/Sector represented: Private Citizen 

 

Name: Dan Foster 

Address: 

   509-1030 Coronation Drive 

   London ON N6G0G5 

    

 

Occupation:  

Work experience: 38 years experience with Canada Post in various Senior Management 

positions including: - Postmaster Cambridge, Stratford, Orangeville - Plant Manager - 

Kitchener, Hamilton - Director - Mail Induction - Director - Mail Processing (Parcels) - 

CPIL C&D Consultant - Libanpost (Beirut) - Project Manager - Retail Automation Project 

- Project Manager - Money Order Redesign and Process Improvement - Internal Auditor  
Education: Project Management Professional (PMP) Project Management Institute - 1999 

to present Executive Program - Schulich School of Business - York University Executive 

Development Program - Supply Chain Logistics Management - York University Certified 

Internal Auditor - Canada Post Control Self Assessment Certification - Institute of Internal 

Auditors Certificate of QA Management (CQAM) - University of Manitoba  
Skills: My background in dealing with customers, employees, stakeholders in a senior 

senior management capacity in a highly unionized crown corporation allow me to assess 

tactical and strategic issues. My skills relating to project management, process 

improvement (Lean 6 Sigma), procurement, transportation, logistics and quality assurance 

afford me insight into the kind issues likely to be raised by this committee.  
 

Interest reason: I have retired recently and I would like to contribute something tangible to 

my new hometown. Following conversations with various knowledgeable civic leaders and 

considering my background, this committee seemed like a good place to start. 
Contributions: In addition to the the requisite skills, abilities, knowledge and experience, I 

bring a highly developed work ethic as well as leadership and team building strengths. The 

new London City Council has many challenges and will need advisory committees that can 

forge consensus and support in the new direction. 
Past contributions: - Finance Committee - Kincardine Recreation Centre - Director - 

London West Federal Liberal Association - Co-chair - Community Outreach (LWFLA) 
Interpersonal: - Major Program/Project Management - Stakeholder/Client Management 

Committees - Industrial Relations and Grievance Administration - Workplace Health and 

Safety Committees Chair - Certified in Interview Skills and 360 Degree Feedback - 

Mentoring experience 
 

Interview interest: Yes 

 

57



 

Committee: Transportation Advisory Committee 

 

Organization/Sector represented:  

 

Name: Sean M. O'Connell 

Address: 

   66 Snowdon Crescent 

    

Occupation: Freelance Photographer 

Work experience: Currently I am a photographer and volunteer in London. In 2014, I 

worked for the Ministry of Labour in London Ontario as a Health and Safety Assistant for 

the construction and mining industry and from 2009-2012 I worked for the House of 

Commons in the United Kingdom in the House Service.  
Education: I have a Honours degree in Political Science from the University of Western 

Ontario. I am educated in policy formation and project management.  
Skills: I have a wealth of knowledge about transportation issues in European cities 

specifically in London, UK. I lived there for years and I understand how city transport 

affected individuals everyday.  
 

Interest reason: I have been immensely interested in transportation issues in London as I use 

them everyday. I was a candidate in the 2014 city elections and transportation was part of 

my election policies. I wish to change things in the city that will improve upon individuals 

circumstances.  
Contributions: I can provide great insight and understanding into how to frame appropriate 

policies for Londoners. I also possess tact and discretion in dealing with sensitive 

information. 
Past contributions: I helped bring direct accountability measures to the House of Commons 

in the UK. I worked as an integral part of my team to boost morale and achieve integrity 

for the organisation.  
Interpersonal: I have been involved with many teams and individuals whether through my 

work at the House of Commons, in a provincial ministry or with my ten years of customer 

service experience. I try to be inclusive and respectful in my discussions with all 

individuals. I have extensive experience in speaking with the residents of London Fanshawe 

about their concerns from my volunteer activities.  
 

Interview interest: Yes 
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Committee: Transportation Advisory Committee  

 
Organization/Sector represented:  

 
Name: Elliot Worsfold 
Address: 

   103-151 York Street 
   London, Ontario 

   N6A1A8 
 
Occupation: PhD Candidate  

Work experience: I have lived in London for the past six years where I have worked as a 

PhD Candidate and Teaching Assistant at Western in the Department of History. Prior to 

living in London, I worked for two years with the federal government in Ottawa.  
Education: I graduated with a BA in History from the University of Ottawa in 2011 and a 

Masters in History from the University of Waterloo in 2012. I moved to London in 2012 to 

begin my PhD. 
Skills: If accepted as member of the Transportation Advisory Committee, I would bring the 

perspective of one of the many Western students who rely on public transportation as their 

only mode of transportion. Previous discussions relating to transit at the university have 

focused on how students can travel to and from Western. This framing ignores that 

students also rely on public transit for their groceries, jobs, and leisure. I hope to bring the 

perspective of Western students to the committee. Moreover, as a PhD Candidate and 

Teaching Assistant, I am accustomed to explaining complex ideas to a diverse audience in 

easy and understandable ways. I am able to write clearly and effectively under pressure, 

which may also serve the committee well. 

 
Interest reason: I am interested in participating more fully in community life in London 

after living here for six years. The issue of transportation is important to me, both as an 

environmentalist as well as someone concerned about urban poverty. Transportation is 

important economic and environmental issue that I believe deserves London's attention. 

Contributions: I have participated on several committees at Western and hope to use these 

existing networks to gather student opinions and share them with committee members. 

Past contributions: I am currently a member of Western's Society of Graduate Students 

(SOGS). In the past, I have represented the views of students in the Department of History 

in previous SOGS events and during periods of important decision making (health care 

plans, etc.). 
Interpersonal: As a Teaching Assistant at Western, I lead weekly discussions with 

undergraduate students about the course material and their assignments. I am accustomed 

to leading group discussions and ensuring that students are able to share their views in a 

respectful manner. I pride myself on my ability to guide discussion while making each 

student feel heard. I have been nominated for several teaching awards at Western as a 

result of my ability to empathize with and engage students in critical and rewarding 

discussions. 
 
Interview interest: Yes 

59



 

Committee: Town and Gown Committee (Ward 13) 

 

Organization/Sector represented:  

 

Name: Zachery Engel 

Address: 

   332 Richmond Street, Apt. 304 

    

    

Occupation: HR Recruiter 

Work experience: - Human Resources recruitment consultant 

Education: - Westervelt College: Paralegal Studies - Fanshawe College: Human Resources 

Management 
Skills: Having the ability to effectively community with third parties, enhance the corporate 

relationships, networking 
 

Interest reason: I am interested in giving back to the community, making London and Ward 

13 the best place to live, work and play.  
Contributions: Strong, dedicated, passionate about making Ward 13 the best it can be 

Past contributions:  

Interpersonal: I currently sit on the PC Ontario Fund board of directors, have been a 

member of Toastmasters International and sat on the City of Woodstock Recreation 

Advisory Committee. 
 

Interview interest: Yes 
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City of London 

Corporate Services Committee 

300 Dufferin Ave 

London, ON 

N6B 1Z2 

March 9th, 2018 

RE: Request for a Letter/ Resolution declaring an Event of Municipal Significance 

To the Chair and Members of the Corporate Services Committee, 

First of all, thank you for all the support you have shown us here at Forked River Brewing over the past 

few years. Our brewery would not have gotten as far as it has without the support of our local city 

council. This is a request for a Letter/ Resolution declaring our planned event to be one of Municipal 

Significance. 

We want to have a party to celebrate our 5th anniversary on Saturday June 9, 2018, from 11am to 9pm. 

This event will be called Forked Fest, and we're planning to license off the parking area and grass in 

front of our retail store and turn that area into our celebratory beer garden. The space is roughly 6000 

square feet, with a capacity for roughly 500 people. In order to apply for a Special Occasion Permit to 

license the area for our beer garden, we need a letter declaring our event to be municipally significant 

in order to comply with AGCO. 

This event will not only draw our local supporters, but also our supporters from the surrounding area. 

We're planning for it to be family-friendly, so we will be wrist-banding 19+ attendees who plan on 

drinking. Our target audience is anyone who enjoys good, locally crafted beer, and we will also be 

showcasing beers from other local craft breweries. We believe that Forked Fest will be a great way to 

showcase various local beers, the local businesses on Pacific Court and our fantastic city. 

I am located at Unit 4-45 Pacific Court, London, ON, N5V 3N4

We are very excited to have this event, and we look forward to hearing back from you. 

Yours Sincerely, 

David Reed 

President and Co-Founder of Forked River Brewing 
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300 Dufferin Avenue 
P.O. Box 5035 
London, ON 
N6A 4L9 

 
 

The Corporation of the City of London 
Office  519.661.5095 
Fax  519.661.5933 
www.london.ca 

 
 
 
 
 
March 13, 2018 
 
Chair and Members of the  
Corporate Services Committee 
 
Re: Workplace Harassment and Discrimination Prevention Policy 
 
Throughout society, we are seeing women come forward with stories of harassment, sexual abuse and 
gender-based violence in unprecedented ways. The #MeToo and #TimesUp movements, led by women, 
are driving a much-needed and important conversation about ending these forms of abuse and violence. 
Everyone who is in a position to make or influence policy has a responsibility to respond to these calls-to-
action. 
 
All employees have a right to work in an environment that is free from harassment and discrimination. 
Council and Civic Administration must work together to ensure that we meet this obligation. 
 
The City of London’s Workplace Harassment Discrimination Prevention Policy sets out “Informal” and 
“Formal” processes to respond to complaints raised under the Policy. As written, the Policy does not 
provide options to employees in circumstances where an employee does not feel comfortable bringing 
the complaint forward through the established intake process. We have also heard concerns that the 
process outlined in the existing policy does not provide the independence that is necessary to carry out a 
fair review and/or investigation of a complaint.  
 
We believe that a review of the Policy is required in order to ensure that all employees feel safe bringing 
a complaint forward. Section 13.0 of the Policy states that “the Policy shall be reviewed as required.” The 
undersigned are therefore seeking support of the following recommendation: 
 
“That the following actions be taken with respect to the Workplace Harassment and Discrimination 
Prevention Policy: 
 
a) the Civic Administration BE DIRECTED to undertake a review of the Workplace Harassment and 
Discrimination Prevention Policy and report back to the appropriate standing committee with suggested 
amendments to enhance the Policy; 
 
b) the Civic Administration BE REQUESTED to invite all collective bargaining units to participate in 
this review, along with external stakeholders with experience working with women who have experienced 
harassment, abuse and gender-based violence; 
 
c) the Civic Administration BE REQUESTED to bring forward an alternate process for individuals to 
submit a complaint under the Policy in circumstances where the individual is uncomfortable with bringing 
the matter forward through the established intake process: and, 
 
d) the Civic Administration BE DIRECTED to undertake a review of the Policy at least once per 
Council term. 
 
Respectfully submitted, 
 

 
 
Matt Brown    Virginia Ridley   Jesse Helmer 
Mayor     Councillor, Ward 10  Councillor, Ward 4 
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300 Dufferin Avenue 
P.O. Box 5035 
London, ON 
N6A 4L9 

 
 

The Corporation of the City of London 
Office  519.661.5095 
Fax  519.661.5933 
www.london.ca 

 
March 14, 2018 
 
 
Chair and Members 
Corporate Services Committee 
 
 
Re: Recent Allegations of Harassment 
 
 
I find the seriousness of allegations of harassment and abuse being brought forward from an 
outside organization to be deeply troubling. 
 
This situation is troubling for a number of reasons.  Firstly, because some members of staff do 
not feel safe in their workplaces.  Secondly, because these members of staff do not trust the 
internal and external channels available to employees for reporting harassment and abuse and 
have had to carve their own path with an external organization to feel heard.  Thirdly, despite 
Council's efforts to address harassment and abuse in the workplace, some staff do not feel as 
though the culture has changed. 
 
Cultural change within an organization as large as the City of London takes time, but enough 
time has passed that signals of change should be apparent.  It appears that we are seeing a 
cultural change in some service areas, but not in others. 
 
Any organization can have the most up-to-date policies, but at the end of the day it is the people 
implementing the policies that make them work, fail, or merely appear as if they're working. 
 
With allegations as serious as this, an audit must be completed to root out the causes of the 
concerns so that remedial action can be taken. 
 
I therefore respectfully request that the Municipal Council approve the following motion: 
 
"That the following actions be taken in response to recent allegations of harassment and abuse: 
 
a) the City Manager BE DIRECTED to immediately carry out a third party investigation in 

the service areas specifically identified by the Executive Director of the London Abused 
Women's Centre as having an ongoing culture of harassment and abuse; and 
 

b) the Mayor BE REQUESTED to seek the consent of the individuals whose personal letters 
were provided to him by the Executive Director of London Abused Women’s Centre, to 
share those letters with the Members of Council and the City Manager so that they may 
have a better understanding and first-hand account of the concerns being raised by those 
individuals in order to take appropriate remedial measures in a timely manner.” 
 
 

Best regards, 
 
 
 
 
Tanya Park 
Councillor Ward 13 
City of London 
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